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T.i^.i 'o]j;:^o cont.:iins 0 aiinc^rdtions of books, ^'or.rnal articles 
anci mi scei. ^«:ineo'i.-; ief»ort>: : rorr. th«.' roocnt literature concornincj 
wo?.\cv:' studies xnd c ireu-r quKiancv* for wr^mrM^* and fjirls. The 
works ciozcv ibc<: rariqe frcni studios of tne labor '"u^kct part.iciivi- 
tior. 'jf worien, to research in'/est iqations of psycholoqicai. variables 
impact! : ; on wr^rie n * .-i c i ;o i c e c t c a r e r r-: . 

Tii'.,-se' annotatior.s vore le'/oloped :\s part of the literature seaicli 
funct ^or. :or an M i:- r.ponsored stiidy that re'^ulted in WOMEN AT WORK: 
A CJU:;SK^ORr) S.OI;?.CI:300K. Material frorri. many of the works cited 
herein was used as a fo.:ndation for preparation of that volunie. 

The 240 anncLations are organized according to chapter titles and 
major subheads from the COUNSELORS SOURCEBOOK, There are no anno- 
tations .. lor ChaiJter V(, '"J'rie Resources*'. Within subhead sections, 
the individual anr-.o^ations are presented rough ly in their order of 
relevance to variouf^ subtopics in the SOURCEBOOK text. An index of 
annotation listings follows. Each individual annotation begins 
with basic; -itation information (author, title, date of publication 
and so forth), follov;ed by the 75-150 word abstract. If the docu- 
ment annotated included its own reference list, the number of 
reference citations it contained is presented in parentheses at 
the end of the annotation. Each annotation is numbered at the 
upper left-hand corner. 
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women. ±iA'''. ^l:nHV^j_;^:^j ='J:Ll:j'iv;i^:^'l- 'Ij.' i')7-^, 4 (1), 2-101. 

A:\):-.j t.ho tf:::iC3 ..:o-/ r- ^ ♦ Uii:: i.:';:U(:? wc.^'o factors affecting 
CvU'ctjr cr^3ii':'r; oi: wcr^.-i\, M^-r.e)Ml t.rr^r.ds o: the v.^onicn's novomcnt , 
.-(.iXL^al ha s . r. cour.so i j.nq , t.?vaiua tioii of psychological and coun- 

ir.:; praet ico:.. pt/ r t a i riin*; to vor;en , and inoduls for training 
coa.-.solor;.: . (Author:? of r.rticlcf- i- this issuo included Rita 
v.niteiy, ...Mn^c Vettor, Lsthcr v/ostorvelt, John J. Pietrofesa 
aaa :,.incy K. ^ c:. lossbervr , a:;.; L:iuri:K: iJ . Pi t ?:qorald . ) 



ac? :.:ruru ra:(? : wo:n(?a. T]k^ An nals of the- 
y i'>7 3 >;..ly; ; 1-12. 

'-•i- :.t.:?co:i:U ty r'or ;<:H:ioMea to ;.a.'t;t,?r ylan ta<?ir po:)ulations aiona 
wity: otaer national v:o a f.'.-^ aa.: uitor iarTiLly and work patterns 
waa the focus o'' ta.i.s articJo, T:.^' aaithor contended that such 
Mature do"elop:nc?nt :i will di^poad i.a part; on reducing occupational 
i-^ox typirar, le:;^;enir.q orp:aisi>^ ' n: narr-iage anci maternity as prime 
::oala for wanen, r;na areatt*r part ia'ipat ion of v/omon in all jspliores 
ot the labor force. Counselrrs, it was recoinjuended , need to pro- 
^.'ide v/or.cri at all rjLacoa of Lheir r'duca t ional developnent with 
opportuni tioa to lo.ivv: ^kvlls otht.^r than donestic ones and to pro- 
'/lae ir.forr^aticn .a er.coarar^H;»nea t ta wc.-^nen pursuinq untradi t lonal 
r'::ies. 

( 9 ref (^renca.a-. j 



i.e r , a a ar; ra.- , 
Aru'., r 1 caa Aca* 



i: a.t:t , Jo.a. rh ■:aai;-.j ij2 ^ ^lll^ii]^ lI^aL ■^'^^clety . Chicaqo: 

The University af Cn:. c -^o* IM'o'^i; a "l '"^ "7 j . 29b^paqos. 

Recent de\-t?:oprients in tia? wcraa'a .ao^^erajnt and tiieir implications 
lor .Ar.erican culture aa.d s.cial oraaniaation v:ere documented and 
evaluated in tnis eollocticn of aL particles. Economic, socio- 
cultural and technoloqical ahaaa,? aiiS altered the traditional pat- 
terns which formerly :]-?fiat;".: the aiaitus and roles of women resulting 
in _ trarsfcrmaticns i; -lac .a> ica ^ : , a'x:i^l and family life. This book 
originally appeared as ..i spa-c: li i.;. -ae o: tne A-merican .'carnal of 
. -■o CIO logy (January 1 97 3:. ;n..ivi(a.ai ar t icles "TlncTade thosrrXy^**, 
Acker, C. Epstein, S, TflJaan, * : . i^-rber ana T. Loeb, M. Goid-^'a*. , 
::. Havens, A. aochschi^a, V. Op::eaa.»:mea , \l . Taipanek, C. a;lv.^:. and 
b. Suter and H. Miller. 
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Uarbeson, Gladys E. Choi_C5^nd _chal longe for t lie Amer ic an w oman. 
Cambridge, Mass.: Schenkman Publishing Company, Inc., igTTT" 
217 pages. 

This book was concerned with changes in feminine life patterns and 
focused on the necessity for women to engage in more conprehcns i ve 
life planning. Formerly, women were not expected to plan beyond 
the goal of marriage and family, but today's woman is offered the 
challenge of seeking fulfillment through a combination of love,' 
marriage and work. Women are being influenced by such factors as 
a longer life span, the expansion of educational opportunities, tech- 
nological advances that have reduced the demands of hone responsi- 
bilities, the provision of community services for the socialization 
and education of children, ...nd a widening variety of occupatior.s 
open to them. The book included a discussion of how women can plan 
intelligently for their future, what the forecasts are for the 
employed woman, and changes and suggestions for change in counsel inq 
and education that will help women who arc entering or returninq to" 
the work force. 



'.x_5>^c^_r£_^ / Hunanii? t ic Goal 



Bern, Sandra L. Psychology lookl^t__s_ex__£oles ; Whe re have all the 

androgynou s p eople gone '.' Paper presented at the"Tr7cTir."A: 

Symposium on Women, May. 1972. (Mimeo) Available from the 
author. 14 pages. 

The psychological literature on sex roles war; reviewed in an 
attempt to determine whether any researchers had investigated 
populations which do not conform to any exclusive sex role It 
was reported that nearly every study has dealt with sex roles ai> 
two distinct and opposite categories of personality traits and 
behaviors. Assumptions such as the desirability of sex-typing 
for healthy development and the value of confcrmity to society's 
stereotype of sex-appropriate behavior v/ere proposed as biasing 
factors in such empirical studies. From this review, it was con- 
cluded tnat greater research attention must be given to the con- 
cept of androgyny. 
{34 references) 



Engin, Ann W. , Leppaluoto, Jean s. Fodor, Irin . Male and female — 
the mutually disadvantaged: The school psychologist's role in 
expanding options for both sexes. The School Psychology Digest, 
1973, 2 (3), 2-10. ^ ^ ^ 

Patterns of societal expectations which perpetuate sex role differ- 
ences were reconsidered through an examination of recent research 
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o:. oo: tc ri^:\C',:^ n: i r.-.^r \ i -ex. i l ahilitiies, sox roles, and 
sexib/. m t::.' sr :v vjl;; (:.Mr- 1. i'.:;:i,?.riv with resi:cjct to children'r: 
li-:eraturu) . P'-»pcr to:: fii\.:i:\q^; irjiicitad that ::o>: d) f f crcnce:; , 
•..:..'r.; pr-?^:(':;*:, v^or*- :■;•"..•! ll or nons i 'T.-ii f i cariL oxcc: t in the areas 
'.A '.'Toa. aici :j}V;Liai .iilj l 1 i tien . .iULliorj; r^rDposci that 

. .^xi.s. i3 n.irr;r»il t > :;aU.^s .-]:' .u-i fcnalos, since it limits 



r> c h. > o 1 [ ) s y c iio 1 o - j i s t s 



:.»r 'Jtv;);»r tuni*. for ^ h : 'aos . 
. .c 5;uq-:t_otcd ;iCt i'.'i *:iv. .; . 



( i 1 rei ert ncos } 
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/.;. T:{E FACTC: WOMEIJ AT WORK 



rhe Irtcrnational Ccene 



7 

Galenson, Marjorie* Wcmen and \7ork: An in t ernatio nal c ompar ison, 
Ithaccir "N.Y.: Industrial and Labor RelaxTionF, Cornell Uni^veF-^ 
sity, 1973. 120 pages. 

This collodion of crosi>- vultural data on VTomen in foreign labor 
inarkets wai> intended to shed sor.s light on the controversial ques- 
tion of whether wonen's inferior status in the labor market is a 
result of discrirninarion, natural inclination (for "women's jobs"), 
or socpicplogical conditioning. It analyzed labor market data 
(participation of women in various occupations, earnings of women) 
and infornation on other aspects of women's working lives, such as 
their education and training, their aspirations, and their general 
work attitudes. The author concluded that v;omen are not "equal" in 
the labor market of any country; in all countries, v/omen were found 
to fill, in the riain, th-* low-paid jobs. The professions, which 
comprise many of the most prestigious and highly paid occupations, 
were f )und to be predominantly male in every country. Women ';,?erc 
also found to be underrepresented in political spheres of influence. 
Cvidenc-^ for both sex discrimination and "choice" of the traditional 
feminine pattern resulting in segregated labor markets pointed to 
the complexity o^ the social forces influencing women's status. 
(88 references) 



8 

Fofjarty, Mich?.el P., Rapoport, Rhona £. Rapoport, Robert N. Sex, 

career and family: Including an international review of women's 
roles. London: George Allen & Unwin Ltd., 1971. 581 pages. 

This book described the special problems relating to women's access 
to proiessional and managerial occupations in Britciin. A r<j;view of 
the labor market experience of women in both l^ast European and 
Western countries indicated that the major factor affecting women's 
access to the professions is no longer discrimination per se, but 
rather lack of affirmative action programs facilitating women's 
entry into high level positions. Other findings were as follows: 
(a) high level careers for women (notably married women) can be prac- 
ticable and desirable from both the family and the economic point 
of view; (b) no single pattern of work and family life provides the 
answer fcr all women; a range of options is needed; (c) the problem 
of sex discrimination involves adaptation by both sexes, not women 
alone; and (d) positive action, not m.erely the lonoval of barriers, 
is likely to be requi^red in order to provide access for more women 
to higher careers and top jobs. 
(20-50 references per chapter) 
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Siivor, Catherii.c ii. .-ale;., •oy...,-, , .r.,;.:: Wor,cn in tho profcs- 
s ions in r'rar.cc. :i^pr •. :<>n r, J • - : _:-.o.:i o locj;' , 1973, 7 8 (4), 

Tiiis cor,p.,r.\tiv'o v-f ••■•Jwt.-.Tt : o- ; 1 ,:r.r loynont oat terns of 

•.vonen m rvvir.co co....- -rn.: •; vit;. ; ;.o ■:.-..ior/o:)rc:-,ontatior. of French 

wonen^^n tno ]u-or.oK.. ional :.ii.-r for-.-r.. ; ,. .;a3 noted that the struc- 
t irc- prctesfij.oria. <; ccup-.t; i ■;. :i -■. i'ra ._c i:; not oi:jui.valont to that 
tor Aror : r ~ prn: c:,<^io.::i: ir; /rii. • t.^Nvhino i .: tho secondary 
fducatio;.:; . .cvel r.r.d .r: ;':,-ation aro accordcc'. r.oro orofos- 

r.ionai .sta;:a.s. 'I'hos- o.-cup.iti c;-,.; - r-. ;.:ie:-, in v.-nich women are 
nu:iorous. Amly-i;; •..! the hi ■ vr: ca . , ocononic, political, and 
cultural i actcru inrluerclr - -..o-on ' r> orofossional labor 

narkot part • cipatio - -u char, .-u: r.;: rally defined social role.s 

lo- wonon nave ^;roa • t -^iMct in Franc-.; rhan in other Western 
countries and apiH-.n- to dire-tly •■.i.:rniuh von^en ' « aspirations for 
prot on-.i';-.:;a^ careers. ■;;•!:;■, ;-odaI i-^^acr of Aonien in France was re- 
i':^;'^-'' ■ ^'.rMru,:-- wUh . i -occv;oiri c class. 

(28 rot' 3; 



Comni ssicn. /n '..iie Fri!,;.- >; I- ' 'j 'j. c a ion of womr n .n t^;.' 

oco.nor.:..,- _4n - : -scci.-il jie v .. -lop.-r _ i : ^Ji^^r 'cou ntrie s. 'lew York: 
■..n;tec Nati'-; ■, ' ; o , : j, . v^-V ' ~ 

Thin repov \ -o r: • ■.-.rx'- \ : t :'■ ocor'cni ;• -nd social develop- 

T.ent of t:-..- ir countries co:-.Mnn.; .in anaiyn, is o ;. r .-plier. to a 
quest.i-nn..: rc: c. r :.■ : : ;i t '. T"' :- --..rn:- -nt; ror:LrTS of the United 
■nations and meriers: ■nf th-.- -pocial ir.ed I.:., a.icncics, and an analysis 
^- i6^n ■ovornnenta: :.mani ;:ati.:,n.s . Ma^nc findinar, indicated that 
v.-onon'^- vr.lo is -ii}] ;_- :t:o -., -^n ■ tno ..rirary obstacles v.'ere 
reporter to be 1 a ;k -,r pm: er o-n:ai:on an.] training, lack of voca- 
tional ou. nm-^', ■.ra.:i.t:L;)n . ; a' ti'. i o^' both r.er. and women toward 
their rospvctive role:; in t-.'-.-i'-ly anu the division of the labor 
ir.arket mtc traditioni.: nr.e ..r..: foimlo st/ctors, and the lack of 
child care cervices for work in'.; -other.- . Altncugh women have 
achieved e.;: aality wi th rcn -nder tr.e lav in manv areas of socictv, 
vomer, have net -.r-oloper. th.:j.r 1 ] e .n: n-i c and social potential 
in tne VL>st .aiority o*-' cc.r.tricf. :'nor'i thi:^ ---nalysi-s it was con- 
clueed thr:t m order for •■,cr.(!n ^ (;reate'- contribution to 

national .novelopr.'n!. , ior.n i - ni.-i and nsa-ntions abont the 

role ot wcr.en wi:/. need to ;je n.na.::i.:, ; f.nd econoric and educational 
opportunities :;rr\-iaon . 



Seear, C. :: . ^e-entry of v/ninon * zr.'i labo_ur narket after an in- 
terruption in erip loynent . P a r 0 n/ifi i .i a '; i o n for conom i c 
Co-operation nnd Devo lopr.c-n t , I j"^'... 135 j-, ^..-jcs . 
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A 1963 OECD preliminary investig?ition into the factors affecting 
women's reentry into employment in nine countries (including the 
Utiited States) was the l^asis for this report. Problems common 
to many countries wfire identified, raising social and economic 
policy issues on which decisions are no<2ded. Topics considered 
included the me.- ning and relevance of the reentry of women into 
omployemnt, opportunities and obstaclos involved in the reentrv 
process, labor market data on devolopnent in the 9 countries, and 
the costs and benefits of employing reentry women. The survey 
also was aimed at determining wliat steps were being taken to 
facilitate the reentry process, how effective thes^ measures 
were proving, and what further developments micht be suggested. 
Tt wai? !,oted that in most of the countries surveyed there has baen 
a steady rise in the participation rates of older women, and that 
many of tnese women seek pait-timo employment, but the demand for 
part-time work currently exceeds the supply of positions. The 
author concluded that special provisions for vocational guidance, 
remedial education, and training prograirs within the labor market 
st-ucture are necessary in order to meet the needs of reentrv 
women . 



Canada Department of Labour, Women's Bureau. Women in the labour 



;orce . Ottawa, Canada: CDL, 1969, 



16 pages 



Statistic? on the participation of women (14 years and older) in 
the Canadian labor force, based upon a sampling of 35,000 house- 
holds by the Dominion liureau of Statistics, were oresented in this 
report. Trends over the p^-riod 1958-1968 indicated that: (a) the 
proportion of women in the labor force relative to all women rose 
by 8%; (b) western regions of Canada showed the area test increase 
m participation rate; (c) the largest percentage point gain 
occurred in the 45-'34 age group; (d) a much greater proportion of 
women than men worked part-time and the percentage of women working 
less than 3 5 hours a week rose by 61; (e) the nroporticn of single 
women in the labor force declined by 3.51 and the par ticioation 
rate of married women rose by 12.5%; and (f) the largest occupational 
mcreane ror woi:.en was 5% in the clerical group, of which women now 
comprise 63.7%; the next highest increase was 3.3% for soles occu- 
pations . 
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Linden, Fabian. Women: A demographic, socia l _andnrnr.o--,i n pr^.:on■ 
--^tlo n. New York: The Conference Board, Inc., 19:37 4'Opages^ 

This publication presented statistical information concerninc the 
changing status of the woman, both in her role as a memJoer of the 
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f ly and 

details on wcruni 
;>«.^ctancy , r:-iri^irl , i. 

<jn ; tMiuca iona 1 a t: t ,)i mim.-tj t. / 

ijraphic \w::\:v,v . :;t : " , 

earned b^* v.-vo; it.,n in :>e I^'or'^: 



■ ^ *■ ; -/i-.n : { ;/ . Included wore 

t s [.rovi d inq denographic 
.0:1, di r;t r il.'Ut ion , life ex- 

: 1" v;oron, birth rate, 
n.'t ivitics of nen and 
r cr- {pa\' T;intfs r dnno- 
: r (J r.i •!';(•:: t r; , uneniplovntont , 
;;:.!-;ti i ^ i on ; and degrees 
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Opr.on:ici:*^jr r 1 1.? r i i • , . . - ::.;.uv..ct^ on f?nale employ. ucnt 

a:;d tli',^ ,:t.iLu.; : v/:::u:;n. r i:; . lo .u'n/^ I o Sociology , 1^73, 

73 (4 ) , 946--:}g: . * ' 

This paper a:;.^ ly '.i.^ oa.irp;, aa '.vir^? o'' vcaM-/ s v/ork roles in 
Aru'iican srai(e:y and ;jointr:a o\i\. :a a: i oe ::c n^jm i c and ('orographic 

factors ha-.'O interaota*.: ^ -aa' M-^va '.a : roalira.' ohan(7ing patterns of 
forriale 1 forca i^art ic:L].a :an , airticularlv unce VVc^rld VVar II. 

Changers v\^re ivjtoa ir: taa cx^oa" a.aaa va^rvn havr^ contributed to 
the eccnon;' outai'Ic tdie no: ; .aa; ia. * a--^ pattern o"" participation. 
There has !.a;r?!. a si^iift: to lacr"/::' : ].a:oj- f:jrco participation of 
y'.juna^^r :^arri^>'; -.;o:'a-ai, 20 t-; v4 /t^.u':: :f aa-.-, including those with 
pre-schoo"; :r:;ildrca.. Taa^ autiiOr -irnar^] that tiaaae trends havu> re- 
sulted ^ ron an .-conC',' ia dcvainci -"or I. aljor, a Jo^cl ine in discrimina- 
tory hirina pr.ictic(?a "ioaii-iSt oiaf^a;- v^'o:^e:l aacl married women, a 
t end tt^avard increased educatica'i, an^i tae aoility to control fertil- 
ity. We currently ar^» in a tran:; it. ior^ :?a,age, tiie author cor*cludGS, 
in './inch. v;ork 1 ::i ia^'conina cia iiuportant and continuing part of women's 
lives, but \q\j o:-:.a:.rt:uni tie^. have ::ot e:';}:'an'-i(Hi sufficiently to pro- 
v:.de er.rp Ica/T.ent tor all thi: women •.%'ho want to work. (17 references) 
( 1 7 refe r^.-nces • 



15 

Glac.er-Malbin , :;ona 6< aaehrer, iloien V. 'I^ds.; -vonan in a m an-made 

world : A soc io economic :\an a ; '00 a . a* 1 r :i o : Ra nlTTlcNally ^ 

Company, 197 2. ' BTg page's. 

This collection of 40 articlea, waa orqaa.i,>^r: around selected issues 
relating to the contemporary aocia: an*: economic position of women 
m the United States. ;:ajor topica lacu-^oa historical and theoret- 
ical perspectives on the nreaent ccn:ition of women; psychological, 
sociocultur al , a.ad economic explanationa of the differences between 
the sexes; development o:" so:: role a : f furant iation in the homo and 
at work; documentation dispel.lin.'T myrha which perpetuate women's 
subordinate position; and alternative fataro structures which would 
promote sex equality. i:ach topic ;;aat-ion was preceded by an editorial 
introduction. The majority of arti.alea incluilcd were reprints from 
socioloqical and psychological i.iter,.tare sources as well as from 
journals presenting labor market data, 
(up to 9 references per article) 
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Sweets Janes. Women in the labor forc e. Now York: Harcourt 
Brace, 1973. 21irpages. 

The author investigated the relationship of fertility to women's 
participation in the labor force. Based largely on data from the 
U.S. Census of I960, Sweet provided a detailed study of a 1/1000 
sample drawn from a larger population sample of 32,000 (2,800 of 
whom were black). Sweet's method was comi.^endable , but the use of 
dated statistics placed limitations on h: s findings. He concluded 
that there are at least four factors related to fertility which 
affect women's participation in the work force: (a) the desire to 
work leads to restricted fertility; ;b) restricted fertility makes 
it possible to work; (c) the desire for increased fertility leads 
to restriction of work activity; and (d) work and fertility re- 
striction both result from some third variable or combination of 
variables . 



17 

U.S. Department of Labor, Women's Bureau. The my th and the reality . 
Washington, D.C.: U.S. Government Printing Office, April 1973." 
3 pages. 

This leaflet presented seme of the popular ''myths" or sources of 
incorrect information about women and the world of vork. These 
included: (a) women are absent due to illness more often than male 
workers and thus cost the company more; (b) women don't work as 
long or as regularly as their male co-workers and thus their train- 
ing is costly and largely wasted; and (c) men don't like to work 
for women supervisors. InfoiTnation documenting the "realities" 
illustrated the fallaciousness of these myths. 



18 

Katzell, Mildred E. & Byhan, William C. (Eds.) Wom-'^n in th e work 

force. New York: Behaxrioral Publications Inc., 1972. ^'76 pages 

This book contained the proceedings of a conference sponsored by the 
Division of Personnel Psychology of the New York State Psychological 
Association, New York, November 1970. It provided a comprehensive 
review of the status of working women and the factors affecting that 
status. It was noted that legislation and subsequent litigation 
have produced expanded labor market participation by women, and that 
among those resisting change were management, unions, and even some 
working women. Specific topics were covered superficially, yet the 
book as a whole demonstrated that change in women's work roles is 
possible and that counselors need to increase their efforts airiOd at 
improving the employment status of women, 
(up to 18 references per chapter) 
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Krepsr Juanita, S ^^x in zhe r.arkotpi^ace : Anierican women a t work . 

Baltinoro: 7h6' John Hopkins Press, 1972, 117 pages. 

Issues of sex discr iraina ticn m onp lovr icn t and the uncorutiliza- 
tion of woinen in the work torcc were ^Iie focus of this book which 
provided an extensive survey of literature on v^oricn and work, 
xMajor topics icere the effects on for.ale eT,ployr",ent of such varia- 
bles as marital status and race, rhe supply and deziand of woinen 
workers, woinen in acadenic professions, the value of women's work 
in the heme and in the labor force, and legal aspects of sex dis- 
criminsLion in emplovT'ient . The question of why women continue to 
work in a restricted cluster of lcv;-payinq jobs was explored. 
Statistical tables, charts, and graphs based on 1970 census data 
docunentev"' the analysis, and recommendations for improving the 
status of women in the v%'ork force were discussed. 
(142 references) 



20 

U.S. Departm.ent of Labor, Manpovrer Ad^mi ni strati on . Dual careers: 



A longitud i nal study of labor marker e>n.^erience of wom^e n . 
Volumes 1 & 2, Manpower Research Monograph ::o. 21. Washinatonr 
D.C.I U.S. GoverrjT.ent Printinc Office, 1570 S 1973. 235 (Vol- 
ume 1) & 134 (Vol^um.e 2) pages. 

A national probability sam.pie fcr each of four subsets of the U.S. 
population was drawn by the Bureau of the Census and surveyed 
periodically for five years ;i965-19o9; by the Center for Hum^n 
Resources Research in order to srudy rhe enviror^.ental factors m.ost 
important in explaining variacicns in labor m.arket participation r 
uner.plo\rment , and labor mobility cf wom-en. Volume 2 summ.arized som.e 
of the findings of inter^'iews ocnducred in m.id-1969 as well as re- 
sponses to a 196 3 questionnaire, and described the m.agnitude and 
patterns of change that occurred in che labor m.arket status of w^omen 
d'jirir.g the two-year period betv.*een the first and second set of inter- 
\-iews. Findings and im.plicaticns included: (a) the longitudinal 
data strongly demonsrrared the deterrent effecr of having young 
children on mothers' labor force participation, and it was^ inferred 
that widespread expansion of public child care ser\-ices would prob- 
ably not influence the m.iddle-class white m:orher in returning ro 
the work force; [b) m.cvem.ent wirhin the labor force was found ro be 
associated with a variety cf labor m.arket and personal variables 
including rate of pay, level of job satisfaction, change in health 
status, and change in r.arital status, and it was suggested that 
those who changed jobs were more likely than noncZnangers to report 
a more positive attitude toward their new job and employer; and fc) 
the earnings gap between black and white workers narrowad from. 20% 
less for blacks in 1967 to 16% in 1969, and the larcest percentace 
^^creases in mean rate of pay were experienced bv wcm-en in orofes- 
sional and m.anacerial occuoaticns. 
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U.r. Council of Economic A(3visors. Economic report of the Pres ident. 

Transmitted to the Congress, January 1973. Washington, D.C.: '* 

U.S. Government Printing Office, 1973. 301 pages. 

One chapter of this report focused on the economic role of women 
and provided a statistical profile of women's participation in the 
labor force. In. January 1973, the Advisory Committee on the Economic 
Role of Women was formed to consider such topics as job training 
and counseling in the schools, special problems of minority women, 
problems related to child care, wom^en's performance at work, the 
extent of job discrimination, and other issues affecting women in 
the economy. it was reported that the participation of women in 
the labor force rapidly accelerated after World War II and reached 
43 % by 1972. This upward trend has been due almost entirely to 
the participation of married women, initially the more mature 
married women, but more recently younger married women. The career 
pattern of women as coi:?)ared to men is usually interrupted rather 
than continuous. The more education a woman has the more likelv she 
IS to work; however, the rearing of preschool children causes all 
women, regardless of education, to curtail their work outside the 
home . 



22 

U.S. Department of Labor, Women's Bureau. Women workers today . 
Washington, D.C.: U.S. Government Prir.tino Office, l9?3. 7 
pages . 

This factual leaflet reported that there were over 33 million wome-: 
in tne labcr force in 1972 {38% women compared to 62% men), and 
they represented a cross section of all women in the U.S. Statis- 
tics were provided on the demographic and eiTOlovr^ent character- sties 
Oi. women workers, and tlieir occupational our.iook indicated the 
likelihood of emploi-ment opportunities in selected Professional a-d 
technical occupations, managerial, clerical, skilled craft, and 
service occupations. Other trends suggesting expanding labor force 
participation by women included advances in the educational attain- 
ment of wc-en, greater longevity of women, ana the trend toward 
smaller families. 



Goldman, ::anc%-. The changing role of women in the armed forces 
.American ^oumal of Sociology , 1973, 7S_ (4), S52-511. 



7] 



Trends in the utilization of women in the armed forces :i9-5-i-77 
were examined in this article. The Arm.v has er.oicved th^'la-ces-^ 
nw.i>er of wcm.en. However, on a percentage basis, the Air Force ha 
t--e nignest concentration. Overall, the r>ercentage of vo-=n rela- 
tive to all ndlitarv- personnel in 1972 was l.S%. :Cev definitions 

u 
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r.ilitary roles and assignrionts for wor.en , other -han traditional 
roles in nursing, administrative and clerical positions, remain to 
be established and formalized. Attitudes of new women recruits were 
noted to be indifferent to the rLilitr:nt v.'onen's movement and accept- 
ing of the existing rate of organi ::ational change. The proportion 
of wcmten :.n the armed forces and t:;e range of their employment and 
responsibility are not likely to increase or expand rapidly. How- 
ever r the armed forcr- ? c^^ cff ^r the c ccuco'^ior-al or perl unity of 
vqual pay for ''.-q;..!! \vor< .^-tlir. ai as V'-^-. lir^izc-i spectrum r.-f occu- 
pations . 
[23 references; 



L',:^. 3epart.-:enr or Lar.cr, :.^-ureau cf Labor Srarisrics. vror.en and 

the labor Special laoor Fcrce Report ::c . 93. .Vashington, 

D.C.: 'CSDLr rehruary 19cS. 12 pages. 

Findings from: zhe February 19 6 S m.cnunly survey of persons 14 years 
and over the labor fcroe, coo.ducted for the Bureau of Labor 
Statistics by the Bureau cf the Census, provide th - fcllowina 
inf orm.ation : (a) ariong micohers jf preschool children, the ;Droba- 
-ility of working is greater in those fam.ilies in which older 
children as well as children under 6 years are present; (b) the 
recent increase in labor force participation of wives in the younger 
age groups appears to be exeroing a ver\* slight downward trend in^ 
ohe . .edian age of married v.-om.en in the labor ^ fcrce; {c) educational 
attainment appears tc be a m.ore im.portano factor influencing the 
labor fcrce participaoion cf wom.en ohan of m,en; (d) for m.arried 
vcom.en, r.ovement in and out of the labor force is much more common; 

(e) about, ohree-f curths of em.ployed married wom.en worked full tim,e; 

(f) miarried women are the largest oom.poneno of the part-tir.e workers 
group; -.g) generally, earnings are higher o for wom.en who work in 
professional and relaoed ser^/ices and 'in public adm.inistration, and 
lowest for those in personal servoces and retail trade, and there 
has been no m.aterial improvem.ent in one positions held by women 
relative oo those of m.en over the last several years; and {h) unem- 
p«o~ent rates tend to be higher am:ong .Cegro than white women 'w^.th 
comparable years of schooling. It v:os concluded that a number of 
cemiOgrapnic and sooioeconom.io factors influence worsen *s labor force 
participation r but the rate cf participation is expected to increase 




^o 

^.cr. L-epartm.ent or _aoorr -omen's Bureau. 19 6 9 Handbook on vom.en 

This handbook provided up-to-date statistical inform.ation on all 
aspects of w-om.en in the L.5. labor force, including participation 
rates and dem-cgraphic characteristics, occupations and emt5lc\mcent 
patterms , education and training, earnings , and federal and state 
lav? affecting the status and em.plo~ent of women- A bibliceraphy 
oni wojHien workers in the U*S* was inclaided* 
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U.S. Department of Labor, Women's Bureau. Underutil ization of 
OtT.^T^tV/ 2rpa^e"r:°"' ^overn^ent Printing 

presented labor force data on the utilization of 
women in graph for:n, with supporting sumnary statements for the 

in ^^arital status, educatfo^a^ anS 
occupational level unemployment rate, and earnings of workina 

^^^t although progress had 
oeen ...ade m providing women with greater equality in pay and 

a?"ii^^'''I''''^^'?i- in.f^Ploy^ent, greater attentioJ needed to be 
giren to the full utilization of women's abilities. 



?7 



U.S. Department of Labor, Women's Bureau. Why wome n wo-k 

^Aashmgton, D.C.: U.S. Government Printing Office, July 1972. 

^ pQ^^S S • 

'^^^^ presented in this fact sheet revealed that the 
majority or women usually work because of econom.ic need, eit>e- to 
support their families and dependents or the-mselves, and li^wS^e? 
have the option of working solely for personal fulfillment S^aJ^s- 

^''^''''r''^'?^ ^^"^^ participation of ' 

widowea and married wor.en (including Lhe inooiae 
level of the husband, if present in the hone). 
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U.S. Department of Comm.erce, Bureau of the Census. We the sre-ica- 
women Wasnmcton, D.C.: U.S. Governr^ent Printi ng Office, 'So 
•*, 197j>. x2 pages. 

The purpose of this report was to present com.oarative data on womer's 
participation in the labor market for the vea^s 1940 throuc° 1970 

that women's participation in private household and 
.arm occupations haa aecreased, whereas oarticioation in cle-^'ca^ 
?-f-!Ssional, technical and related work has increai;d!" 

'^i^f'' ^"^^^^ ^"^^^ ^'^^'^^ employed, but 

- ^ ^'s-s presented on average incomes relative 

tO level cr cccupataon. Increases in the.n-oriier of v— en isv----^ 
f:^-:!' !f among the 20-34 age group, was noted" as w;iras 

...creases m ci\-orce and remarriage rates. 



Young, Arine M. 
Labo 



Arine M. Work experience of the ocoul^f" o- "Q~"' 
r P.eviev , 1974, 97 (2), 43-55. ' ' - - . ^ 
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Tr.is Speci.il Labor Force Report based on a 1973 survey provided the 
follcwinq ir.forration relati:3 to vonen workers: (a) slightly ncre 
than half of all wonen were erployed at sone time during 1972, with 
the proporticn risinq froir. about 44% for girls 16-17 years old to 
a peak or 73% for wcnen aged 20-24, and a drop tc abou^ 60% for 
women 25-54 ye. old; (b) among wcren under 25, the proportion of 
blacks who work was consistently lower than that of whites; (c) ser- 
vice industries accounted for the createst proportion of the over- 
the-year increase m number of women em,ployed at year-round, full- 
tim.e jobs; (d; the prcporticn of married wom.en who worked at scm,e 
tim.e during the year rose from 43.31 in 1967 to 50. 6t n 1972; and 
kG,- am;cng bctn m.en and women, these under 25 had the ..:.ghest orc- 
pcrticn experiencing unem.plcyment in 1572; however, the duration of 
unemployment among these young vcrkers rends to be shorter than 
am.cnc older workers. 
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equivalency, sex, and occupation as of October 1972, along with com- 
parative data for previous years. The principcil enployinent trends 
for the period 1967 to 1972 were as follows: la) from October 1970 
to October 1972 the number of women in the full- tine Federal work 
force increased by 2.6% (as compared to a 1% increase in the number 
of men) ; (b) nearly half of the net gain for women occurred in the 
medical, nospital, dental, and public health occupational group; 
_(c) during the five-year period fror. 19G7-1972, women m crade crcuD 
/-l^ and 13 (primarily professional, technical, or air.ini strat ive) ' 
and above increased 37.3% as compared to an increase of 16. 4 i. for 
n.en m these occupational categories; and (d) since 1967, the number 
of women m the "supergrade" category (16 and above) has not in- 
creased significantly, whereas there have been significant increases 
of women in grades 13-15 (an increase of 41.5%). 
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U.S. Department of Labor, Wcr.en's Bureau. Careers for vo -.en in 
the_7£V3. Washington, D.C.: U.S. Government Prinrinc Office 
x973. 14 pages. " ' 

In this study of emplov-ment opporrunities for women, t>e 19-0 iob 
concentration of wom.en was examdned and contrasted wit^ th° oooor- 
tunities projected for the lS70's in the prof essional-technic'ai , 
fi^^^"f-i,~~'^ ^f^f^', serx'ice occupational groups. Forecasts for 

^he^l9.0 s mcludea the following: (a) continued movement from a 
procucticn-based to a service-based economv; (b) hichest growth 
rate among professional-technical workers ether tblzi '•"-•o^e ccc'-- 
pations where women are now concentrated; (c) exTDansicn of cccu^a- 
tior.ai specialties within the prof essicnal-tech^.ical crouo to i-.- 
c^uce tnvironm.ental protection, certain aoxili cations of e-gi-e=ri-^a 
specialized areas of education, and phvsician's assistant ; 'and {--^V' ' 
a wide variety of opportunities for managers and adi.iinis trators , 
a ver-y gooc outlook for the skilled trades and ariorentice- cvpe iobs 
gooa^prcspecrs for electronic computer operating* personnel, "and a 
grea^ neeo tor private household workers. The report: co.icluded by 
stating that vam,en need better career planninc and co-un.seling, and 
some women neeo 'o change their career asoirations. Further, vo^e- 
..-ust^ru.xy utilise the sources of legal protection and assistance 
<^vai.ao-e to cnem, ana em.?lcyer artirudes need to chance with reso^c^ 
_o wcm-en s roles and desire to work. 




:--at current studies fcr rhe Manpower Admin- 
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professional and tochnical workers in the gov^ernment, reflecting 
governircnt policy on equal enplcyner.t opportunity; (c) failure of 
r.ature women to progress beyond the job lew] of* their younger 
years; (d) irr.ijortance of education or traininn in getting a job 
and as a factor bearing on incor.e l-^vel; (e) best iob opportunities 
are^tc be fc-^nr .in large urban areaf:? -f) job expectations of students 
t'3nde>I t. be unrealist ically higl:; and (g) young white women were 
raore likely than blacks to oppose the idea of married women with 
children gcin^i to work. 



l:.S. Z r.ia^ Erp^nyr.ont Opportunity CcTjr^.ission . Fcual Employment 
Dpportun^-Ly repcrt-"157G : Jrb patterns for minorities and 
wom.en m private industry . Vcl-^me 1. Washincton, D.C: U.S. 
Gcvernment Printing Office, 19':'2. 61C pages. 

This -statistical report dccumtented the er.^-^loyrient of Negroes, 
Trir-nta^s, Ar.erican Indi-ns, and Spanish surnam.e Americans, both 
nale and rem.ale, in r.ine standard occupational cateqories with data 
based cn over 13 3,0:': reports submitted by employers in early 1970 
^nd c^verm-j m.cre t>an 31 million vcrkers , Volume 1 included infor- 
...ation on occupational distributions and participation rates nation-- 
wide, statewide, and by industr\- groups. Vol^umV 2 contained totals 
for Standard ::e t rcpclit an Statistical Areas and for selected Indus- 

those areas. The rerort consisted entirely of tabular data 
ana any narrative mrerences are left up to the reader. The Eaual 
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skln'wir^f ^'^Pl^yn'ent data was analyzed bv 

Skill level of :ob, age of the worker, worker's lenath of servi^^ 
with one employer, and worker's record of job stability These 
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''^"^o;.^Sf-'^'-^; ^^^^^^ work in California. c,3te of California 
p "^f^^-^ R^-^ources Deveiopnent, Division cf Eniploy^^ent 
-ata ana Research, Septenber 1973. 39 pages. oyniem: 

^:ir'';-' °^ --^^^^ report were the role of voir.en in the 

-^f': ^"'""^ °^ barriers they have encountered, and trends 

;2a4 \'e a-^• '^^ta and legislative enact;.en?s iJ ^ecent 

p.;:;t c-a[tions\nf - ^^^l^ °L:--?i 

•^';;^Sr;*u^?! increase xn the variety of jobs open to wonen; fb) 
o.eakthroughs by woaen into new occupations are widelv vS-lic^ zLr -in 
tne news r.edia, but nearly impossible to quantifv ??a-xSSci^^ ri? 
tne prinary carriers to wor.en is in the amount and't?^; c'" e-Icatioi 
neecea for entr^- into particular occupations; and (df crcss-c-u^tJ'Si" 

'"-^"^^ ^^"^^^ ^-^-^ ^^-^ =^ industrialization In a ISu^^^J 
-.portanca in women's labor force parti cioJtio^ F-ure 
airections suggested b^ the author included a novenent toward "a 

^;^eJI;"f^"?vr'^^"^ I^"^"" production-based economy, "i;d contLued 
^n^rease m the neea for professional and technical worke-s -^is 

:S'ni°: Tr-^'^f ^^^^^! ^-^-^ -^.nselors should ^uidrv-SS;" toward 
^eJ^-^--?4 ^-P^oi-^ent that is sufficientlv broai to 

^'fxov-rr-ent requirements and that is net necessariiv in 
^ne tracitiona- vor:en's job categories. «^i»ari^i m 
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;-.=i::e=aXer ar.a day-care ser.-ices. i;::;?; r'-t- ^J^.flrr^''^*^-^ °= 
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be changeii in order to change the aspiration level of women, that 
special consideration should be giv'cn to the needs of narried woneti 
(such as for a .'Shorter work week) , and that there is a growing 
shortage of volunteers resulting froir women returning to paid work. 
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Johnston, Denis F, The labor force: Projecticns tc 19&G. 

y.cnthly Laoor Review , 1573 , 56^ (T), 3-13. 

Thi? article presented err.ployr.ent projections for the U.S. labor 
force by age and sex for 1980, 1935, and 1990, It included a dis- 
cussion of past trends as a background fo*' the analysis, together 
with a brief suTLnary of rhe assunptions underlying the projections 
and the r,ethods enployed in their development. Changes in the 
197G's pertaining tc vrcnien were projected to be as follows: (a) the 
rtedian age cf the female labor force is expected to fall to 35 years 
by 1980; and (b) the proporticn of vonen in the labor force will 
continue to increase — from 36.7% in 1970 to 33.5% in 19S0 — and the 
participation rate cf v:oT,en 25 to 3 4 years, which rose fro:?. 3 5.3% 
in 1960 to 44.5^ in 1970, is projeczed tc rise only 5.4 percentage 
points during the current decade, reaching 5C-.2% in 1980". Projection 
for the 19S0's were as fellows: (a) the total labor force is expecte 
to grew les:s rapidly; and (b) the sex distribution of the projected 
labor force is not expected to change greatly, and the proportion 
cf worker=^; v;hc are wor.en is expected to rise frcn 38.5% in/ 1980 tc 33 
in 1935 and 35.8% in 1990. Irplicaticns for counselors are that an 
increasing nurxer of young wer-en will be entering amd regaining in 
the labor force, and thus will need guidance in planning for the 
educational backgrcund needed for a lifetime career rather than a 
short labor fcrce stint. 




This artic-e presented projertions for zlie educational atci-irj^.ent of 
workers during the next zwo decades. Projected changes pertaining 
to iccr.en in the 1970 's were as follows: (a) the nur±ier of wo-t^en 
college graduates is estimated to increase by 6*5% annually (as 
ccinpared to an annual gain cf 6.2% ar;ong nale college graduanes} ; 
and ;b) the median age of workers w^zh 3 years of education or less 
is expected ~o rise slowly no about 50.4 years, while nhat of workers 
with at least four years of college falls to below 35 years. ^-^^ 

economic crcwtn rate during nhe 19 30's will be accompanied bv an 



vergers r ,Oj oy _::?'::?w, -r cut or o workers are projected no have com- 
pleted at least four years of high scnool and' those workers witih at 
least four years of college are expected to m;ake up ever 23% cf nhe 
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laoor force; and^ (c) the enploynent and rotrainina problems to be 
overcome in fitting the educationally disailvantaged into an increas- 
ingly sophisticated economy will be conplicated by the relatively 
advanced age of these less educated workers. Trends in the supply 
and demand of college graduates in the U.S. economy with respect to 
women suggest that the absorption of these workers into the labor 
force^will require a movement in unprecedented nur.bers into tradi- 
tionally male-dominated professional and technical occupations. 
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Gannon, Marrin r. A profile of the temporarv help incustrv and its 
workers. Monthly Labor Reviews 1974, 92 ^5) , 44^49. 

Tnis review of da-a on the temporary' help industry showed that the 
.majority of these employees are women, aad that most are in clerical 
positions. .he industry was reported to attract wcm.en who tend rc 
be young, persons who have a preference for temporary full-time 
work racher^than regular part-tir.e work, cind persons who need a 
stopgap while looking for permanent emploiirent or while in some 
ether transition stage. The prinar:/ methods for obtainin:? em^lcvees 
IS tnrough newspaper advertising — a method of job search associated 
with a high rate of employee turnover, Khereas this tyoe of emplov- 
ment^has the advantage of flexible scheduling, it lacks" fringe 
benefits and does not pro\'ide job security, Women \<ho work in the 
tempcrarj.' help industr\r were reported to have oenerallv favorable^ 
al:titudes ^toward their part-time work in relation to both their 
ta-,*-ily lire and the w'ork envircr-i^^ent itself. 

42 

Berr%v, Jane, XcCarty, Edward R, , Bates, Jean M. i Terrill, Hazel J. 
Guide for dex-elcpm.ent of permanent part-time em.olc-v-ment oroor- 



tunitie::> for girls and vrom:en . Kansas Citv: 
Missouri, Kansas City, Ib-SJ, 76 pages. 
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r^.p^cv-menr opportunities and supportive ser-^ices for rart-^rime 
workers were cesorihed in this bock prepared for ^he Missouri 
Department of Labor and Industrial Relaricns . The hist:cr-v of Tiiar: 
t™e emplc\-rent was traced, and actions of various orivate ^.r-rlni- 
rarions to promote part-time em.pioynien:: were drs cussed, Chanzino 

by a naricnai survey of U.S. Em.plcj^ent^ Seir/ice offices, "'includec 
m the bock were descriptive profiles of successful oarr-ti^e 
em.ployees and predictions f or^ the future of parr-tim.e^emclo\-^ 
and day care . 
k24 references) 
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Cinzberg, Eli & Yohalem, Alice M, (Eds.) 0--^rpo rate lib: Women's 

challenge to nianagenent * Baltimore: The Johns Hopkins University 
Press, 1973, 153 pages. 

This book contains the principal papers presented at a 1971 Confer- 
ence on Wonen's Challenge to Management, togetxier with introductory.- 
and concluding chapters that provide a framework for the problem 
in broader perspective. The implications of the challenge were 
approached from different vantage points, generally emphasizing 
either the view of the challengers (women who seek^high level em~ 
plov^.ent in business and industry) or that of the challenged (em~ 
ployers of r.anagerial personnel). Questions relating to future 
opportunities for wom.en in management, including executive pcsi- 
tions were discussed. It was noted that prejudicial attitudes 
against vcm^en in management presented barriers that would not easilv 
be lowered, but rhat the interaction of goverru::ent policy, econom.ic* 
growth, and the wom.en 's movem.ent m.ight result in progressivelv more 
wom^en entering the field of m;anagement. 
(up to 24 references per chapter) 



^ *5 

Loring, Rosalind tt vrells, Theodora. Breakthrough : Wo m.en into m,an- 
agem.e -.t. New York: Van :Cc strand Reinhold Ccm.panv, 1972. 202 
pages* 

Factors relevant to increased utilization of wom.en in high m.anace- 
ment positions were discussed: Recruitm.ent , employing, training, 
and advancement. A-nalysis of the economic, legal, ana societal 
factors which have influenced the present emplc\-m.ent situation of 
w-om.em led the authors to the development of some hypotheses about 
the future outlook for wom^en in m;anagem.ent roles. *Excerots fromt 
Revised Order No. A of the Affirm.ative Action Program, for federal 
contractors were included in the a-ooendix. 



:ges , oanice X. i Bem^Ls, Stephen r.. Sex stv^rect\n?-in3 : its de- 
cline in skilled trades. Monthly Labor Review,^ 1974 , 97 Is)^ 



Zr.pj.o~ent data fromi the 1973 Current Pcoulation Survev indica-^^d 
that 
and 



.at the movement of women into skilled occupations is* continuing, 
"that the rate of increase between 1960 ana 1970 was twice that 
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for women in all occupations. The authors stated that the movement 
of women into the skilled trades has not been through the channels 
of educational institutions, which have remained largely sex stereo- 
typed. Rather, this movement has been influenced by social, legal, 
economic, and psychological factors • Future trends are expected to 
include greater government enforcement of equal employment oppor- 
tunity regulations, an increase in apprenticeship opportunities fcr 
women, less oex stereotyping in vocational and technical schools, 
and employment growth in the skilled trades. Implications for 
counselors are that since women have demonstrated similar aptitudes 
as men for the skilled trades, counselors should be instrumental in 
ending the sex stereotyping which still exists in many secondary 
educational institutions and better informing young women of the 
employment opportunities in these occupations. 



46 

Boyer, Elizabeth. Women — Are the technical-occupational programs 
attracting them? Clevelajid , Ohio : Cuyahoga Community' College , 
ERIC Document ED 085 065, 1973. 14 pages. 

This study analyzed changes in tl.^ enrollment of women in vocational- 
technical programs. Questionnaires were sent to presidents of 
publicly supported two-year colleges that had technical-occupational 
programs in order to determine enrollment changes during the period 
from 1971 to 1973. Fields in which there have bee-, increases or 
decreases in female enrollments were reported. It was noted that 
those schools which used several techniques for recruiting women 
students {e.g., increased number of women faculty, use of pictures 
of women :.n publicity materials, seminars for high school counselors, 
elimination of male pronouns in publicity and use of women admissions 
recruiters) rather than relying upon one technique, shewed the 
greatest enrollment increases. The author emphasized the need for 
tr^'ining women in nontraditional fields and also the need for short- 
term training programs for disadvantaged wrcmen. 



47 

Marshall, Patricia, Lock who's vearinc liostick! Manpower, 1972, 
4 (12), 2-9. ' ^ ' 

This article reported that employment barriers to women in tradi- 
tionally male-dominated occupations are declining^ and that jobs 
new opening z.o wc^.t^n included tr^uck driving, police work, construc- 
tion, forestry, ^nd the ministry. The author presented information 
from, interx'iews with vccnen in these occupations r and thus pro^'ided 
the reader with some insights inro the nature of these nontradirional 
work experiences , and the r;Ctivaricn3 of the w^omen entering these 
occupations. The experiences of these women represented courageous 
efforts at being the first to cross sex barriers in emplc~ent, 
providing a positive new direction for young W'Cm.en who might want 
to follow in their footsteps. 
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*: in the P r o ft. .^s : ok s 

•3 

Kahne, Hilda. Koir.en in the professions. Journ al of Collece 

Placenent , 1973, 33_ (4), 58-63. ^ 

This article provided data indicating that the nurrier of wonen 
in the labor force is increasing, but their growth rare and charac- 
teristics are not significantly different fror. patterns of the past: 
(a) wor.en are still concentrated in relatively few occupations / most 
of which do not require a high level of education; and '(b) the pro- 
portion of wor.en in professional occupations requirinc advanced' 
training was lower in 1967 than in any year since 1920. The author 
preaicted that the n^unber of women earning advanced decrees in the 
1970 would increase, but that the proportions of ferr.ales to r.ales 
would re-ain the sar.e. It was suggested that educated woinen will 
fare better in the labor market, and will have nore flexibility in 
work choices if they broaden their career goals and consider and 
tram xn areas that until now have been traditionallv -ale-doninatea. 
Ouesrions anc issues raised by the author for wonen to consider in 
setting rheir career goals included: (a) Who aia I and what do I 
want? (b) Hov can I acquire the necessar\' traininc -o do wha-" I want 
to do? (c. i%har is the probability cf finding enplo\'ment in ~v field? 
ana (d) Hew do I -.ake contact with the available ooenincs in nv ^ieid 
and find a job? - - - 

y.onthlv 



Since 193C, the prcporricn of vc-.en in professional jobs has declined 




prctessicnai subgroups; findings were as fellows: (a) " orcf eisicn-. 
eorranaree ey -en have, in general, shewn a slicrht risina rre-d t'- = 
prcp-orticn of wc-en; (b) the professions dcr.in = ted bv wor.e- have"'-e- ' 
..amea co-mated by w-or.en cr beco-e -ore so (e.g., nursinc. elerr.entarv 
scnooi teacning, -xbrary science; ; and (e) prefessicns within -ihe 
-iddle range in the proportion of -en and wo-en shewed no ^elear "uow=rd 
or eewnwara trends. Kith respect tc changes in the eeeueatic-a- struc- 
ture^ curing the past centu-v of eceno-ic develce-ent, rhose -rofessions 
w-nien ex-perieneed the greatest grow-h included both -ale der.i-=-ed 
iengineering) and fer.ale doninated '-ursine) ceeuoaticns, but rhe 
overall shift has been tcvard r=le-do-inated professions. An i-oorHant 
-eterrr.inant of participation in professional work is educate c-='' 
acnieve-T-er-t; between 1S43 and 197C, the erooertion cf ve-en with 
acaeen:ic degrees grew less rapidly than fcr -en. Ir.z: 11 cations are that 
wc-en wixl be less well prepared to corn^ete for ocsitiens reeu^---c 
~ne nxgnest professional training, and thus counselors need to e-ccu^^ce 
young wonien tc xnvest ricre in undercraduate and crradu'-^e-"! ^v=-' 
t-icn- 

2o 
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-if?965'f^irl° ^^"^^^'^f^^ revealed little or no chances durina 
.ne 1960 s, more recent data indicate changes which reflect an in- 

;bso^!4^^^LS^''^'^^^^^'°'' °' """^^^ professions both In ' 

absolute nu.Tibers ana relative to men. However, the-e is stil' a 
wide gap in the proportion of women to men. This article focused 
on trends for the period 1960 to 1972 in eight professional occupa- 
tions, and showed that since 1965 there has beeS an iJ^rJase in^Se 

°^ enrolling and earning Segrees 1^ 

graduate rielcs of study. The author stated that these^tlnde^Sies 
^llJ'^^Z^^''^^'' continue in the future, as schools and enpJoJeJs 
>a^e increasing pressure to provide .-nore oi^portunities for -he 
eo.ucational and ei-ploiir.ent needs of wonen. 



51 

^^r"";::-;!-^- «■ ^aano, lerry N. Wor.en ir.^public education: 
^"^^^-^-^^ P-<---^-o-s. Phi Delta Ka..an . 1973, 

This article docuner.ted discri-inatcrv Practices i~ -hP T3-^-^>^^^^ 
school teachers to ad.Tanistrative position^ ias tep^t^ed^S^t" 

rurj administrative positions. The authors recor-ended 

r^^ir,^ft;:°^^^°^^^' ^-^-^^^^ state, and national leJilJ 

?Vve i'c^"i'^^;l'4!^^^^^?^^ °- education take irz^ediate ccrrec- 
e;;Lf!:h:- r\.f^:.^;,^= achieve equal er:ploi-r^ent and pror-.otlcn 
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53 

Hapgood, Karen E. Women in planning: A report on their status in 
public planning agencies. Planning Advisory Service Report ^ 
October 1971, No. 273. 28 pages. 

The purpose of this report was to examine personnel policies of 
public planning agencies as they affect women. The sample included 
163 agencies which currently employ females as professionals on 
their staffs; of this group 121 responded to a nailed questionnaire. 
Data substantiated the hypotheses that female planners are signi- 
ficantly underrepresented in professional staffs of public planning 
agencies, that women are paid less than their male counterparts 
despite equal educational background and experience, and that they 
do not rise within the hierarchy of an agency or have an appropriate 
share of supervisory responsibility. The author recommended that 
inunediate steps be taken to correct these diso-riminoLtory practices, 
and provided an example of an affirmative action program outlining 
these steps. 



54 

Epstein, Cynthia F. Positive effects of the multiple negative: 
Explaining the success of black professional women. American 
Journal of Sociology , 1973, (4)^ 912-935. 

This article illustrated the process by which black women have been 
able to achieve occupational status and success in American society. 
Among the facts cited were the following: (a) more black women over 
25 years of age are college graduates than are black men in this age 
group, thus, the black women have had greater access to professional 
jobs; (b) 60% of blacks in professional jobs in 1960 were women, 
with a heavy concentration in the education field; thus black women 
constitute a larger proportion of the black professional community 
than women in the white professional world; and (c) a more traditional 
pattern of men and women was found in black professions in fields 
other than teaching, and black men in these areas had higher median 
incomes than black women. The author suggested several potential 
reasons for these sex differences: (a) black women have traditionally 
had greater access 1>o and opportunity to learn the values and habits 
of white society than black men, mainly through household services; 
(b) interviews with college-educated black women revealed greater 
feelings of selt-conf idence than in a comparable group of white women 
graduates; (c) in underprivileged black families, the female child gets 
the preference, if not all family children could be sent to college; 
(d) black women were reported not to view marriage as essential to 
happiness, nor as offering security that replaces a career, and black 
mothers were less anxious than whites about care for their children; 
and (e) the fertility rates of upper-^class \egro families aro the 
lowest of any group. Implications of this paper were that although 
black women do have certain opportunities to rise within the profes- 
sional community, an enormous amount of energ^^ and the support of 
family and friends is still needed for black women to "make it" in 
the professions. 
{59 references) 
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Bayer, Alan E. s, Astin, Helen S. Sex differences in academic rank 
and salary among science doctorates in teaching. The Joi^nal 
of Human Resourcea 1968, 3 (2), 191-200. ■Journax 

An examination of employment data from the 1964 National Register of 
ISi^n^ ^i? Technical Personnel (including information on 2,700 

recent science doctorates) provided information regarding sex dif- 
ferences m academic rank and salary. It was repo?ted that ?he 
beginning rank of new scientists in college and university teachina 
positions was unrelated to sex, and that ?he promotion Msto?? Sf^ 

comparable lo that of m'^?''^KoLn 
social sciences, however, were found to be promoted les^ 
rapidly than men. Differentials in salary at both beainnina ^1;^ 
se^Mnos 5-"^ to exist acLss ^rfi:?ds"aSI SSrk 

" "^^^ concluded that women doctorates experience moJe 

(I referencesr^''^" "'"'^ '""""^ °^ promoitSnl 
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A3tin, Kolen S. 



-H.'.^ l'^'"'" .'J B^y^^' Alan E. Sex discrimination in academe 
Educational Record . 1972, 53 (2), 101-118. acaaeme . 

iH^Jon^S the variables which differentiate men and women 

a l5?9 gu?ve? of"6rS'28''' teaching positions. Data were based upon 

K ir^f ^ 60,028 college and university faculty membprs of 
whom 19% were women and 81% were men. Major sex differences w^re 

SnJs O.r^^^ri^ ^^"^ ^"'^ tended to occupj the highest 

ranks (25% of the men were full professors as opposed lo 9% of Jh^ 

saT:ry lf\lrTort''''''^' ^* o?^?hl women'made' a'" 

salary of $17,000 or more, compared to 19% of the men) Les.; fh,n 

??J%i°f H^" ^^r^!" ^"^ '"^^^ than two-thirds Sfwomin teacEers 

i^ill io^?;''^*''^ that their teaching was confined to undergraduates 

ol^mln^taSgT^^f 

wSmen ^L^hrsmaT!" l'^"'''''' ^^"^^^ lar^e\':c?Lrsec?i?^s' wh?L^°" 
women taught small classes. Marital status and family size seemed 

those with several children. Definite sex bias in the academic 
th:Msi:r:e'r"e"„:S|/^-"°"""-^- -«"tio„s L'r rUtTull..,., 

(19 references) 
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academe women, presented research findings on their recruitnent 
and careers , documented the nature and range of sex discrimination 
in higher education, and reported on what remedial efforts are cur- 
rently being made. The studies illustrated and documented the con- 
clusion that women who complete their professional training are 
committed to their careers and remain in the labor force, making sig- 
nificant contributions to their disciplines. A summary chapter by 
the editors reviewed the essays which had important policy innlica- 
tions, and explored the potential impact of current economic 'and 
political circumstances in higher education on the efforts to 
elininate sex discrimination. It was emphasized that persistent 
political eftort will be necessary in order to widen women's oppor- 
tunities and to transform colleges and universities into more humane 
social institutions, 
(up to 89 references per chapter) 

58 

Ferber, Marianne A. & Loeb, Jane W. Performance, rewards, and per- 
ceptions of sex discrimination among male and female faculty 
Ajnerican Journal of Sociology , 1973, 78 (4), 995-1002. 

This study related marital and parental status to productivity, 
salary, and academic rank for men and women university faculty 
members. Data were collected on a sample of 186 men and 186 women 
.acuity members from the University of Illinois, Urbana-Champaign . 
Significant findings from the study included the following: (a) 
professional honors, higher salary, and higher rank were slightly 
more likely to be awarded to single than to married women; (b) single 
women and married men were more likely to earn higher salaries than 
married women or single men; and (c) men with children tended to 
earn signiticantly higher salaries and to hold higher ranks than men 
withou. children (no relationship was found for women faculty) . 
These data were consistent with some previous research findings on 
discrimination m rank and salary, and suggested that althouqh 
mnrrieo women (with or without children) are no less productive thun 
ti:irl TtrTciulT/ '° experience less success in the academic 

(6 references) 

59 

Astin, Helen S. Factors associated with the participation of women 
?967?^11^(3^? iTo.ltT: ~"el and Guigance Journ.1? 

This study examined the career patterns of professional women and 
the influence o. marital and parental status on their labor force 
participation. a sample of 1, 547 wo-nen doctorates of 1957 and 1958 
were surveyed by means of a 41-item questionnaire dealing with work 
experience, marital status, awards and achievements, p'oilications, 
domestic and community activities, problems encountered in career 
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development, and other personal data. 91% of the women were found 
to be in the labor force at the time of the study, and of these, 
81% worked full time. It was noted that during the period when the 
women doctorates were rearing preschool children they were less 
likely to participate fully in the work force. However, if women 
doctorates demonstrate early career commitment, they are likely to 
persist in their careers later on. 
(5 references) 



60 

Theodore, Athena (Ed.) The professio n al wonan . Cambridge, Mass.: 
Schenknan Publishing Company, Inc., 1971. 769 pages. 

This book inclu.ies 53 articles from sociological and psychosociological 
literature providing a description of the socioeconomic role of 
Professional women in the United States. Specific chapters concern 
trends and prospects, sex structure of professions, cultural defmi-- 
tions of professional women, career choice processes, adult sociali- 
zation and career commitment, career patterns and marriage, the 
marginal professional, and female professionalism and social changes. 
The editor's overview of trends and prospects for the professional 
woman emphasized the point that whereas the American economy has 
needed and encouraged the participation of highly educated and skilled 
women in the work force, the sexual division of labor in the family 
system has remained relatively unchanged thus inhibiting the full 
participation of these women. Women themselves will need to become 
the important catalysts in redefining sex roles in society in general 
and the family in particular, 
(up to 41 references per chapter) 
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Hall, Guin. Changing sex roles in the labor force. Phi Delta 
Kappan , 1973, 55 (2), 135-137. 

The issue of equal opportunity for women in the labor force was 
examined in this article and an attempt was made to determine the 
source of the male-female wage discrepancy. It was reported that 
American women hold nearly 40% of all U.S. jobs, but the average 
woman earnii lass than 60% of what the average man earns. One ex- 
planation may be that there are not high expectations for feminine 
achievement, and t^at many women who work thus settle for less than 
their abilities warrant. The author pointed out that new lob oppor- 
tunities and legislative enactments alone will not lead topfull 
equal opportunity. Counselors, teachers, and parents must help 
girls to aim toward higher responsibilities and to move away from 
the idea of traditional roles for men and women. 
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62 

Vveisskoff, Francine BLau. "Women's place" in the labor market. 
The Ar.erican Economic Review , 1972, 62 (2), 161-166. 

This article summarized research data on trends in women's employ- 
ment status and involv-nent in the labor market. Statistics on 
the occupational segregation of women were cited, and it was demon- 
strated that occupational segregation by sex is the major obstacle 
to the attainment of economic equality for women. The theory of a 

dual labor market" with supply and demand of women's and men's 
Dobs detenr.ining earnings was discussed, and from this analysis it 
was concluded that the elimination of occupational segregation is 
essential to worien ' s economic equality. 

(5 references) 

Zellncr, i; ^riet. Discrimination against women, occupational 
scgreg^Licii, and the relative wage. The American Economic 
R eview , 1972, 62 (2), 157-160. — 

T.'iis article examined the causes of the male-female income differ- 
'.Mitiai and proposed that it is the discrimination against women in 
malc-doiianated occupations that provides the central explanation 
ot occupatinnal segregation and low relative earnings of women. 
Two types of discrimination were discussed: deliberate and erron- 
eous (e.g., misinformation about female capabilities). The author 
concluded that economic ecjuality for women through occupational 
iriteniration will require direct interference in the labor market. 

o4 

Raphael, Edna E. Working women and their membership in labor 
unions. Monthly Labor Review , 1974, 97 (5), 27-33. 

This article analyzed the relation of earnings and union membership 
for employed women. From 1966 to 1970, the proportion of working 
women who were members of labor unions declined, despite the advan- 
tage of higher earnings among union m.embers . In 1970, the median 
income of v;omen union members was about 70% higher than that of 
nonunion women (compared to a 30% advantage for male union members). 
It was pointed out that the labor movement has been slow to support 
equal employment legislation, and that discriminatory practices of 
collective bargaining have excluded women from full participation 
opportunities. Labor unions have not attended to the special 
problems of working women, although a few have established women's 
departments, and some activist organizations have been established 
among union women. Perhaps the most effective way to gain access 
to top leadership positions and thus representation of woman's 
labor interests will be through these women's organizations and 
conferences . 
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65 

'"S:,"?9^3, ra?;%3-ll! segregation. Politic^ 

Analyzing the earnings differential between working men and women 
i^^u^"'f°" questions about the usefulness of ?ocuSng on tAe 

issue of "equal pay for equal work" as an explanation and suggested 

explanation can be found in the segregated 
occupational structure. Dimensions of women's work included- (a) 
women were employed in occupations which had higher tSan average 
median educational levels but lower than average median earnings- 
(b) women wero expected to provide their own training and emplov^rs 
trL^'L'"'''^"' '° on-the-job training; (c) women tende Hot 

to be m supervisory positions; and (d) sex-specxfic jobs were bSsed 
nS^H.;j^?H than valid joh requirement. The^author recom- 

mended that research is needed which groups occupations by require- 
ments (general education and vocational preparation) necessar? Jo 
perform various jobs, and reported the uSe of such a stratlq7in 
^h^^i^^n'^^r ^i^^ings were: (a) women he" i^L Llow 

aScess'to^tn S?cun^'''" ^ave tSe same 

? ii 5^^^°"^ "^en were employed in the 

r 5"^^^^^ powerful industries. These findings ^mpUed the 

need to desegregate the occupational structure rather than ?ocus too 
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Suter, Larry E. & Miller, Herman P. Income differences betwopn n,.n 
962-974!"' ^o----^ 

If vearf olfii'^^f "^^T"^ differential of men a>id women 30 to 

44 years old m an attempt to e-,timate that part of the differenc^ 

t?onal"tftus'° T' i'^^T """"" experience, education Occupa- 
tional status, and extent of employment during 1966 It wLn 
reported that the earnings of womeJ sampled in the study were on 

re:e:i:d"?h;t\'? ?h'eJ'h'd'^S"'"^' ^ -^-ss\'on'an:^y;ir 

revealed that if they had the same occupational status a.; m*»n h^^ 

worked all their lives, and had the same eduSatio^ and ylar-r^u^d 

full-time employment in 1966, their income would have bein 62% Sf 

(8 references) 

67 

Fuchs, Victor R. Women's earnings: Recent trends and lonq-run 
prospects. Monthly Labor Review , 1974, 97 (5), 23-26? 
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\' aiit:*or uhis <irt:icie analyzed the differential earnings of men 
a:/. v;:jn.en and jucrcested that the major explanation for the differen- 
li il IS not employer di 3cr irnination ^ but rather role differentiation 
\/hich afreets choice of occupation, participation in the labor market, 
LKv«jst:inent in pos t-sc3Condary education ^ and location and hours of 
work. In terrTir> ot the supply and demand functions of the labor 
r.ark'?ti the I960's was a period of exceptionally rapid growth in 
der.and lor v;ei l-educated women and of relative increase in supply 
of" h^ss-ecucated women • xv. the short run, an increase in supply 
tends to cepress women's earnings , but in the long run the author 
predicted the increased labor force participation of women would 
raise earnings ♦ Especially noteworthy among the 1970 statistics 
was the 18^ wacc? differential between employed persons who were at 
work J ye-Ars earlier and those of comparable sex, race, age, and 
sci'ioolmg who were not* Of white males 25 and older who were em- 
ploye<l in 1970, only bl were not at work in 1965, whereas the com- 
parable figLirc v;as 24'^;. This contrast highlighted the effect of 
role differentiation and inplied favorable prospects for the earnings 
of wonen in the luture, when it is expected that women will enter 
tiio laLv^r :orcc earlier and remain at work for a significant portion 
of their ci.dult Iiveis. 



CO 

Oaxaca, Pyn-ild. Male-feiraie wage differentials in urban labor 

r.arkets. I nternational Economic Review , 1973, 1_4 (3), 693-709. 

The purpose of this paper was to estimate the extent of discrimina- 
tion against female workers in the United States, and to provide a 
quantitative assessr.ent of the sources of male-female wage differen- 
tials. L'sing a nathenatical procedure devised by the author as a 
rieasure of discririinat ion r and controlling for such variables as 
education, narital status, geographic location, and occupational 
category, data from the 1967 Survey of Economic Opportunity were 
used in a regression analysis to estimate the effects of discrimin- 
ation. Results supported previously reported findings of large sex 
differentials, in which unequal pay for equal work does not account 
for male-female wage differentials as much as the concentration of 
women in lower paying jobs. These data were also consistent with 
studies of labor supply, reportinq that the presence of children 
inhibits the labor force participation of white females significantly 
more than for black females. It was concluded that a substantial 
portion o: the male-female wage differential is attributable to the 
effects of discrimination in opportunities for work experience 
thrcug:; ori-the-job training and in the assignment of job levels. 
(14 ref erc^ncos j 
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Finerty, ..ciicph :\. i:lcl.] Lr/J loyme nt and o a rnings . 1974, ,iO^ (1). 
Washin<; *^Mn , U.S. Govornr:.ent Printing Office. 160 pages. 
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The da«:a lor this publication were collected by the Bureau of the 
Census, the Manpower Administration, State Employment Security 
Agencies, and State Departments of Labor. The entxre volume consists 
?Q«:^ tables and charts of employment trends for the period 

1955 to 1974. Employment and unemployment developments with respect 
to women in April, 1974 were as follows: (a) the rate of unemploy- 
?Q^^ women had shown relatively little movement since December 

1973 (the rate for adult men had increased by 3%); and (b) the total 
labor force had not shown any growth since January, 1974, as reduced 
labor marine L participation among adult men and teenagers had com- 
pletely offset the continued expansion among adult women. 

70 

Day, David R. & Stogdill, Ralph M. Leader behavior of male and 

f^^^^^^^^Pf^l'isors: A comparative study. Personnel Psychology , 
1972, 25^, 353-360. " * ^ 

This study explored the variables related to promotion to leadership 
positions in the U.S. Air Force. A sample of 37 male and 36 female 
civilian supervisors employed in parallel positions with similar 
functions were described and evaluated by their immediate subordinate 
using the Leader Behavior Description Questionnaire. Although both 
men and women were found to demonstrate similar patterns of leader 
behavior and effectiveness, females had different patterns of ad- 
vancement. For males, rapid promotions tended to go to those who 
were most effective, while for females, rate of advancement was 
unrelated to effectiveness. 
(J references) 

71 

Barnes, William r. & Jones, Ethel B. Manufacturing quit rates 
revisted: A cyclical view of women's quits. Monthly Labor 
Review, 1973, 96 (12), 53-56. ^ 

Analysis of movement within the labor force (e.g., quitting in order 
to increase earnings in another job) and movement out of the labor 
.orce (e.g., quitting due to personal factors such as marriage, ill- 
ness, etc.; suggested a cyclical explanation for increased male 
quitting and decreased female quitting during 1959-1971 in contrast 
with an earlier study which pointed to a secular oxolanation (i e 
social, cultural, and technological changes). The 'authors expected 
that increased worklife and increased participation of women reduced 
their quit-.ing to exit but increased their quittina to move within 
.ne labor force. The cyclical explanation predicts that quitting 
to move within the labor force will be sensitive to chancing economic 
conditions, and tnat quit rates to exit will b- relatively less 
sensitive to the^e conditions. Furthermore, ex- -nation would 

predict tliat during years of economic <.xpans: lit rates 

should rise more than female rates, since add( , from an alter- 
native job IS likely to provide more gain for m..n who experience 
.ewer interruptions in worklife than women. Emoirical evidence was 
provided to support this explanation. 
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Arnknecht/ Paul A- &. Early, John F, Manufacturing quit rates 

revisitea: SecLiiar changes and women's quits. Monthly Labo r 
Review , 1973, ^6 (12), 56-58, 

Ihi} purpose of zhin article was to respond to a critical analysis 
o£ quit rate*; by Be.rnes and Jones in the same issue of Monthly Labor 
Review , The aathorr> ^.tated that a cyclical explanation of quit 
rates accounts, in part, for movement within and out of the labor 
force, birc in additior. , substantial secular changes in the sources 
of workers' motivation to quit must also be considered. Points of 
agreement with Larnes and Jones were that (a) women have probably 
shown a greater propensity than men to quit in order to le^i^ve the 
labor force, a.;ci (b) women probably exhibit lower propensities to 
quit in search of a new job. In contrast to the analysis by Barnes 
and Jones, it was argued that changes which have taken place in 
women's quit rate-: are better explained by secular effects than by 
cyclical. Supporting data was presented. 



7. 

Kievit, Mary Rev iew and synthesis of research on women in the 

world of work . vVashington , D,C.: U.S. Government~Printing 

Office, Information Series No, 56 , 1972. 96 pjiges. 

This book reviewed and integrated research literature dealing with 
employment of women, opportunities for advancement, and maximizing 
opportunities as a means of personal satisfaction and of making a 
contribution to .society, from the international and national per- 
spective. The author made the following recommendations relative 
to action Tor equai rights of women: (a) increasing opportunities 
for dev'eloping vocational awareness in relation to aptitudes, 
abilities, and interests; (b) improving counseling for career choices 
that go beyond the traditionally feminine occupations; (c) recruiting 
girls into programs that prepare them for employment in a wider range 
of occupations and career ladders; and (d) directing attention to the 
need for v,-omen to prepare for the dual role of hom.emaker and employee 
(229 references) 
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As tin, Helen S. Hisconti, 7\:\n S, Trends in academic and career 
plans of college freshmen , Bettlehem, ^^a.: The CPC F^oundation, 
Report :;o. 1 , 1972. 16 pages. 

This report was the first in a series of three CPC monographs 
analyzing career plans, fields of specialization, and employment 
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interests of both undergraduates and recent alumni from over 300 
colleges and universities in the United States. The first report 
explored and analyzed trends and changes in academic degree plans, 
probable field of study, probable career choices, and life goals 
of successive classes of entering college freshmen. Data were based 
upon information gathered by the American Council on Education, 
using questionnaires completed by a representative national sample 
of entering freshmen in 1966, 1968, and 1970. Major findings per- 
taining to women included: (a) women have generally aspired to 
lower degree levels than men; (b) business and engineering majors 
continued to attract only a small proportion of women; (c) compared 
to 1966 freshmen, fewer 1970 freshmen found traditional life objec- 
tives to be personally meaningful; and (d) as expected, men were 
more interested than women in materialistic goals and goals 
associated with intellectual excellence and achievement, whereas 
women were more interested than men in altruistic goals. These 
findings implied that while women are becoming increasingly inter- 
ested in pursuing graduate-level work, they still have far to go 
in order to bridge the gap between the sexes. 

75 

Epstein, Gilda F. & Bronzaft, Arline L. Fenale modesty in aspira- 
tion level. Journal of Counseling Psychology , 1974, 21 (1), 
57—60 . — 



The purpose of this study was to o.^alyze the educational and occu- 
pational aspirations of college freshmen bv r,e>: and ability level 
The sample was divided into "traditional" students who would have* 
qualified for admission to the City University of New York prior to 
the open admissions policy, and "open admissions" students. Findings 
indicated a significant relationship between past academic history 
and aspirations for graduate school, with more of the "traditional" 
than the "open admissions" female students desiring some postgraduate 
education. Significant sex difference existed in educational aspir- 
ations, with females desiring fewer years of higher education, and 
females also tended to aspire to careers traditionally acceptable 
.or wcmon. This study implies the need for counselors at both the 
higr. school and college levels to help women students adjust *-heir 
aspiration level to their ability level and to consider 
•.pi-.ions outside of the traditionally female occupations 
references) 
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/istin, Helen Li. & Disconti, Ann S. 

uates of 1965 and 1970. Bethlehem, Pa . : 
1973. 28 pages. 



Report 
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areer plans o" colloc'e crad- 
The CPC Foundation, " 



This study vas the second in a series of three c PC nonoqraohi It 
examined the career plans of college graduates and assessed the 
changes which occur between matriculation and graduation. Using 
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rcpresont.iLiv^ liational dat_a collected by the 7u-nerican Council on 
IM-ication, the study cor.pared career plans of two groups of college 
: •-.i-ients at entry (1561 and 1966) and at graduation (1965 and 1970). 
Ma;or findings portaininy to women included: (a) teaching remained 
t; e '-.noica for almost SOt ol the '.;omor.; (b) the proportion of 
women graduates who chose non-clerical business careers reniainod 
at JU5.1. 2'.; (c) women in both graduating classes tended to shift 
out ot rna;-.cuiine-associ atou cai eers, and to pi^rsist only in the 
field of :_oa:hLng and non-M.D. health prof es.sio'.;s ; and (d) with 
respect zo worK settings, large proportions of women from almost all 
major lie. .3 of study selected educational settings. Despite the 
dininisain^j dcnand for teachers, women gravitated toward teaching 
careers, -r.plying the need for more effective counseling which will 
expand thv vocational interests of women. 
(12 references) 
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As tin, Ho lea . i, rsisconti, Ann S. Career plans of black and other 
non-whi to college graduates . Bethlehem, Pa. : The CPC Foundation , 
Report N"o. • , 1 9 7 .3 . 16 pages. 

This iitudy was the third in a series of three CPC monoaraphs. It 
oxa:r.ined the career plans of college graduates and assessed the 
changes which occur between entry and graduation, focusing on non- 
white college populations. Sampling and data collection were thf 
same as described in Report No. 2. Among the non-whites included 
in the sar^ple were Ar>erican Indians, Asian-Americans, Spanish- 
surname An-,ericans, and blacks. Major findings pertaining to women 
were the roilowing: (a) in spite of gains in college teaching, 
non-white wonen, like their white classmates, tended to concentrate 
in ele.Tientary and secondary teaching careers; (b) compared to white 
graduates, relatively large proportions of the non-white students 
work in gcvernr ont settings; and (c) the proportion of 1970 black 
women graduates who aspired to long-terr^ careers in government (27%) 
was even higher than the proportion who ^^tarted work there (21%) . 
The most significant finding for non-whites as a whole was that in 
contrast to the white population, the career plans of non-white 
graduates changed substantially between 1965 and 1970, and became 
more similar to those of whites. These findings suggest that non- 
white students are expanding their range of career choices and 
employment settings as more options become available to them. 
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Robinson, Lcra H. Woi»\en ' s studies; Courses and programs for higher 
educati ;n . WashinQton , D.C.: American Association for Higher 
Education, Research itlepor- Xo. 1 , 1973. 48 pages. 

This report r>ur'/eyed 'i-xistinc women's studies courses and proarams , 
and identiziea 32^ca-",puses with established programs where' there 
was either a wonvx§n's studies major or an organizational unit respon- 
sible for wor-.en's studies. The author developed the view that women's 

9^ 37 



34 



courses and programs were created in response to issues raised by 
the women's movements, and the central concern was that women bo 
fairly represented in traditional disciplinary subject matter. 
Conjectures about the future status of women's studies in college 
or university curricula were made, and it was suggested that the 
continued existence of thesa courses and programs will depend upon 
three conditions: (1) building of a systematic body of empirical 
data on women; (2) development of theories conceptualizing both the 
old and new data; and (3) balancing of presentations of the sexes 
in existing bodies of knowledge. 
(109 references) 
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Bisconti, Ann S. & Astin, Helen S. Undergraduate and graduate 
study in scientific fields. ACE Research Reports, 1973, 8 
(3). 101 pages. ~ 

This report presented the findings of a longitudinal study of a 
national sample of students who entered college in 1961 and 1966. 
The 1971 nationwide followup survey of these students focused on' 
the patterns of educational development (i.e., attrition, degree 
attainment, vidvanced study enrollment and progress) in order to 
assess educational outcomes and to identify factors affecting these 
outcomes. Data were based upon questionnaires mailed to 60,307 
men and women in the 1961 group and 58,839 in the 1966 group. Major 
findings pertaining to women included: (a) women, who comprised 42% 
of the undergraduate population, tended to choose non-science majors 
and consequently, men comprised 75% of the undergraduate science 
pool in both 1961 and 1966; (b) women maintained higher undergraduate 
grades than men and received the baccalaureate earlier; (c) overall, 
fewer women than men ever enrolled in advanced study (57% vs 71%) ; 
however, women in science fields, particularly physical and life 
sciences, were considerably more likely than women in other fields 
to enter graduate school and complete a long period of advanced 
study; (d) women in life sciences were more likely than men to stay 
withm their given field, and less likely to shift into medicine; 
and (e) for each field, with the exception of engineering and life 
sciences, fewer women than men indicated fellowship support, and a 
greater proportion depended primarily on family support for the 
financing of their graduate education. In 1971, 65% of the women 
science majors were in the labor force full-tine, and 14% were 
still in training. These findings suggest that whereas women 
demonstrate equal or better competencies in terms of undergraduate 
performance, they tend to lag behind men bv about two years with 
respect to lapse of time between n.A. and Ph.D. Differences in the 
extent of involvement with homo and family responsibilities may 
explain, m part, the differences between men and woman's graduate 
study procress. 
(9 references) 
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Bradshaw, Thomas F. Jobseekin^j methods used by unemployed workers 
Monthly Labor Review , 1973, 96 (2), 35-40. 

This article reported on jobseeking methods used by unemployed 
workers during 1970 and 1971, and pointed to the potential value 
and limitations of using such data to understand jobseeking methods. 
Data were obtained from the Current Population Survey, conducted 
monthly by the Bureau of the Census, and analyzed by jobseeker 
categories (age, sex, race, last occupational group, and reasons 
for unemployment). Among the results were the following: (a) most 
of the jobseekers surveyed went to employers directly; (b) a larger 
percentage of men than of women tried public employment agencies, 
sought help from relatives and friends, whereas women relied more 
heavily on newspaper ads; (c) whites relied on private employment 
agencies and newspaper ads more than blacks, and the latter tended 
toward public onployment agencies; and (d) women were found to 
use fewer methods of jobseeking than men. 



81 

Parrish, John B., Folk, Hugh s, Dold, Charles. College women and 
jobs- -how well did the class of '71 do? Journal of College 
Placeme nt, 1972-73, 32 (2), 69-73. — ' 

University of ^Illinois class of 1971 women graduates at the bache- 
lor's, master's and doctoral levels were studied in order to 
present data determining what percentage were employed in jobs 
related to major field of study, and what percentage felt their 
academic training was helpful. of 228 women respondents, 80.6% 
were employed in the labor force, 8.3% were unemployed, and 11.4% 
wore not in the labor force (in school or at home). This rate of 
unemployment was relatively high compared to an unemployment rate 
of 5.4% for men graduates. With respect to major field of study, 
every woman graduating in engineering, library science, and the 
health professions who obtained employment in the work force 
reported that she was able to utilize her college training; 84% of 
graduates in education found jobs in that field, women graduates 
in fine and applied arts, public affairs, agriculture, home 
economics, and the physical sciences had great difficulty in qettinq 
:ob3 related to their training. 
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Solir.on, Lev/is c. Women in doctoral education: Clues and puzzles 
regarding institutional discrimination. Research in Hiaher 
Education , 1973, 1 , 299-332. — 

This paper described an analysis of sex discrimination in institu- 
tions of graduate study. Data on historical patterns of doctoral 
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degrees awarded, time between B.A. and Ph.D., and the distribution 
of doctorates by field and sex were discussed. It was noted that, 
where available, data on application and admissions rates, and 
fellowship awards would be useful to an analysis of discrimination, 
Statistics were presented which showed that although female doc- 
toral holders demonstrated higher ability while in high school, 
women tended to graduate from lower quality institutions than men 
in fields where women were comparatively highly represented, but 
from equal or higher quality schools when doctorates were received 
in what have been considered male-dominated fields. 
(12 references) 
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U.S. Departnent of Labcxr , Women's Bureau. Continuing education 

prograns and s .>rvices for women . Washington, D.C.: U.S. Govern- 
ment Printing Office, 1971. 167 pages. 

This publication lists by state about 450 special programs and 
services offered by colleges, universities, and other organizations. 
The purpose of tnese i jograms is to provide continuing education in 
academic, prof orsional , or interest areas for women. Publications 
for further re^aing about continuing education are suggested. 



■^ rvortUKit ien :>: Apprent iceehip Trai y.Lng and Man p c-uier Frograrr,: ; 
84 

Hrigqs, N-orna. Women in apprenticeship--Why not? Washington, D.C.: 
USDL, Manpower Administration Research Monograph No. 33, 1974. 
3 4 pages. 

This nonocraph summarized the final report of the Wisconsin Wonen in 
Apprenticeship project, conducced over a two-year period from 1972 
to 1973. The project was designed to study the obstacles to women 
participating in apprenticeship training, and to demonstrate ways of 
minimizing these obstacles. Data were derived from interviews with 
persons who administered apprenticeships, questionnaires mailed to 
coordinators of vocational- technical schools, and surveys of service 
and manufacturing shops. Examination of the results led tc the 
following recommendations: (a) a reanalysis should be made of the 
job factors which dictate whether forrrial acadnmic preparation or 
on-the-job training is more appropriate for qrlven v/omen ; (b) covern- 
-;.Gnt agencies should develop apprenticeship as a means of training 
.or new occupations, particularly those in the allied health fields; 
(c) the government should reimburse employers so that they will 
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apprenticesh ip— Why not? Report submitted 
. D^partir.ent or Labor, .Manpower Administration, Contract 
-3-/0-1/, August 1973. 247 pages. 



't'^ir/.t^Z^^''^^^''''^'^ statistical data from the Wisconsin Kor.en in 
-apprenticeship project. The goals of this project were to isola-e 

s£1iieS ^'-^^ participation d'onen !S'?h1' 

^kixlea .raae.. Surveys or employars, women apprentices -nd the-"- 
er.p oyers revealed that (a) ignorance of equal opporiSnl^^ lavs 
?;te (h^f-'^^t"^?"-^^^ r° emploi^ent; (b) woir.en^had a Jow d?oM" 
:h; .J : - -? °^ ~axes>; anc (c) employers of woir-en acprentices 
shewed a nigh degree of satisfaction. This studv suggests- -^J? 

^ '^.'^'''''T^'' supported and rein- 

L u/'^^' guidance staffs, and that options for females 

Jr?-v,"|.^-^":rf:-:°-iy ex?anaed oeyond the traditional alternatives 
wc~^n ar^-'-^-tr^r It'^^'^ interests and aptitudes of vQ-ong 

v^c...... an. CO not represent their best economic interests 
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III. THE SPECIAL ISSUES: A REVIEW 



The Workincj Motht-r 



86 

Ghozeil, Sue. Staff and distaff: Why women work. Manpower , 1973, 

Some of the economc, educational, and attitudinal factors that 
motivate married wonen and mothers to enter the labor force and that 
influence their specific job choice were explored in this study, 
funded by the Manpower Administration. Availability of jobs and 
^he wages offered were found to be important considerations for 
women m job choice, but the greatest factor in a married woman's 
decision to work was found to be the number, age and school status 
of her children. Work is a necessity rather than a choice more 
often .or black women than for white. In general, less educated 

^^nSLr""^ ^^""^ ^^i^^- ^° atypical jobs (e.g., bar- 

tenaers, welders, farm laborers). Implications for counselors are 

K career areas should be viewed as open to women, and women 

should be ."lade aware of career possibilities beyond the traditional 
women s worK. Furthermore, such factors as child care allowances 
and more and better day care centers would make the choice more 
teasible ror many women — especially among the poor. 

87 

Hutner, Frances C. Mother's educacion and working: Effect on the 
school cnild. Journal of Psychology . 1972, 82, 27-37. 

The influences of maternal education and es^^loyment on childrer's 
academic ability and performance were explored in this studv Data 
were derived from school records, aptitude test scores, and* parent 
cues tic-mai res on maternal educational attainment and labor fo-ce" 
participation. It was found that the educational level of the' 

related to parental and teacher expectations 
:°L,r2f maternal labor force participation was not 

significantly related to the child's acadenic abilitv and performance 
Negative relationships between maternal e.-r.ploi^.ent a^nd child^s 
achievement were found among children whose mothers had conoieted 
onxy hign school. - 
(16 references) 
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ropper, A.^ce M. The relationship of maternal emolovmert to 

oS''vI!^f;-:,''?i;^' ?arental relationships. Journal 
o. -Ma^r^age and the Family , 1972, 34 (3) , 417-421. 
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The purpoL;e ot this study was to examine the relationship between 
n.Uernal or..ployrnont and the roles, activities and attitudes of 
adolescents. Data from a questionnaire conpleted by high school 
stauonts whose nothers had worliod full-time for at least seven years 
since their birth wore compared with responses of students whose 
nothers had never worked outside the home. Results showed that 
when a nothor wa3 enu-loyed, adolescents had only slightly greater 
household responsibilities, and that these students did not differ 
significantly from those with nonworking nothers. Employment of 
the mother was found to be related tc more frequent parent-child 
disagreements. However, children of both working and nonworking 
motiu^rs reporred similar perceptions of i^arent interest, help with 
personal an.: .ica.;em-ic problems, and closeness to parents, 
references) 
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Walls ten, ?arijara. The effects :^f maternal er.pioym.ent on children. 
Jr^rnal c: Child Psvcholocv an;; Psychiatry ^ 1973, 1_4 (2), 81-95. 

-r.is arti.cle revised literature dealing with the various effects 
r.arernal er.plcymcnt on infants, preschool childr3n, school aca 
cr.i^:;ren, a:,d ^ad-: lescents . Attent'-^n was given to differential" 
errocts according to S3x and soci. lass. The literature on pre- 
scnor^l children indicated that con-^nuity and stabilitv of care 
are i..,pcrtant variable-. an:l suggested that with adequate substi- 
tute care a r.cther's w-rking need not be detrir.ental to the child, 
anv: ran^ actually br-neficial in som.e cases. Mothers with ver\' 
young cni^ci^^n ver.-. reported to be the least satisfied with avail- 
ic^e care services. The author concluded that further 

resoarcn is neecea in crder zo test the effects of cultural m.ilieu, 
-..arernai onaracierisrics '.'e.g., sex-role lypir.g and achievem.ent 
morivaricn-, an.i^the ram.ily inieracticn process, including the 
nuscanu's amtude toward rhe wife^s \Nork. 
[54 references) 
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narriel wonen 45 to 64 years old sli<jhtly declined; (d) consistent 
with previous years, the proportion of families with mere than one 
worker was greater among Negroes than among whites ^ due in part to 
the lower income of Negro husbands relative to white husbands; and 
(e) the number of female family heads increased by more than 400,000, 
although their labor force participation rate at 53.2% remained 
unchanged. These trends indicate that despite the inhibitory 
effects of children under 6 years on mothers' labor force participa- 
tion, this rate has continued to increase and was particularly sharo 
in the year ending March 1973. 
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Mea.:, Margaret- Horkincr mothers .= nd their children- Vanoove^. 1970, 
2 {6; , 3-6. " 

Altein3tive solutions to state supported or commercial day care 
cer.ters were considered in this article. Continuity of care and the 
close attention of a single person, particularly during the sensitive 
period between 8 months and 2 years, were noted to be the primar-y 
needs of young children. Alternative solutions for meeting these 
needs were suggested to be among the following: day nurseries 
located in industries, staggered work hours, encouragement of stabilit 
in housing arrangements and neighborhood association^ cooperation 
among fam.ilies in caring for children of working mothers,^ and develop- 
m.ent of noncommercial, quasi-governriental forms of day care help- 
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Xalcr.an, Elizabet:: £. Whitmore, Robert- Children of working mothers, 
March 19"^3. Monthly Labor Review , 1S74, 97 (5), 50-56/ 

Jata from the March 197 3 survey of the labor force conducted for the 
Bureau of Labor Statistics by the Bureau of the Census provided the 
folloving inforr;aiion regarding the children of working mothers: 

(a) from 1970 to 1973, the average number of children per family 
declined frcm 2-29 to 2-18, and as in previous years, there were 
fewer children, cn the average, in families witii working motJiers; 

;b} bczh the number and proportion of children in one-parent families 
headed by the mother have been rising and reached 13% in 1973; [c] 
whe participation rates of divorced cr separated women vere markedly 
nigher than for married vom.en, but these rates were generally lower 
for :;egro women in similar fam.ily circumstances; (d) ^children of 
s^chool age were more likely than preschool children to have m.crhers 
m tne work force, and Negro wives were r.cre likely than white wives 
to work, whether or nor children were present; and {e} licensed dav 
care facilities havo mere than doubled in estir.atec capacity since^ 
1965, but there is lirtle current fata on the der.anc for child care 
^p^'-^^^fs — facilities • ^he data presented in this report indicate 
chat although rhe nuruDer of children in the total population is 
declining, the n'um±>er of children with working mothers is increasinc, 
and it is ^likely that tihere is a need for legislation and program 
P-Lannmg cirecreo towards the im.provement cr a wor--*ing mother's 
earning potential and the elimination of barriers to her emplo\nnent- 
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Cond\<in, Leonard. Welfare nothers and the work ethic. Monthly 
Labor Review , 1972, 9^ (8), 35-37, 

Concerns over the increasing numbers of employed women with depen-- 
.-rnt. children, taoir ability to manage family re^^ponsibilities , and 
th.-* sharing of household tasks in order to maintain stable family 
situations were discussed in this article, prepared for the United 
Nations Commission on the Status of Women. It was reported chat a 
recent study cn the work orientation of the poor indicated that 
welfare mothers express as much willingness to take job training 
and to work as persons who have an adequate income* Women from 
different socioeconomic groups, however, show a wide difference in 
beliefs about the effectiveness of their own efforts to achieve 
job success and in attitudes about the acceptability of government 
support; welfare vcTr.en lack confidence in their abilities, and find 
welfare support much mere acceptable than other women. The author 
recommended that mere day care centers and part-time job opportune 
ities for welfare rrothers are needed. 
^5 references) 
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Rothr.ar., Sheila M. Liberating day care: A modest proposal. Phi 
D elta Kappan , 19*^3, 55 (2), 132-135. ^ 

r-ere has been recent interest in day care from educated vcr.en ana 
rron off:Lcials of the V'l:; [Work Incentive) program which was 
ae5:Lgnea^tc get :cLs rcr ADC mothers, yet good empirical research 
cn the effect.^ of croup -rare over individual care* is still lacking. 
The^ author noted that day-jare centers historically have been 
'Utilized primarily by lover-middle class and rdddle class working 
vcm.en, and thar^they have usually been r^arginal operations providing 
merely custodial functions. It was suggested that rather than 
encourage rassive federal cr state f'undinc for day-care centers, it 
would be fa:. ,>r and wiser ro establish a generous far-ily assistance 
program.. Parents could rhen exercise their own discretion in 
selecring day care ser^.'ices for nheir children. 
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Bioloaiaal Differences 



96 



Rosenberg, Miriam. The biologic basis for sex role stereotypes 
Contemporary Psvchoanaly si^ . 1973, 9 (3), 374-391. 

o?^!^!;^^^^"^ ^.^1^^^ °' ^^se^^ch literature evaluated the results 
of studies including animal observations, observations of hu~a- 
sex anoir.alies, newborn children, and sci;ntific expe^Le^tS 
Weaknesses m research methodology were noted, and SsufJs ^ere 
considered to be inconclusive. The author concluded tha^so [on- 
ll^l 11^ """"t P°^^^f"^ political forces maintaining seJ- 

role stereotypes m our society, empirical investigations delianed 
no'JSferercL') °" biology'are ^utf^^""'' 
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''^'S72'^^^''!2),''5r7!2!7!^'"''''' ^^"^ ^^^'^^^^^^^s. school Review . 

A review of research cn sex differences in the first two vea-s of 
bil?tr^o"i'^ dimensions for classifying finding:: ' Iu;ce?ti- 

bility to fe:.r, co^-^itive functioninc, variability, a-.d social 
class, Research results were summarized relative ^o t^eiri?ien- 
Jihrbi^'4;-"^ ^^"^^ '^^^'^ '^-^^ slightly nc^I irS? to 

Se 5ire (SlT^^J'^^^^i"'''^'^ frequently and more intenselv thaf. 
-ne ...ale, (b) infant girls show evidence of earlier babb^-^if ^ 
precocious language development relative to boJs;^cy^?r?It?-;- 
tionax pattern of biological characteristics suLh as hela-^ w;?;h.^ 
and bene growth is less variable in females; e^a\t) glrlTkZtJ- ' 

soSiafcJiss aevelopment show a closer correlation with 

(13 references) 
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^' ?sychcloQ \' of wcisen: A study o f bio-cu'— a' 
<-o..^x.ccs . .,ew Yorx: harper 5 Rev, P-uoIishers , lyu. 242^Jaces. 

Research or the cultural, psychological, arid biolorica^ fac-ors 

tKts\s:j: a!ra!?:-i;?.r^-- ei^ein— = - ^^^^ 
!2f r-ri-^,/'?-?^ -'/^^ cti:n%iis.:i;^;ct^-i srse"^^^^ 

ar,c confllc^^s of America, wor^n; a.d to^ se^ cllf ^^l^^e^ l-^jv^t:: • - 
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order to raise the self-esteem of women, either jirlf? will need to 
be provided with socialization experiences that develop esteemed 
masculine qualities, or society will need to place higher value 
on such feminine qualities as nurturance and sensitivity. 
(7-58 references per chapter) 

99 

Parlee, Mary 3. The premenstrual syndrome. Psvchological Bulletin, 
1973, 30 (6), 454-465. — ^ 

This critical review of literature on behavioral changes associated 
witn the nenstrual cycle provided the following conclusions: (a) 
psychological studies of the premenstrual svndrome have not yet 
established the existence of a class of behaviors and moods, 
measurable in more than one way, which can be shown in a longitu- 
dinal study to fluctuate throughout the courses of the menstrual 
cycle; (b; stuaies of the premenstrual syndrome are difficult to 
interpret without control groups to establish a baseline for des- 
cribing cnanges in behavior, and to determine the presence or 
absence of cyclic :^hanges in the behaviors of nonmenstruating 
individuals; and (c) given the variety of methods and the variable 
quality of data on the premenstrual syndrome, investigators pro- 
posing a physiological mechanism to explain hormone-behavior rela- 
tionships should make clear both what behaviors they propose to 
explain and also the nature of the empirical and conceptual assximo- 
tions upon which their psvcho;;hvsiological hypotheses rest 
(72 references) 



10 0 

Lunneborg, Patricia W. i Lunneborc, Clifford E. Sex di-^f ere -re=r 
m aptitude maturation in a ncncollege sair.cle. Journal of ' " 
Counseling Psycholocv , 1972, 19 {6), 529-536. 

This study at teripted to deterriine whether sex differences in r.atura- 
tion cr abilities is related to continuing education and level of 
e..plo\-.ent. A sarrple of 50 females and 43 males who did not pt'-end 
college were tested four years after high school Graduation with a 
mu-.riaptitude precollege battery. A previous sample that did a^ten- 
CO. lege shewed significant irnsrovement on all tests and no sex dif- 
rerences m -aturaticn of abilities were found. In the absence o^ 
continuing education, females (a; lest their slight -cerbal suoariori-v 
over maies, Cb) did not show slight imprcvemenr , as did rules', and 
Cc) _ actually declined in several abilities, oan:icularlv the cuan*^-; - 
tative ones. .he authors suggested that the" higher aotltude scores 
ootaineu oy non-college males may be related to their* hicher level 
or ecucatxonal and vocational aspirations. 
CID references) 
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10.1 

Bardwic^, -udith (Ed.) Readi ng s in the psvcholnav of women. 
New York: Harper & Row, Pubiilhers, 1972. 335 pages. 

This recent collection of 47 articles on research in sex role 
development and the psychology of women was intended to nrovide 
understanding cf some major topics, includinq female role expecta- 
tions, conflicts, and status of women. Perspectives encomoassed 
in the book include psychology, anthropology, sociology, endocrin- 
ology, obstetrics, and psychosomatic medicine. Each topir sec-ion 
is introduced by an editorial over\'iew of the research literature 
ana clinical observations, 
(up to 10 D references per article) 

102 

Sherman, Julia A. 



rm.an, ^u^ia A. On the psychology of wo men: 
sal studies . Springfield, 111.: Charles ( 



c 

pages . 



k survey of empiri- 
?honas, 1971. 304 



i..e psycno.ogical and physiological development of worsen was inves- 
tigates ir this beck through a major review of the research lite-ature 
specific chapters concerned the biolocical and csvchological deter- 
minants of sex differences, psychoanalytic and non-i5svchoanalvtic 
aieories o. i^oral and sex-role development, adolescent develooment. 
i>enaviora^ changes associated with the menstrual c\-cle, •^emale 
sexuality, the psychology' cf reproduction, and the"oost-nenst-u = - 
perioc. Emphasis was placed on the i-.portance of studvi-c norm.aT" 

7J?J;^^^5^- — s-fes and related psychological alterations"in women, 
(byu references) 



Garskof, ySchele^li. Roles vr-men pliry: ?^::Lr£s_^wp^r:= vonenV 



liberaricn . 5 e lr^.c.nt- Calif : Hro^?^ 
1971. 210 caces. 



ublxshznc Cor.pany, 



This book contains 12 articles that expl'^- : che causes c^ - svc-^o- 
logical differences bet^reer. the se:<es- a/.d that stresse- t'-^ ^--te^- 
relatior.ship of econcrrj^c ar,d social factors in 
psycholcg\^ of wonen. 




ERIC 



empxrxca- support for rhese factors were creser.red. Severa" 
articles were concerned with z;rcocs = ls -or c'-^^-ci-- --e ~ ■; 

socialization cf boys and girls and che dif f eren-ial "t----i;^-^c-^"^ 
men ana women. 

(up to 5i references oer article" 
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Wcrtis, Helen u Rabinowitz, Clara (Eds.) The women's xnove ment: 
Social and psych ological pers pective s. New York: John Wiley 
& Sons, Inc.. 1972". 151 pages. 

This collection of 9 essays examined some of the changes in wo::nen's 
social role within a social-psychological framework. Specific 
chapters concerned evolutionary aspects of human gender, changing 
economic and political circumstances affecting women's role, impact 
of the women's movement on child development publications and family 
life, reexamination of the importance of the maternal role for the 
development of children, a description of sex roles and life styles 
in Sweden, the psychological consequences of sexual inequality, and 
a reappraisal of the life experience of single women. It was noted 
that the American approach to achieving equality of men and women 
is reducing and supplementing the present homemaking role of women; 
this is in contrast to tr.^ Swedish approach which is directed toward 
the equality of sox roles for both men and women. resource bib- 
liography with rcferenc3S on social, psychological, legal, econcxric, 
and related issues included, 
(up to 76 referer.cns per cr.apter) 

105 

Mednick, Martha S. & Tangri. Sandra S. :;ew social psychological 
perspectives on women. Journal of Social Issues^, 1972, 28 (2), 
1-16. — 

This article prcvideii an overview of a special issue of the Journal 
of Social Issues , entitled "New Perspectives on Woir^n,- and also 
reviewed several topics which were not major foci of the special 
issue. Fundamental questions were raised about contemporary insti- 
tutions such as the fa::ily, and the authors concluded that social 
and econorac chances cannot take place without liberating changes 
in women's self-concepts, choices of roles, and aspirations. 
{26 references] 



E. ^ Quinn. Pcberr ?. Fzc^s and 



Mictions abcut the AmerjLcan vorkinc woman , Ann Arbor - yich. ; 

^ty of Michigan Institute for Social Research, Survev 
Research Center, J.muar:." 1573. 2S pages. 

The backcrcund and validity of many of the stereotypic views of the 
An^erican vorking voman were assessed through a critical review of 
literature cn presumed sex differences in what workers view as 
important job factors, and through an empirical study in which a 
sample of r.en and women representing a cross section of all occupa- 
tional croups were interviewed and asked to rate 23 job facets in 
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order of importance to then. Results were consistent with previous 
research. It was found that vonien were more concerned with the 
social aspects of their jobs, p3rticularly with having good relations 
with their co-workers, that women placed greater inportance on su::h 
"extrinsic- job characteristics as pleasant physical surroundings 
and good working hours, and that won^en differed from men in the 
desire for initiative on the job. Overall, the results indicatea 
that there were more s^nxlari t ie?> than differences between the 
sexes on job attitudes, it was concluded that Lhe socialization 
process most likely accounts for any sex differences which do exist, 
but that job-related attitudes and motivations can change in response 
to adult experiences, challenges, and demands. 
(23 references) 
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Lipr-.aii-51ur.en, Jean. How ideciocy shar^es women's liv-^ "^cienti c 
Anerican, 1972, 226 I ) , 34-42. ^ ^ 

The purpose of this stuay was to examine the life plans of married 
college women with respect to both educational and vocational aspir- 
ations. Data were based upon a 1968 survey of 1,012 wives (all 
married to graduate students) who had attended collece. Ar.ulvsis o^ 
the responses repealed that there was a strong interaction between 
a womar's concept of the female role and her educational asoiraticr.s : 
Xore Chan half of the women who held the traditional view of women 
did nor plan to seek a decree beyond the bachelor's level, whereas 
a majority of the women with a coTitemporary viewpoint asoired to 
graduate studies. There was also a connection between mode of 
achievem.ent (vicarious or direct) ar.d educational aspirations, with 




nom.em.aKinj^ and her overall satisfaction with life did appear to have 
an influence on a young wcm.an's sex-^role attitudes. The^ author ^o-^- 
eluded by stating that vom.en in both the tradiricnal and contem.porar\^ 
-ategories w^ere very simJ.lar in their self-esteem, self-^accerjtance r 
and sense of confidence, yet the two groups were distinct ir/ the" 
life patterns which they fcund most satisfying and m.eaningful. 

in. 

^ Helen, Sex differences in adolescent vccaricnal preferences. 
," at^cnal Guidance Quarterly , 1973, 21 {3), 199-2:1.* 

-^^^-''-^^ '"iring a sar^ple of students from three hich schools* .n New 
'arsey.^ seated pr-ferences of 1?7 r.ales and zi"? fer.ales --ere 

^ -.or 50C-.ce concm^ c status and a«l students "wer^e evalu-ted 
fcr^qaner :1 Jntelligence using rhe Otis Cuick-Scoring Xental^Ahilitv 
Te-5t. R^i-ults shewed -ihat m.ale and female adolescents vere not 
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significantly different in intelligence, and that fv^males chose 
significantly higher social status occupations than did the com- 
parable group of males, }iowever, these female subjects still did 
not aspire to the most prestigious positions (e,g,, physician, 
college president) and their responses tended to' cluster around 
typically feminine occupations. It was suggested that counselors 
be alert -o female clients who depress their occupational potential 
o.nd that counselors inputs reflect newer, more open role models 
for women. 
(6 references) 
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Blcc<, Jack, von der Lippe ^ Anna & Block, Jeanne H, Sex-role and 
socialization piitterns: Seme personality concomitants and 
envircrj-.ental antecedents. Journal of Consulting an d Cli nical 
Psychology , 1973, 4J^ (3), 321-341. ' 

This exploratory study distinguished between sex-role typing, 
socialization, and identification in men and wom.en aged 30 to 40 
years, us.ng the Femininity and Socialization scales of the California 
Psychological Inventor^^. Subjects were classified according to 
their sex-role and socialization patterns: Sex->=ippropriate-socialized^ 
sex-appropriate-unsocialized , sex-ina?propriate-socialized, and sex- 
inappropriate-unsccialized. The personality correlates, childhood 
and family background, and occupational choices of subjects with 
these patternings were discussed. It was concluded that sex-role 
tN-pinc for men appears to broaden their options, while sex-roie 
typing for vcmen seems to limit the alternatives of action and 
expression that are available to them., 
(51 references} 



.-Catz, Marlaine L. re.-^>ale r.otive to avoid success z A psycholocical 
barr:.er cr a response tc ceviancyT Princeton, N.j/: ^Educational 
Testing Service, 1573* 23 pages. 

Tne purpose cf t.hi"; study was to offer an alternative explanation 
cf Horner's ;i?c5j finding cf fem.ale *m.otive tc avoid success" and 
zc test this e>:planaticn by a m.cdif ication of her procedure. The 
reactions cf m.en and >ror:en zo fem.ale success occurrinc in a situa- 
tion where both action and actors were role-typified were cor.pared 
wizh rhe reactions to fem.ale success in a situation where neither 
were typified. The sample included 269 men and wom;en enrolled at 
rwo sm-all western colleges* The subjectis were asked to write a 
snore stor\' based on one of two stim^ulus cues provided. Results 
suggested that -the attirudes of women coward successful women are 
more favorable tlnan these of m.en toward successful worsen, and that 
tne procuccicn cr success-crienced im.ager^- is conditional uoon the 
subject's perception of tine apprcpriater.es s of the behavior^ for t:he 
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actor in question. If female success is depicted as occurrinq in 
an environment in which female participation is as frequent as 
male participation, males tend to react favorably to this ^success- 
in contrast, when the success is associated with "deviant" female' 
behavior, males react punitively. It may be concluded that a 

motive to avoid success" is not an inherent liability for woner 
but rather such role conflict is a function of whether ^0? ?^; 
activities of worien occur in environ.-ncnts where such behaviors 
are typical of wonen. 
(14 references) 



ill 

Tonlinson-Keasey, C, Hole variables: Their influence on fenale 

;-:^Sts. Journal of C ounselmc Psvcholn^ . 
t± ' 232-237, " * 

Z^t^Sl't^^'^^''^^^''^^^-'^^l^ "^'^^^^ offered an alternative explanatior. 
.0. .ear o. success in females. Two groups of college wonen were 
conpared lor responses to success imageri': The first c-oup was 
conjposed of older married coeds and the second group was composed 
o.^younger unr.arried coeds. As hypothesized, unmarried subjL4 
naa signxricantiy more fear of success imagei-v than did narried 
sub:ects_ana women with no children had sicnif icantlv nore fea- of 
-T^h^^?^-^^- than did women with children. it wa^ sucJestJi ?^at 
...e change in roles is the critical factor and that marriaco hac= the 
f^fri^f erfect of reducing anxiety about success, .^n Imoo^tan^ 
methoGological inpixcation of this studv is that rue- c>- --e --a- 

success research data should be viewed with caution since il 
.ocuses on one extreme population— single collece coeds-ard t--s 
Sf-fSCs!''^^ ^ temporari' factor in the tctal r.ctivational pattern 
(17 references) 



Safilics-P.crhschili, Ccnstantina^ Towar d a scci olccrv of wo-£- 
-exxngton, Mass.: Xerox College Pubilshi-g, 1372^: 406 oao. 



es. 




rcj-es ana tne von-en'^s Kcx^-ent^ '^-e ^d^^-:> s^^^^l- ^ 

^rc^s^cu^rura^ c: = t:a .at the bocrlnninc of e^c'^ o^-a-^-^r:*- 
rererences per cLnapt^i^r) 
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McG-ii.jan, Dorothy C. (Ed.) Now r^trcarch on womon . Ann Arbor: 

iniversity of Michigan Center tor Continuing Education of Women, 
1974. 289 pa--es. 

This book contains 30 papers describing recently completed or on- 
going research on woren concucted at the University of Michigan. 
It includes sf^dies relating to wonon and work, the psychology of 
woncn, and the status and roles of woinen in other countries. These 
research papers were presented at a 1973 conference entitled, "New 
Research ^on Women," sponsored by the National Coalition for Research 
cn Women's Education and Development. Specific papers concern the 
factors that motivate successful persons, fear of success m women, 
sexism in the labor market, male- female wage differentials, and anal- 
ysis of why ever, oducattjd vom.en Iiave not made f^?.] use cf their 
;3rcr cssional lives and potential. 
:u:o to 39 refere-~cs per article) 



Acker . ^ Joan. Wcxmen and social stratification: A case cf intellec- 
tual sexism. ^jrerican Journal of Sociology , 1S73, 7B(4), 936-945. 

This article examine! the adequacy of certain assumptions about women 
ana social stratif icarion, and suggested that sex is an enduring 
ascribed characteristic which (a) has an effect upon the evaluation 
of persons and positions, and (b) is the basis of the nersisting 
civis:on cf labor by sex and sex-based inequalities. The author 
raised the question of whether social status or value could be 
assigned^to productive work which is not rem.unerative : How is the 
-status of retired persons, students, volunteers, and the unenijlcved 
aetm-d? It was suggested thar the inclusion of sex-based inecuali tiej 
as significant variables in stratification systems would lead to -T>cre 
accurate and com.plete conceptualizations. 
{32 references) 



> annar.-i-- , Pniiip^ J. ^ .--ch crier.taticn of male and female college 

gracuates in business. Ferscnnel Psychology , 1972, 25, 361-365. 

r if ferences between m.en and wcr.en in jcb attitudes were assessed 
in t^-iis stuuy by an analysis of the responses of 355 male and SI" 
rer.ale insurance ccm_pany employees to a job characteristic cuestion- 
-"f^~-- A..ong the results were the following: (a) r.en rated 
characteristics cf an advancem-ent-respcnsibilitv factor hig~e- -h-=- 
vc-en who considered work environment characteristics more ir.r.crta.nt ; 
.C only sr.ali and mixed sex differences ware found for characteristics 
re.atec to :ob content; and [c) there was little overall sex differe-c-- 
tn intrinsic -oo orientation. These findings suggested that civen 
equa^ percsxvec -nportance of a career and nrobabilitv of cc~tiru«d 
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eraployment, women may value success in business and exhibit as 
much -desire to get ahead" as men. 
(11 references) 



116 

Frar.kel, Phylis, Sex-role attitudes and the development of achieve- 
ment need in women. Journal of Colleae Student Per=^onnel, 1974. 
15(2), 114-119. ~ ^ 

This study examined the relationship between feminine sex-role 
behavior requiring dependence and achievement motivation behavior 
requiring independence. A semantic differential scale designed to 
measure self-concept and sex-role attitudes was administered to a 
san5)le of 37 undergraduate and alumni women at two institutions. 
Factor analysis of the data revealed that positive self-concept and 
achievement-oriented behavior were significantly related, and that 

relationship became more pronounced with age. Success and 
femininity were not seen as incongruous in the goal-oriented grouo. 
It vjas concluded that sex-role attitudes shaped^'in early childhood 
remain predominantly stable throughout life, and influence the tvoe 
and direction (achievement-oriented vs. traditional) of behavior^" 
assumed. 

(6 references) 
117 

Horner r Matina S. Toward an understanding of achievement-related 
conflicts in women. Journal of Social ^ Issues , 1972, 2S(2), 157- 
175 . ■ 

This author argued that n2.ny women have a motive to avoid success 
because they expect that success in achievement-related situations 
will be followed by negative consequences. This expectancv inhibits 
the performance and aspiration levels of otherwise achievement- 
r^ctivatiea women. Research was reviewed w^ich substantiated the 
author's position, despite changes in social attitudes toward women 
Since the rdd-1960's. It was hypothesised tl:iat tiiis tendencv of 
women is r.ost likely to occur in competitive achievement situations 
in which performance reflecting intellectual anc leadership ability- 
as to be evaluated against a standard of excellence and also acai-st 
a co-petitcr's performance. The consequences of high fear of success 
ror both the ind:ividual and societv were discussed. 
(19 referer^ces] 
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Hoffman, Lois '.v Early childhood experiences and women's achieve- 
ment motives. Journal of Social Issues , 1972, 28(2), 129-156. 

This article provided a major review of theoretical positions and 
empirical data on sex differences in child rearing practices, 
socialization and educational experiences for the purposes of 
examining correlates of women's achievement motives and behavior. 
The research literature provided support for the theory proposed to 
explain female underachievement : Girls, as compared to boys, are 
given less encouragement for independence, more parental protective- 
ness, less pressure for establishing an identity separate from the 
mother, and have less mother-child conflict which highlights this 
separation. As a consequence, girls do not develop either adequate 
skills or confidence, and they continue to be dependent upon others. 
Much of their achievement behaviors are motivated by desire to 
please. It was implied that there are more alternative choices in 
life availaole to women, but women encounter more barriers to career 
opportunities duo to socialization experiences (e.g., conflict 
between affiliative and achievement motivations for perf .tnance) 
and discrimination. 
(94 references) 



119 

Baruch, Grace K. Feminine self-esteem, self-ratings of competence, 
igTs'^^ZO^sf''" 4 87^483^°"^^^"'^"^" '^ ""^"^^ °^ Counseling Psychology . 

This study examined the relationship between college women's self- 
esteem and self-ratings of competence and maternal career orientation, 
ihe measures used were the Coopersmi th ' s Self-Esteem Inventory and 
the Rosenkrantz Sex-Role Stereotype Questionnaire. As hyoothesized , 
subjects who were higher in self-esteem also rated themselves highly 
in competence-related traits. Maternal desire for a career, but not 
maternal employment, was positively related to these self ratings. 
One implication of the finding that maternal attitudes toward work 
had a greater effect on a daughter's self-esteem and sense of compe- 
tence than maternal employment per se is that teachers, counselors 
and parents should value and encourage qualities of achievement and 
competence in girls if they wish to foster positive self attitudes. 
(4 references) 
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Oliver, Laurel W. Achievement and affiliation motivation in career- 
oriented and honemaking-criented college women. Journal of 
Vocational Behavior , 1974, 4(3), 275-281. 

The potential interaction • eed for achievement and need for 
affiliation in career-oriented and homemaking-oriented women was 
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examined in this study. A sample of colleae women v;ere classified 
as "career" or "heme" oriented according to their responses on a 
questionnaire concerning postcollege plans. No significant differences 
were found betwien these two yroups in their need for achievement 
and affiliation (as measured by the Adjective Check List), but, as 
hypothesized^ there wac a significant interaction bet^veen the two 
variables. Womrn who adopted the traditional role were found tc 
have a hiqh need for affiliation and low need for achievement, while 
career-criented women had a high need f'.)r achievement an'I low need 
for affiliation. A second study which replicated these results was 
reported. It was concluded chat the identification of motivational 
patterns, such as the achievement-affiliation interaction found in 
this study, may be of value in understanding a client's career 
committment . 
(15 references) 
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Papanek, Ilanna . Men, women, and work: Reflections on the two-person 
career. Amer ic an Journal of Sociology , 1973, 78(4), 852-872. 

The two-person single career pattern is a special combination of 
roles whereby a wife gains "vicarious achj.evement" through her 
involvement in her husband's career. This pattern has become a 
structural part of the middle-class wife's role in the United States^ 
carrying with it certain expectations communicated by her husband's 
employer which reinforce his occupational commitment and which in- 
fluence his life style. This involvement may be destructive to the 
wife's self-esteem, however, and it raises some questions for the 
counseling of young women: Is "vicarious achievement" a viable 
alternative for the married woman with young children? V7ill rejec- 
tion of this type of involvement lead to marital conflict or injure 
the husband's work perfor-nance? Can a wife make a contribution which 
is both recoqnized and i'-.'iunerated by her husband's employer? What 
kinds of contributions? Comparative educational data were presented 
to illustrate the ii^-cot^si ty for more research on won^en ' e^^uvationaJ 
and occupational opportvmi ties . 
(31 references) 
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Lipman-Blum^^n, Jean. The vicarious achievement ethic and non- 
traditional roles for women. Scientific American , 1972, 226(1), 
34-42. ' 

This article reviewed empirical data on women's participation in 
the labor force and recent research on vicarious achievement moti- 
vation. Analysis of the socialization experiences of women and 
cultural sex-stereotyping of occupational roles suggested that 
women are channeled into indirect achievement and lower status 
occupational roles. These channeling mechanisms were proposed to 
represent efforts at keeping worren "in their place." The author 
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contended that during periods of economic or national crisis (e . 
World War II), the vicarious achievement ethic weakens and women 
are offered more opportunities to enter direct achievement roles 
(23 references) 
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IV. THE COUHGELOh 



Every Woran Has These Counseling Needs 
123 

Berry, Jane B. The new womanhood: Counselors alert. Personnel and 

Guidance Journal . 1972, 51(2), 105-108. ' — iiii^^^-^ 

Aspects of the development of the women's movement were reviewed in 
this article, with consideration given to the changing attitudes of 
women today. The author emphasized the need for counselors to be 
awara of new trends and challenges and to counsel girls with an up- 
to-daT:e understanding of the world of work, including equal oppor- 
tunity legislation and enforcement procedures. Nine goals for 

?n^?riS''L''^".^^^^^'^' focusing on the need to obtain and dissem- 
inate to students, parents, school placement officers, and community 
employers current materials regarding emerging career opportunities 
w^Lr"'^;;'^ counselors were urged to reexamine their attitudes toward 
women and to help students understand the changing aspirations of 
women toward career and family priorities. ^ ^ ^ 
(3 references) 

124 

Schlossberg, Nancy K. A framework for counseling women. Personnel 
and Guidance Journal , 1972, 51(2), 137-143. 

^^^SL^^^ framework of Tiedeman and O'Hara (1963), the author des- 
cribed a counseling program for women which provides for diagnosis 
of stage of decision-making, clarification and exploration of iden- 
tity and goals, and implementation of career choice. Examples of 
how this framework might be used with high school, college!, and 
mature women were discussed. It was noted that women need special 
help m raising their aspiration level and that counselors can be 
instrumental m developing guidance programs designed to expand 
women s horizons and to facilitate women's entry into the educational- 
vocational world The author contended that the counselor should 
ti^? WrT^^ involved in social activism aimed at changing the system 
that limits the opportunities of women. Examples of such counselor 
involvement were cited. 
(9 references) 
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Vetter, Louise. Career counseling for women. 7he Counselina 
Psychologist . 1973, 4 (1), 54-66. ^ 

This article reviewed theories and empirical data on counseling 
pertaining to the needs of women. The vocational development theorie< 
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or D. Super, A. Roe, (y^ctad, R. Jessor, H. Parnos, R. Wilcox, 
G. Psathas, D. Zytcv.'-ir.: , J. Uollar.d, and P. Blau wore considered. 
Researcli findin'.:^ on :/i.-tors affecting women's career choices 
were reviev;ec: (e.cj., ^;;o hor:.e-c,:iroer dimension, male attitudes 
about women's vcoat io:;r. . role::;). :^tatistical data on women's 
employment revealed that the median waqe of 32 iriUion women cur^ 
rently employed i<^. less tr.an GO: of that received by men. Further- 
more, 50'i of employed vcmcn must work for economic reasons. It was 
conclude(i triat counselors murit act.:*jpt the challenge of becoming 
involved m social action which will affect the status of women m 
educat ion and emu:) loymo::t . 
references) 
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Hansen, L. Sunny. v;^ xtk furious (female) but we can shape our 
own developront. P ersonn e l and ^;uid ance Journal, 1972, 51(2^, 
87-93. ~~ 

Reasons for the ancTor of w^>non about their traditional social roles 
and limiting social attit.;(ies towar*: them were examined in this 
article. Curriculum T)rograr\s designed to reduce sex-role stereo- 
typing and to promote female Ge\'oiopment through an exploration of 
a variety of life styles wore outlined for application at the 
elem.entary, junior, and senior i;iqh school levels. It wr - suggested 
that counselor inter'/(>n tion in th(^ educational process f; ;i\ kinder- 
garten throuQh t:;Li I2th grat.ie can provide a key to developing the 
untapped potential of womc^n. 
'16 references) 
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Levitt, Liica.nor . . c :i xonai devc lo|jmeiiL ol piof Oi^.i ional wom'.?n : 
A review. vlour::^ l c: Vo :.':i t ional Hehavjioj-, 1971 , 1 (4), 375-385. 

Women ' s active particii-ation m the labor force of this country has 
had an important influence <"::\ the rcjie defini-Lions of contemporary 
women. There has been increasing interest in ras(-\irch relevant to 
the career development of professional women. This article reviewed 
studies investigating women's interests, values. "■^Personality, back- 
ground, and current life situation factors as ti o variables relate 
to their career :;cvelopment and vocational beh^v^jr. It was noted 
that different researcners na^^- ^^rrived at inconsistent findings 
about womien, although -am.ost all were using empirical m.ethcds , The 
author concluded that tr.ese contradictory results riay be due to 
inadequate definition'; of th-'j construct "career orientation," or 
to the fact that a large proportion of the studies focused on college 
• i-nen who had not yet exporionco^: marriage or regular employment. 
»63 references) 
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Berry, Margaret C. (Ed.) Vocational developmont . Journa l of the 

i?;^°"j/(4r°''^^^^°" ^""^ ^^"^inistrators & Counselors . 

This issue of the journal of the NAWDAC focused on various issues 
pertaining to the vocational development of women. Topics covered 
in the issue included: Job satisfaction and work value? of wonen • 
vocational commitment of college womon; career orientation of high 
school and university women; influence of colleae faculty and 
administrators on the expectations of women students; and methods 
tor developing a women's center on college campuses. 
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smith, Edward D. & nerr, Edwin L. Sex differences in the maturation 
ot vocational attitudes among adolescents. Vocational Guidance 
Quarterly , 1972, 20 (3), 177-182 . ~ 

This study compared the patterns of vocational attitudes in a sample 

u f '160 eighth and tenth grade boys and girls, in order to determine 
whether there were sex differences and grade level differences in 
the maturity level of vocational attitudes. Data were derived from 
responses to the Vocational Development Inventory-Attitude Scale 
and were analyzed using two-factor analysis of variance. Results 
revealed that girls score higher in vocational attitude maturity 
than boys in the same grade at both the 8th and 10th grade levels 
These results imply that females possess more maturity with respect 

Rvi"" ^^^tni"." ^"""^^"^ """^^ planning than do males in 

the 3th and 10th grades, and thus girls may require different coun- 
seling approaches to facilitate their linking of attitudes and 
vocational opportunities. 
(9 references) 
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Patterson, Lewis E. Girls' careers--expressions of identity 
Vocational Guidance Quarterly . 1973, 21(4). 269-275. 

This author suggests several reasons why vocational counseling seems 
to have little impact on girls: (a) vocational counseling usually 
begins in high school, after many girls have become oriented to sex- 
stereotyped roles; (b) counselors lack accurate information on 
societal changes, and fail to deal with the intrapsychic conflicts 
which girls may experience; (c) counselors do not prepare girls to 
face job discrimination; and (d) counselors do not spend adequate 
time discussing marriage plans— an important factor limiting girls' 
career planning. Two identity issues which may pose conflicts for 
girls were stated to be: Acceptance of sex role and nurturant 
activities associated with the home, and acceptance of vocational 
role of co.-npetitive achievement activities. It was recomn^.-nded that 
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which cut across the boundaries of ciiihural and sex stereotypes, 
and to be attentive and responsive to the unusual occupations which 
an adolescent girl may be considering rather than directing all 
girls into "fields good for women." 



(8 references) 
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Yitzchak, Bernan. Occupational aspirations of 545 female high 
school seniors. Journal of Vocational Behavior , 1972, 2(2), 

The relationships between ethnic group membership and occupational 
aspiration were investigated in this study using data collected froTi 
an all-giri public high school in a lower-middle class neighborhood 
in -ew York City. Data wore based on information submitted by these 
students .or inclusion in the senior yearbook. Over 65% of the 
students indicated a dosire to enter traditional female occupations 
(e.g., secretary, nursing, teaching), and the occupations named 
tended to be ones requiring a minimum of education. Ethnic grcur. 
membarship was found to be associated with occupational aspiration: 
Bxack students showed a preference for nursing, Puerto Rican and 
white groups preferred secretarial work, and Chinese students 
preferred teaching and bookkeeping. The honor roll group, comnrised 
of over 75% white and Chinese students, showed a preference for 
occupations requiring college degrees. The finding of ethnic dif- 
ferences m occupational aspirations implies a need for counselors 
and teachers to present career models which do not stereotype occu- 
pations by either race or sex. 
(9 references) 
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Astir., Helen S. & Mymt, Thelma. Career development of young women 
auring tne post-high school years. Journal of Counseling 
Psychology , Vjll , 1)^4), 369-393. ~ ^ 

Variables in the career development of women were investigated in 
order to isolate factors that predict later career choices, and to 
determine what tactors r.«late to career change or stability during 
post-high school years. The sample included 5,387 women who were 
tested m a loncjitudmal national program (project TALENT) . Educa- 
tional attainment and marital status were found to be the best 
determinants of whether women would choose to pursue careers in the 
sciences, professions and teaching, or to be hou«^ewives and office 
workers. Scholastic aptitude (in particular, mc^^nenatics) and 
rocioeconomic status were variables which significantly predicted 
career outcomes, and differentiated among girls with different 
career .joals. It was implied that appropriate counseling and auidance 
for eoucationax and vocational plans is most necessary for women 
planning to pursue careers that require specialized training, and 
also for women whose aspirations are not commensurate with their 
interests and abilities. 
(38 references) ^2 
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L974, 4 (2 I , 173-i ;G. 
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This article tr 



M ly , and career 



pi..a:;s c*. a :^ sir . e o: i,r.GJ ' rc: \. :. .t^■M.^:in'J a public univer- 

sity in :;ev.' York u. ^Id)VO. ^ t :.d_^ /ts • .i ■ : rr^: ; r niord nantly lower 
ni<Mle-c>.a5S inu woT-kin^j-c: ii' .; ; i ■ . y d-v ; rourvd;.^ . A ^^ues tionnai ro 
was used to oii-am inr::ri ,.Mon . r. t;..:- :;;. I:. .c^k- rciuna , attitudes 
toward narriage ind career, mi ■ .f.:r.^ piors. T!u?s^^ data then were 
conparcd with ]9Gj datd vjolioctv : f^i .1 iiatitMiU] ,'-anpli: of 677 Eresh- 
:"en women. Penults ir. iirr,.:.o.l ■ r<?n-: ly '"ror; tr.iditional role 
aspirations for woi-en aron>:: .ov;.-- , ^^i i- : ■ ' I and working-class 
otudonts, toward pluns to .:or bi::., r.^rr..: , ta: i iy, and a career. 
( 7 references ) 
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-^t > ..:.or * :^ occupation, and ( 3) the level 
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of the daughter's autonomy in relation to her parents. Personality 
factors associated with Role Innovr'-ion were autonomy, tolerance 
for pcatponing marriage and for lator closure on choice of occupa- 
tion, self-reliance and independence, c-.:iv) somewhat untrr:^.* tional 
attitudes on sex roles. Role Inrc^^-tiv;. v onon were not found to 
rejt^^t the core female roles of wife an'I inother, though they 
expected to postpone marriage and h.r/e fewer children than Tradi- 
tional women. They also expressed mor^" doubts about their ability 
to succeed and about their identity, wr 'ch probably reflects the 
fact that the roles they have chosen arr n.r re difficult in standards 
of performance and more ambiguous in social meaning. 
(32 references) 
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Coate.s, Thomas J. & Southern, Mara L. Pifferential educational 
aspiration levels of men and women undergraduate students. 
Journal of Psychology , 1972, U, 125-128. 

This study compared the educatioral and career afjpirations of 
college men and women in an attempt to account for the underrepre- 
sentation of women in academic professions, specifically psychology. 
Data were based upon the responses of 199 males and 166 females to a 
questionnaire on career aspirations, and performances on psychology 
course examinations, the Concept Mastery Test of verbal facility, 
and the Wechsler Adult Intelligence Scale. It v;as found that women 
set lower educational goals for themselves than men, even though the 
intellectual abilities of women and men were apparently equal. The 
authors concluded that the aspiration levels of women may be an 
important factor limiting their participation in the academic 
professions . 
(11 references) 
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Angrist, Shiiley S. Variations in women's adult a-ip.i rations during 
college. Journal of Marr^.age and the Fa-nily , l972, 34 (3), 465-468. 

Change and consistency in the aspirations of college women were the 
focus of this longitudinal study conducted at a private, coeducational 
university. A sample of 87 female studenti who completed four years 
at the university were administered a questionnaire each fall relating 
to home, familv' and educational matters, and future plans. In addi- 
tion, the women were interviewed once during each of' tneir first three 
years of college, and also during their senior year. Those techniquer. 
pro^^ided data for describing five types of lifestyle aspirations: 
"Careerist," ''non-careerist,'* "converts," 'defectors," and "shifters." 
The personality characteristics, family backgrour.l , academic interests 
and competencies, and future family and career coals of each of these 
types of students were detailed. 
(16 refer.^nces) 
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Stanctley , K:.y . ... , ^ ^ . : . ^ 

Contrast::: in i^-'i-- - •'r;'.:-\; 
Vo ;at: icnr- 1 -r/ lo , . 7 -i , 
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Harmon, Lenore W. Anatomy of career commitment in women. Journal 
of Counseling Psychology , 1970, 17(1), 77-80, 

The purpose of this study was to examine how career women differ 
from women who are not committed to careers • The subjects, who were 
surveyed 10 to 14 years after college entrance, were classified as 
"career committed" or "noncommitted" on the basis of their responses 
to the question of what their '*usual career" was, regardless of 
whether or not they were currently employed in it. The groups did 
not differ significantly on either high school rank or percentile 
score on the Minnesota Scholastic Aptitude Test, and thus lack of 
academic ability does not explain their vocational benavior. There 
was a significant difference in marital status, with the committed 
group naving considerably more unmarried members. However, this 
factor does not provide a basis for predicting career commitment 
before women begin programs of higher education. The author predicted 
that as society endorses career commitment in women, the choice to 
follow a career will be made earlier in a woman's development with 
the result that higher education could become more meaningful for 
women. This implies that the optimum time for counseling girls about 
possible career choices is before post-secondary education begins. 
(5 references) 
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Poloma, Margaret M. & Garland, T. Neal, The dual profession family . 
Washington, D.C.: Business and Professional Women's Foundation, 
1971. 9 pages. 

This leaflet summarized research in which 53 married professional 
women and their husbands were interviewed with a focus upon assessing 
needs and potential home-career conflicts. Information was obtained 
on the degree of professional involvemer,:: of both husband and wife, 
their relationship with each other and Joir children, division of 
child care and family responsibilities, and use of tho two sources 
of income. Quotations from the interviews were included. It was 
reported that no significant change in sex roles took place as the 
result of a wife's professional involvement • Few families reported 
an absolutely equal division of family responsibilities, but for 
most of the women the difficulties of a dual career family were 
balanced by the satisfactions. 
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Kaley, Maureen M, Attitudes toward the dual role of the married 

professional woman. American Psychologist , 1971, 26(3), 301-306. 

This study investigated the attitudes of a group of married profes- 
sional men and women toward the professional woman's dual role in 
order to test for significant variance in attitudes by sex, occupation, 
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asked to respond tc a :r^e' :a 
for their future^ v;ives 'a-.i: 
and preferred career .y^. :.icn 



a^-^coL? r.en toward the daal 
. rr : ■ . ] r^ne r^ :r:iauate men we re 

... *ti:.g ;vOt:en^ial career options 
that chosen collc(jo major 
were relatea. Overall, the 
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most notable difference among the various majors was that business 
majors and science and mathematics majors preferred less career 
involvement for their future wives than did education, humanities, 
and social science majors. If the data from this study are repre- 
sentative of all college men, the findings could imply the need 
for young couples to come to some undent Landing prior to marriage 
regarding possible career involvement of the wife. 
(9 references) 
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Navin, Sally. Future planning of college worren: Counseling impli- 
cations. Vocational Guidance Quarterly , 1972, 21, 12-17. 

College women today experience two potentially conflicting pressures; 
Greater opportunities for self -f ulf i llment through a career, and 
P'^rsonal and social pressures for women to assume the role of hone- 
maker and mother. This article analyzed the evolving life patterns 
of career-oriented women, and suggested that the attitudes of both 
men and women toward career-oriented women post psychological and 
social barriers for college women. The author contended that in 
order to bring about any significant changes in society's concept of 
woman's role there must be concomitant changes in definitions of the 
male role. Changing concepts of masculinity and femininity will 
yield new perceptions of the roles of men and women. The author 
concluded by suggesting seven specific implications of these changing 
concepts for the career counseling of women. 
(14 references) 
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Hall, Douglas T. & Gordon, Francine E. Career choices of married 
women: Effects on conflict, role behavior, and satisfaction. 
Jour nal of Applied Psychology , 1973, 58 (1) , 42-48. 

Conflicts, pressures, and satisfactions experienced by married women 
who are engaged either in full or part-time employment or full-ti.me 
homemakinc activities were examined in this study. The authors 
hypothesised that satisfaction would he related to the extent to 
which women actually did what they ideally preferred co do. This 
hypothesis was supported in the case of homemaking and volunteer 
activities but not for full or part-time employment. The working 
women, particuiirly full-time workers, reported that they experienced 
more conflict tl^.an housewives, yet they also indicated greater satis- 
faction with their activit'rs ,han part-time workers or housewives. 
Implications for coun^cicrs --e that work-oriented married women, 
particularly women choosing fvill-time ejrployment, may experience 
more difficult: in implementing career choices, increased role con- 
flicts, and greater time pressures than the home-oriented woman who 
remains within the traditionally accepted role definitions of wife 
and mother . 
(8 references) 
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K.nd, Lorraine M. 5c Miller, Anna ^juise. A c?o-/olopnental cross- 
sectioning of 'Aornen*^-^ ^.r^ro^.-rs and r.arriage attitudes and life 
plans. Journal of .'ccatiicn.:;! :y^':' a\-i or , 1972, 2 (3), 317-332 . 

The intoqration :)f i:arriaqc. j^aroer i.s er.erging as a cultural 

imperative :iCCor::-incT tc uh-: a..-hcr^^ of this ar-^icle. This conclu- 
sion was based on ^ :;v....;;; c: : r.c lif^i r.lans of 180 young women 
rangina in oduca::ic:i.il level fr^":; j\::\iD:: dir^h :u:hcol through college. 
The data indicate:! rr.at;. :vo3: ;i^l ■.-iris oitied 'ci" life plan." t'lac 
in'/clvo icor- an..: L ie ra;ori::v *' ..or: .::\o^o zc cor;bine v*ork, nar- 
rir-M^, A:.d nathe::!^ It .tl^^- ::oted that nost of the? girls 

chosv^ ciiJ ty^ic il :,n:: \e:;evl".'-e; i-.-r.^nine occupations. The findings 
of t:,to study tr:rit _o , d-? ne-r^ : f : r coanselors tc provide a^^sistance 
to youn^- ■■•jr.e:: \ ; ." t th ^ic^essful integration of borh 

^ r ' : i t i e c 1 1 e n ts v;i th 



,:areer an r;a] 



up-to- :at'.. inf:.r- a^ i jn rr. ccat^^.t^ ;-::a^ op-^ian.s ror v^p.en, since it 
v:oald apoea.: t::a': ri--'^.:: .■:r. sti... SLUgglinr. vi*_h the old cultural 
mperati-v:^ t;Kic are ~ale jc:.:^ ^::d fena]e jobs. 

(S references) 
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Thir. study attempted to discriminate between college-educated 
working mothers who were employed in traditional frmaie occupations 
(Tradxtionals; and those with careers in male-dominated occupations 
(Pioneers). Female role perception, attitudes toward 'areer, and 
biographical information were measured by a projective instrtunent, 
an attitude scale, and a questionnaire. A correlational analysis' 
indicated that Pioneers were more career-committed than Trad-" tionals , 
and that they had more successfully intecrated the roles of honie- 
maker and worker. Some family background variables also differentiated 
between the two groups. It appeared that the greater acparturc ^rom 
a traditional female role characteristic of Pioneers wa3 in seme way 
related to distance perceived between them and their parents. 
(22 references) 



Wox.-ccn, Kenneth A. Pioneer vs. traditional: Two distinct vocational 
patterns of college alrmrae. Journal of Vocational Behavior 
1972, 2(3), 275-232. eaa_ior, 

Woinen's career patterns are usually studied bv a dichctomous approach, 
comparing Career versus Homemaking groups. The purpose of this' study 
was to apply a trichotomous approach sugge3ted by Rossi a96=) which 
calls for the division of the Career group into Pioneer and Traditional 
subgroups. A 40-item work attitudes questionnaire adma.nistered tc a 
sample of 236 alumnae of two liberal arts colleges was used to aather 
tne data. As might be expected, it was found that the Pioneer group 
nad +:he strongest desire to work, and showed 3i.r.:if icantly hic'-^er 
preferences for re as on- to -work values such as "^.isfcer.', independ"-.C" 
and aominance, and ranked lower the economic sr. i social va^iue-. 
Traditionals were closely aligned with Homemakers in work values 
It was recommended that previous research on career oriertaticn be 
reassessec, taking into consideration the Pioneer and Traditiona' 
subgroups m order to interpret findings more meanincf uT Iv . 
(15 references) 



Harr^cn, Lenore a. Variables related to women's persistence in 
eaucaticnai plans. Jcurnal cf Vocat ional Behavior, T9~2, ■''V; 
143-153. ' ' 

A tvo-ysar _ follow-up s-udy on wo-en entering nursing, radical -^jh- 
nology, and social work college programs was conducted zo determine 
'**}-^r'*I^ cr^-cr -here are relationships between persistence in an 
o:;ucaticnal program and such variables as con3istenc\- cf orccrrar 
Strong Vocational Interest Blank profile, birth order, and'mother ' s 
reporrea life plans. In all three curricula, ^ersisters were moro" 
-i.<e.y tnan no.npersisters to have SVI3 profile^ rated as consistent 
*'r~*; _^=^~^?Swicna-. choice, m.others who worked before or after 

tneir cni^aren's rcrmative years, and to be first born. Persisters 
m —e nursing program had significantly higher College Qualification 
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scores than nonpars niters . .I t was conciuded that persistence in a 
given curricula is very difficult to predict, and the stated career 
objective of an 18-year-Glc wor:an nay not be a reliable predictor 
of v.'hat she will actually c.c . 
(13 references) 
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ilavens, riizaL;th . Woner. r v;or:-;, ar.d wedlock: note on fenale 
naritai £'ittorr.s in the Vr.iti-^d States. A^T^erican Journal of 
Sociolocry , 1973, 78(4), 975-9 51. 

The r-lation of r:.aritr.l sra-^'^s to -vw-ien's :: a rticipation in the 
United Stares Iricor force was exar.med m this study. 1963 and 196 
census data ir-uicated zhaz there were diverse narital patterns for 
women by occupation and inccr.e categories. ^'omen earning tiie highe 
incon^es were norc likely to be unmarried (single or divorced) than 
inen^ This suggested a strong direct: relationship between economic 
attainrr.ent and unrarried status arr.cng ferales in the United States- 
The author i.nterpreted the findings to mean that many worsen with 
high ir.ccr.es are less willing to enter into and/or naintain narital 
comr.i tr.ents , i.e., these fer-ales r.ay have chosen not to be- married* 
(IS references) 



Krigerr ^=^ara F. n Aoh an;: oercei--ed parental child-rearing atti- 
tudes of career v.-or.en ar o hor/or-.akers . Journal of Vocational 
Behavior , 1972, 1^4-, 415-422. 

This szudy investigated ihe relat ^cns::ip ber^veen wor.en's career 
decisions and the child-rearing rode of their parents. Hcn:ex-*akers , 
career wor.en in f er.ale- icrrdnaoed ooouparicns, and career women in 
— ^le-dor.ina*ied ocoupr ticns wore ocrpared for level of achievement 
^^otivaiicn ; sine o:^e n inO-n soile or the H^PPS) and oerceotion of 
their parenis' ohilo-rearing aioioudes /using the Parent Attitude 
Research Instr'unent) . Resulrs were oonsi:5rent with the author's 
hypothesis ~hat women's pri'^.ar\- career decision — between working 
and net wnrking--is a function of one child-rearing mode of the 
parents. The ooouoational field and the level within it that a 
wciian. chooses oo pursue i- 3 seoondarv- career choice and is a func- 
oicn of a wor.an's level of achievement motivation. ^This concepou- 

choose beoween ''workin:'" and "noi wcrkino" and ohen zo choose am.cncr 



23 references; 
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ii. vvas suggested that psychological barriers creatPri h^7 h.^t-h 
and women may be more resi<t- = n? t-^ ^v,=^ Zu ^^f^^^° ^oth men 
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^^^ ;fsoaa!-;-sueI ?-.S^f"nSf,r-?;_?5 ^^^r woman. ,o,r^ 

^aiL?^:4!i^ ov:rL?e^aJ?%^i4^^n:c"ade^^ J^d^^^ft^^ ^^^^^^^ 

Of' career i^e^!T:.c^^l^^r^^J^^ 
over-einphasized unfavcrablS cha?Jcterift?-^- Pessimistic, and 
some Of the main themes in cSr?SSf res'arS -omen, 
coniultment ir vo-nen i-n-nr;o^^=x.^v^' f - venous professional 

plexitv of i-c!^:?3S.^~o^?;jK cescriptions of the con- 

the concei-s*o- -J^t./^ ^ °' ^^orr^-^' ^ reappraisals of 

roL; In ol^^n';?^:''^^ ana femxnine characteristics and their 

p?;oL;.J ^c^^^,^"" discussions of the economic and social 
(=■0 references} 

15S 

- ^'i-— ^Swis career ana noire^aki-^a o^-'^^rt--^ 

:^^^n-i .oca^iDna^ ..^.-^^^^^ IBli, 4(1), 43-48. 

Correlations cf interest patterns with — e ^--e- " 
vomen^vere analyzed in this studv 



vere aivzded into two groaos— career" ^-^^"vZr^^^, ri'!";:: = 

oas^s cf their scores on a care-- S^--e-'/-T^-'l^r-:- 

ic^ ^ 1 — ' e-.^a^^cn ruostionna:Lrs . 

^ ?--werns were asses=:e~ -^-^ — - _ 

-areer or:Lenraticn student - -.e 



-w.^e.-e..:e nterest and lev on hcmeniax^ -'--^-oc:- ' ::: 

oriented women tended to recs'-v- h-c- = : f^' ^"""^ 

rions that have been trad-xon^T-Jlo-^a I- cccu,.a- 
-awyer, eng:Lneer. in c^---,-;:. "^^-^-,7^' - ^-9-. i^nysician, 

high inter^ = t -^^--^s ^I" n!!- J: '^"^ oriented wome- receivea 

dc^nated bv w;^::"^I c" ^-^^ '^^'^'^ traiirionally been 

- ^'"^ economics teacher, secretary-, n-orse. 
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The absence o: a s i oiii ^' icanr. v'-n rol ation uutwoen career orit.-ntation 
and the na.:cu U :.i ty~fe: ii nini : y scale suijgest.ect that career oriented 
wonen do not necessarily have more typically masculine interests 
than honemaking oriented wor,en. .t was concluded that SVIB patterns 
may be sucrqestive of a career or hw-^netr.aking orientation in woinen* 
(7 references) 
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Mason, Philip. Zrplcyr.ent , welfare, and riOthers ' motivation. 
Manpower , 15 7 3, 5(9:, 23-32. 

This artiwle sar^rr^ar i zed a socicloci ::al analysis of wonen who receiv^e 
welfare or who are er.plcyed in iov.--inccne jobs. The study focused 
on the Work Incentive Prograr.; (WIN) , which is debis^ned to^nove wel- 
fare recipients into jobs, and it sought to provide a basis for 
inproving rr.anpcwer and welfare programs generally. The success of 
such job prcgraT.s was seer, as related to how wor.en view their roles: 
Four out of five welfare mothers were reported to be " traditionalists ^ " 
i.e.r they expected financial support either fron a husband or fron 
the covernrr.ent; the fifth was reported to be actively seeking economic 
rnnependence and social n.cbiliry. Four reconr.endations based on study 
results were given, and specific r.easures which night prevent future 
welfare^ dependency were suggested. The study clarified the "w^ork 
versus hcreraking" dichotorr.y, A-hich often implies that these two 
activities are mutually exclusiv-e, -nd it was suggested that for 
"traditional'' weir are nother^rr it -icht be best to help ther:i set up 
a financially productive activity in the hor;e or reestablish the 
husband as far-.ilv trovider. 
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Hayghe, Howard • Labor force activity of married women. Mo nthly 
Labor Review , 1973, 96(4), 31-36. 

This Special Labor Force Report, based on information from the March 
1972 monthly survey of the labor force, showed that: (a) the largest 
increase in labor force participation rates in the last half of the 
1960 's was among young wives; (b) most of the increase among wi^'^es in 
the labor force was in the age group under 35 years; (c) relatively 
more Negro than white wives were in the labor force; (d) married 
women whose longest full-time job in 1971 was in a professional or 
technical occupation had the highest median earnings among employed 
women; (e) service-producing industries accoTinted for the largest 
proportion of employed women; and (f) among women, divorcees had 
the highest labor force participation rate, indicating that many 
divorced women had to work because they received inadequate support 
payments or none at all. Among the elements in the decision of 
young wives to work were a growing consensus on the desirability 
of controlling the number and timing of childbirths, increasing num- 
bers of women with college training and career aspirations, and 
inflationary trends which lead some of these women, even those with 
young children, to work. 
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U.S. Department of Labor, Emplcr^nnent Standards Administration , 

Women's Bureau. Facts about women heads of households and heads 
of families. Washington, D.C: U.S. Government Printing Office, 
April 1973. 10 pages. 

The latest available data regarding labor force and demographic 
characteristics of women heads of households and fanilies were sum- 
marized in this report. Statistics were provided on race, age, 
marital status , number of children, educational attainment^ esrjplcy- 
ment status, and income for these women. In 19^2, 22% of the heads 
of households and 12% of trhe heads of families in the United States 
were women. There were considerable differences among ethnic cr.::.<--i? 
in the prcpcrtion of families headed by wxDmen: 9% of white families 
were headed by women, corrpared to 52% of black f-cmilies, 14% of 
Mexican-American families, and 29% of Puerto-? families. The 
greatest: proportion of female family heads vert::^ ernplcyed as clerical 
or sales workers (36%), The :r^dian incorie of famiTies headed 
woTnen was S5,il4 in 1971, as ccrrpared to 510,930 fcr fa-r-.iies headed 
by nen . 
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Hecces, Janice i Barnett, Jeanne K, Tvcrki^.q v-^r.en and 
division of household tasks. Monthly Labc x review, 19 
9-14. ' 
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This article revieved ^ r.uz\L<er of survey studies that analyzed how 
employed wo.Tien share household tasks with other members of their 
families. Airong the fii'.d±r4gs reported were the following: (a) 
about 6 5% ot the wonen in the labor force in March 1971 were living 
with husbands or dependent children, or both; (b) of all women in 
the labor force, a larger proportion of minority women than white 
women had dependent children; (c) family work roles of men and 
woruer have n^*^ c:.anged significantly, and mothers in highly skilled 
urof ess Lens generally hired household help; (d) mothers of pre- 
schoolers had exceptionally high unemployment rates (10*2%) , 
suggestinc, the special problems this group faces in locating or 
holding jobs compatible with their home responsibilities; and (e) 
typical d:.! 1 iculties encountered by working women were household 
task sharing r obtaining child care t^ervices, securing flexible work 
schedules, an^ coping -vith rtereotyped role attitudes. The authors 
rc-ccmmended that soj^uticns . : these problems miay be found through 
improved day care services, upgrading household emplo\Tr-ent , m^ore 
efficient homo managem.cnt, grea^ar adaptibility in work rules recog 
nition of life-cycle work p.'^:.terns, and fuller sharing of family 
respcnsibili ties . 



. Brovi Donald ^1., Carj.scn, 

i'vank z:. s Rost^nkranzc , Paul . Sex-i. ? or.ereotypes : A cv.r- 
rr ,t appraisal. Journal cf Sc-jial Issues, 1972, 28(2], S^-^'B. 

^'■'^ article provided a m.^-cr revieu- of " " teraoure dealing with the 
\-i^ure and effects of sg- rcle standc.'. in ccnteapcrary sccieLy. 
It was der.cnso.ra tt=^d onao one re are clec^ily defined se>^role 
?terer^types for *en ana wco::^n and ohat mere femLinine traits are 
r.egatively valued than are masculine traios. The fz.nding that sex- 
re le stereotype'' continue oo be held by large and r?:;lativeiy varied 
sam-i:las of thu population and ohao tJ^ey are incnrporaoed into ~.he 
self- concepts both men ano vom.en indicates hov deeply ingra:.,ned 
these attiouird ^-^e in our scoieoy. "^n rhe other hand, the fi:iding 
that anteoed-'---:t wC. d^ t:.cns T . ' ;^:-role relevant behaviors are 

ceptions offers r nc : uraoemo-.i ohuo chance is oo^sible. 
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research on differences in child rearing and socialization practices 
and on sex- role stereotypes in children's literature and textbooks. 
Reported research findings indicated that socialization practices 
trrtin girls to be passive and dependent, undermine their confidence, 
promote "fear of success," and generally limit the options for both 
sexes. The author noted that of the 15% of all women workers 
classified as professional or technical workers, cne-half are non- 
college teachers and another one-quarter are nurses. It was con- 
cluded that society controls not so much a girl's alternatives but 
her motivation to choose among the alternatives, and thus the notion 
of "freedom of choice" with respect to a career is not relevant for 
a young v,«oman. 
;i8 references) 

16-. 

•^c''-.ossberg, :i"ancy K. & Goodman, Jane. A woman's place: Children's 
sex stereotyping of occupations. Vocational Guidance Quarte-lv 
.^972, 20^4), 266-270. 

Studies of sex difference in socialization and child rearing -prac- 
tices were reviewed in this article, and an empirical studv designed 
to explore occupational stereotypxng by elementary schoo] children 
was presented. 5oys and girls in the kindercartens and sixth crades 
or two schools were asked to respond to 12 drawings representing 
the work settings of 6 traditionally-nalc occupations and 6 tradi- 
tionally-female occupations. The uata verc analyzed in terms of 
number of stereotyped responses and indicated that: (a) the 6th 
graders at the model cities school held more stereotvpes tha-^ those 
at the middle income school; (b) the chilc-.en were mere apt to ex- 
c^uce women from r.en's jobs than to exclude men from women's job'^; 
(c) the children chose :obs for themseU-es that fell within the 
usual stereoty: or r and fdl there was no significant differerr-e 
retw-een the rc^e stereotvpes held by kindercartnsrs and 6th crader-;. 
Tnese rincmgs imply the need for elementary- school oersonnel to 
cnan.ce c'llaren's notions of differential achievement for me- a-d 
v:or.en, and to develop and maintain increased optio.ns for both bovs 
ana gins, 
■T references) 



u.e. Deris ?.. i Greenbercsr, iillen. .-.icl£ = 
Y^—s" ' 3 york rcle. Ar-.erican Journal of Drthccsvc-iatrv , 197 ~ 

t:-.is study explored the effects of adolescents' sax. race, 12, 
%f?:fr3'^r.^Z-^'„:vf '^f^-f^"-"*:^ ^^^-^ attitudes tcvard 

should^work, what kinds of jobs they shoulc" he IdT' IniT-hetner thi 
ire intellectually curious, .--.cng t:-.e results vere the follc-vin; 
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(a) boys held r.ore ccr.scrvat ivc attitvides about women's role than 
did qirls; (b) both sexes disapproved of women holding "men^s" jobs; 
ic) black students were less opposed to wornon working than were 
white stu.ients; and id) :;iah IQ suo^ects generally he-Id liberal 
views, although high-io r.icidle-cl.iss boys were the least liberal. 
^tigh-IC blue-collar :>tudents cf both .so::es were found to be the 
::v>st liberal. The findings were intorpreted in terrrs of adolescent 
SOX- role behavior, cccupatior.al aspirations and peer pressure^ edu- 
jatior- and worien's role in ;jnerican society. 
(5 references) 



168 

Kaplan, Pobert & Gold^Tan, P:c Stereotypes of college students 

toward rhe average nian ' s and jr.an ' s attitudes toward woir:en. 
Journal of Ccun:.ielinq Psycholocr/ , 1973 , 20(5), 459-462. 

An analysis cf fe-ale stereotypes held by ccllece males and females 
was perforr.ed using the techniqces cf role playing, and an attitude 
questionnaire in which subiects were instructed to respond either 
as an average r.ale or average fenale vculd respond. Results showed 
a significant difference between the sex stereot^-pes cf r;ales and 
fer.ales and an interaction between sex of the respondent and sex 
storeoti^pe. The average ran was portrayed by both male and female 
respondents as viewing wor.en in a n.cre traditional r.anner than rhe 
average vcr.an, Ferale respondents perceived a greater difference 
botween rhe ^stereotypes cf fenales held by -en and \<rc^.e:i than did 
r:ale respcndenrs . An implication for counselors is thar vcnen 
clients n:ay have inaccurare perceptions cf the views which ncn hold 
icward wcr.en's rcle in .cciecy, 
.c references; 



1 o5 

. '-rhac wcren chinh r.en think; Dees it affect their 
ice? rcurnal cf Ccunseling ?sychclcg\-^ 1971, l-3;3t. 



.he rcle that r^en's vievs clay i.t the careers wcr.en choose was ex- 
'^-^^r^^^ --"^-^^ study. The autncr hv^-pcthesized that w-cnen nav he 
influenced m cheir career chcice by what they believe -en think is 
appropriate fer,ale behavicr. Results indicated that women's ter-^ 
cepticns cr r.ale ^iews of the fer.i-ine ideal differed sicni fican tl\* 
depending upon the career group to -vhicn thev belcnced. " Furthern^ore , 
cheir perceptiins differed acccrdmg ic whether or net thev were 
...arriec. It was ir.plied that ccunselcrs need ic be rcre se^-i^i— 
to this inpcrtant, ihcurh often unrerc — iced, mfluenc- zr. vcren^^ 
career cncices. 
IS references; 
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hawkey, Peggy 
career chc 
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Hawley, Peggy, Perceptions of male models of fenininitv related to 
career choice. Journal of Counseling Psychol .y , 1972, 19(4) 

Previous research suggesting a relationship between women's career 
choices ana their beliefs abcut men's perceptions of the feninire 
Ideal was replicated in this study. The author reoorted that toner 
llllVk^Ty. ^°^^"^-t^°^^lly feminine careers (e.g/, teaching) be- 
lieved that significant men m their lives dichotomize attitudes 

n^^le-female categories, i.e., view behavior as 

7£l?-?Tfa' ";i^h°'' preparing for nontradi tiona^ 

caree. s (e.g., math-science majors) were reported to believe -ha*- 

Sc-^^o^- ^l"" ^ determinant of attitudes and behaviors'. ^ 

Cou..seloro were fcund to respond in a manner similar to the na-h- 
Zll -''"^ feminine model allows for a wider ranS^. of 

-iiwro°''-:r,f =f^^^^^='^°i'=^s Without Violating im.portant ^men ' s 
-i^Ile cl-'^^^-'i;'^^- ''^^ suggested that counselors should help 

^emale clients become aware of the varietv cf life stvles =^r. --r^^>- 
cioices which may be viewed as feminine bv ren . ^^^^^^^ --reer 
(16 references; 

171 

Gump, Janice P. Sex-rcle attitudes and psvcholoairsl --^T k^-; 

Journal of S ocial Issues . 1972, 2B(2}! 79-I2! -^1-beir.q. 

X. _s st-^y, m an attempt to determine rel^ tions-i-^s •-o-t.-o^-. 

tr^^i^lr^iSl S ^;?Je^a^t%-n administered a . seL^ole 
strength were found to be a;so;i^:ed "iS-plans^o^'^Sar-J . 
career: Students who obtained the hi;h:^st'^'S-s;r;na?-^ 
activelv c-ursuino bc^h o^-Prhi-t-^c ^ -g^ s^rengt.x -cores were 
m-ore ou^csefui; r;J"u-^e^;? i^"" ^"^^ suggested that 



sex-rcle crien^aricn. The f irdI-;:s''or-r" their 
lege women are increasinclv includinc 
tr.eir .ire plans, which would crratifv 
anc ac-ievement, Hcwever, it s-cul-*''- 

vo-en are still chocsinc a c = -L'! C--:.-:-: ^r^.r" ~= 
traditional for ^-cner.. " — - — — -nose considered 

(12 references: 



lece women are i-c-eac^-c'v ^'V ^-^^^ s-^°y -n?ly that col- 

t:-e-r -i--e ^iJ^t f f^C"-'- - V-"-"'^-^:'^ pursuit of a career i- 

: -i-e .-ia..s, -vnicn wou.a gratifv needs ^or s = : ^ — i 

a^-ie^c:..,...., . er, it sncu.c: be noted that most fh.-... 



""^iJ,:.:f.Jvf!3^-\^_J^^^^^ of^^sex jole: ^ .--o-e cross-cultural and 

512 — 526, ' - ^ : — ^st. f z< r 2 3/6), 

The effects cf sccialica tier, on i^^-.-..,, , ... 
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wit:i eqo /m^i oqnitive .-.t.-^ve lopT^^.ont :il ta^k^;. Cros5:^-cul tural and 
longitudinal resoarcii ivit.i woro ]M\^sont-ea to f>roviiic suj^|-)ort for 
tho notion that, culturally riotonii -.1 s<>r ia i i rat ion procossos 
broaden tiie sex-roJo li^M'init i^jos imI h^cha'/ioral oj^t. ions <)\ males 
while restricting thui'^o of for.ali^!;. Wcvnon are scour avj- from 
assuir.inq personal v^aalitios wai<'h .ire conventionally defined as 
:^;asculine ; Jol f --assort iveness , ichio^.^oment orientation , and 
indepciidence , Rather, they arc reinforced for nurturant , docilOr 
submissive r and conservati\*c qualities wr.ich are traditionally 
associated vith the fenale role. 
(21 references) 



1^3 

Hochschildr Arlie R. A revie.%- of sex role researcn, 7c".erxcan 
Journal of Scciolccv, 1573, 7S{4), 1011-1029, 



T:iis article reviews research literature on sex roles. Four types 
of research -.vere de5cr:.bed; (a) studies dealing with the origins 
of sex differenres in cognitive and enoticnal traits; (b) studies 
focusing cn role theory and deilrng vit.h sex roles as reflected in 
behavior and norrr.s: (c) studies of r-.incrity group vcmen; and (d) 
studies analycinc sex differenres frcr: rhe perspective of political 
power, Ir;plicat ions for the srciclogy of vorien vere discussed, but 
few definitive conclusions rel a-i'.*e io v.'CT.en's career counseling 
vere sugges-ed, 
(155 references] 



1~4 

Berry, Margaret. C. :rd-; Sexis-^ and bias, Jcurnal of t,ne !raticnal 
Asscciaiicn for V'cr.en Z-eans, Adr.mistratcr s ^ Cour.selcrSr 1574, 



] , 53-96, 



This recent is ...e of ihe jvV-V'DAC journal focused cn various topics 
pertaining t.c s xisr. a-^d cn hov tc establish mere equitable roles 
in the world o-" *ork. Individual articles discussed diszrininatcry 
hiring practices in higher education, legislation and its inplica- 
tions for lihe elimination c* sex bias, sexisr in sz'r.col policies 
and rurrrculur. objectives, differential college admission practices 
and vomien. dif "^erential faculty attitudes towards blacks 
rudents, a^.d involvement cf prL-f essicnal wom:en in the 
: em.i n i s t m.c vem.en t . 



■■ o 



r:ingnam, Ai-._iar ^. s blouse. _-.~ine Jcunselors viev: vor.en 

work: Accurac"' rf mf orm,ation . Vccatitnal Guidance Z^^^terly ,, 
1573, 21 [4] , 2£2-2££- 

Z£cw knowledgeable are counselors about the er.plo™ent of vem.en? 

This cues-Lion vas the focus of a study ir. Avnich 57 rale and 55 fem.ale 
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secondary' school counselors responded to a questionnaire containing 
25 factual and 25 attitudinal itens on women and work. It was 
found that on 12 of the 25 factual itens, counselors demonstrated 
accurate inf orniation . Analysis of the 13 itens reflecting inaccurate 
counselor information indicated significant differences between the 
icsponses of male and female counselors* Mal'^ counselors appeared 
to be less; accur.itely informed than fvmales as to the occupation.^! 
alternatives available to and needed by women, the abilitv oZ wc>m.(c»r, 
to be both workers and homemakers, rhe* general ability of ^ worsen, 
whetner or not women are clearly discriminated against, and the 
length of time wor:en spend in the labor force. Analysis of the 
attitudinal items was not reported. 
[A refere::ces) 



176 

Schlossberg, ^'^ncy K, 6c Fietrcfesa, John J. Perspectives on 
counseling bias: Implications for counselor education. The 
Counselinc rsychclocist , 19 "^3, 4 (1) , 44-54. 

The authors note that counselor bias may have a neaative impact on 
a client's career development. Empirical evidence 'of counselor 
bias was examined, and findings were interpreted to imply that 
counselors do ascribe roles to men and to women, and that their 
interview behavior reflects these biases- Female counselors were 
found tc display as r.uch bias as male counselors. The authors sug- 
gested that counselors need to be m;cre aware of the decree tc which 
they rry^to influence clients according to their own sex stereotypes. 
Recor^-.T^ndaticns fcr counselor training programs are included • 
(26 references; 
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178 

Goldman, Roy D., Kaplan, Robert M- & ^latt, Bruce B. Sex differ- 
ences ir. the relationship of attitudes tovard technology tc 
chvjice of field of stu(r;. Journal of Counseling Psychology , 
1973 , 10 (5) , 412-418. 

The j'.^tionship of attitude tc^varv'i technology to choice of college 
nti old for wonen and r.en was investigated i:; thi?; study. "T^he 

Mo ation Scale, an i.*:strur.en t designed to measure attitudei^ 

to\v...::i technology, sas administered to 256 college freshjr.en grouped 
by :fex and choice ot major field. .^jialys^,s of the data revealed 
evicence of sex bias in the attitude reasure, and iirplied the need 
for caution in the use of such attitude inventories for the acader^ic 
counseling of s^or:.en. If wonen were to be counseled on the basis of 
rr.ale norms :.or such measures, then none would bo advised to najor in 
science, 
(d references) 
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A rationale for the use of the computer in guidance services was 
presented in this paper, on the basis of its pccentiai capabilities 
in career planning. Five types of operational systems were described 
and components of these systems were analyzed within the framework 
of 3ix possible sources of sex bias or fairness: Interactive dia-- 
logue, data files, the computer program, on and off-line interest 
inventories, audio--v^isual support materials, and printed support 
r.a:.erials. This review and analysis revealed relatively little evi- 
dence of serious sex bias, although the descriptive content of the 
data files and the support:.ng visual materials or community visita- 
tion p.'jgrams could be sources of subtle sex bias which may have 
implications for the scope of a student's vocational exploration. 
The^author proposed that the use of computers in relation to career 
cruidance will increase in this decade of em^phasis upon accountability, 
construction of system.atic delivery models, and career education. 
Given the application of recorj:iended guidelines, the coriputer is 
Potentially a -ery powerful delivery system, for non-sex-biased 
career cour.selmg. 
(12 references! 



131 

Roberts, Drina F. is Rccerrs, Gilbert. Techni j:j-?5 for ccnf renting 
sex-rcle stereotyping. T he J^chcol Fsycholocy Direst , 19^3, 2'{3}, 
4 / — 5 4 . 

The authcrs prcpcsed rhar counselors m.ust help young people to 
exar.ine prevailing sex-role stereotypes which restrict children, 
adolescents, an.". adul*s, and to explore many life styles and occu- 
pational choices wirhcut counselor value judgment?, ^Techniques 
for grcup cc '-.nsel..ng rele^rant tc sex-role srerect^'pes with three 
a-ge groups were outlined m detail. 
(4 references- 



1S2 

r^ril > Tiit^c, Carol K, .-ex rcle 
s chc o 1 5 . Xarvari Educational Review , 



.his reviev cf research and educariinal mate.ii-ls mvesri'- a ced sex 
role sterectypmg in three va;cr areas: Eler.entar-y school basal 
readers, educational achievemenr te-tSr and differencial curricul=r 
rec~uirer,ents for rales and fem:ales. It vas concluded char rich of 
the struciure and ccnienc of the American schzcl syscf^ c" -tributes 
tc sex role stereo t^-pmr , a-d di s crim.mates against 1-^ \" , -^.le and 
fem.ale students. Lccal schcol districts, schorl beards, iiiate 
educational agencies, and textbcc> and test publishers were urced 
to ta.'^e action to eradicate elements of sex li 3 cri:~inati on and V.ot 
wait fcr tne direct prod of feueral legislatiin. 
■61 references; 

o 

ERIC 



r^aaric- Terry 
stereotyom 



t;e publ. 



. 356- ,lr . 



80 



185 

Plost, Myrna. Career media centers are shortchanging today's girls. 
P ersonnel and Guidance Journal , in press. 9 paqes . 

This study exarrined the degree to which career aspirations of young 
girls are affected by the sex of career nodels depicted in counsel- 
ing media. Theory and resear-h were reviewed vith respect to the 
impar c of career models on the formation of career goals, incluiir.a 
content studies of instrx-^ t;.onal and counseling media. An experi-" 
mental study, in which C.-u c^x^lith grade students from a middle-class 
school were exposed to iwo nfamiliar occupations in a coordinated^ 
10-minute slide-tape prcv'^.e..- c.tion (one occupation depicted by a 
female model and the othe: Ly a male), revealed that' both boys and 
girls tended to prefer the occupation presented by the like-sex 
model. Implications foi. counselors are that the predominant use of 
male career models in inj cructioaal and counseling media limits th'^ 
range of vocational options an^ aspirations for girls. 



186 

Munley, Patrick H., Fretz, Bruce \. , & Mills, David H. FoTiale 
college students' scores on the men's and women's Strong 
Vocational Interest Blanks. Journal of Counselinq Psvcholcov 
1973, 20 (3), 285-289. " 

The career orientations of a sample of 90 und'?rqraduate -'/omen were 
assessed by means of the men's and women's forms of the Strong 
Vocational Interest Blank (SVIB) and a career orientation question- 
naire. Significant differences were found between mean socres on 
occupational scales common to both forms and on mean number of R4- 
and A ratings on the men's and women's forms. Occupational scale 
scores and number of lii-f and A interest ratings were also examined 
in relationship to career versus homemaker orientation. High career 
orientation females obtained a significantly greattBr mean number of 
B4- and A ratings on the women's cales common to both forms of the 
SVIB and low career orientation females obtained a significantly 
greater mean score on the women's unique scales. Implications for 
vocational counseling are that if the SVIB is to be used m coun- 
seling with college women, both forms should be administered. 
(13 references) 



187 

Cole, Nancy S. On measurinc the vocational interests of women. 
Journal of Counselinq Ps;cho j.ogy^ 1973, 20(2), 105-112. 

An analysis of the interrelationships of scales on several common 
interest inventories (Strong Vocational Interest Blank, Kuder 
Vocational Preference Record, Holland's Vocational Preference 
Inventory, and the ACT Vocational Interest Profile) and the interest 
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133 

L^eri.s t..ein , Joan. Tlu; eiuiit.ni.ary :>u-uooi: raininq ground for sex 

role .s Lcreor.y^ on . i^er^ ^onne 1 and Cu i.>lance .journal , 1972, 51(2) , 

97-101. 

T.u? position explore'.i m t.r.is .irticlc was l-h2t oloncntary :ic}:ools 
reintorce :;exiot socialization, .ind thus provide linitmq rather 
than onlarcincj experiences. Instance^^ of sexis'n were cited to be 
in clie areas of classroon Ic arninq experiencer; , textbooks, and adult 
role models in "^he educational setting. The author urged the coun- 
selor to examine the? attitudes an(] values he displays in working 
v.*ith boys ..ir.d girls, and suggested several activities in which pupil 
T'ersonnel workers can 3er'/e as consultants to teachers, librarians, 
and schoo^ adminir.nr itors in order to reduce sexism in the schools. 
SoiTic sugq'.^^. tionfi for enhancing school quidance programs by offering 
multiple opportunities for growth and development were also provided. 



184 

hirk, Ja:)^'.:o v., Coopor, J a^.:quoline 6. Tanney , Mary Faith. Racial 
and sex role stereotyping in career infor^'af i on illustration. 
Paper [-.relented at the meeting of the American ^Psychological 
Association, Montreal, August 1973. 18 pages. 

The purpose of this ^ty:dy was to examine the illustrations in a 
wide variety of careei" literature in or^er to determine what im- 
pressions as well as information were conveyed to students about 
jobs. In particular, the authors were interested in noting any 
evidence of racial or sex role stereotyping. Data were obtained from 
the 19 72 Occupationa 1 Outlook I-cin ^.lbook , the Encyclopedia of Care ers 
and Vocational Guidance (1972) , a-^.d tlie ERIi Occupational Briefs ^ (1973) 
A total of 2,004 illustrations were rated according to a categori- 
sation system developed by the authors. Additionally, several hundred 
career information pamphlets were evaluatt?d. Examination of these 
materials revealed that (a) the Amtorican world of work appeared to 
be almost exclusively populated by white nr-n; (b) women and members 
of ethnic minorities were seriously underrepresvnted : (c) in illus-- 
trations portraying professional, maiiagerial and tec'anical occupa- 
tions, 711 of the career representatives v;ere men; (d) v^cm.en were 
ovcrwhelminqly classified in the clerical and sales occupation t ; 
(e) statistically, more v;omen than men showed positive affect m 
the illustrations, v;hile men appeared to be more seriously involved 
in the business of work; and if) wom.^n and luinority group riem.bors 
were st-.ati stically more often shov^n living dire-rt s^ervice to ether 
persons in the pictures. These result,*: imply that exi".tin^- career 
information m.aterial?. have the ef:^jct of limi'cmn rath'jr thaii expand- 
ing career options for client:i, and that ^n order to provide groater 
freedom of choice, i 1 luntrat ion.s ■.:onveyinq oaro(^r information must 
change . 
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.'"■rj^f?^ ^^^^^'-^icd -.hat when worr.cn's re.^Donses are compared 

' of other worsen, interest factors similar to those fSr 

..on o.v.cr^o. Tneso results mpj iod that the methods generally used 
to measure and predict vocational interests may magnify rela^ive?y 
:.odcst interest differences that nay exist accordinc to sex! It was 
SoutToro ''J^' P-^-^^-- -o-'on clients with information 

(TreTorVyosV^^ option, than are now com.monly available. 



18b 



Harmon, Lenore W. Sexual bia:^ 
iliiSi ^.valu ation in G u j. d a n ce , 



m interest 
1973, 5(4), 



measurement 
496-501 . 



leasuroment 



•■^•"^ ^^'^^ intere.st tests used to r.ncourage 
w...en .o consider various occupations was discussed in this article 

^cU^'e ?c>c?r '''''^^^^ ^'^^-^ ^tem content, scale construction; 
ocaie :,election, scale normmg, and in reporting scor-s . For the 
purpose of illustrating potential bias, current interest inventories 

cor'stric'eu '?n a^" ^'^'f- ^-^^^--^^V referenced and internal y 
construe eu. In general, the most valid inventories have scales 
developed on external criterion groups of nen and/or women separately 
The occupational scales available on the Kuder DD, the SVIB ?W39& for 
women, the SVIB T399 for men, and the MVII were reoorteS to Je the 
:jost available interest inventories. 
(13 references) 



189 

''^^^MrA r"""'^^^ (Chairman, rc-lEG Comj^ission o:: Sex Bias m Measurement) 
AMLG Loxmission report on sex bias m interest measurement 
: --.g.j^reni'^jlt an d Evaluation in_ (Vaidance , 1973, 6(3), 171-177. 

^-^'-^It of deliberations nade by the 
.omm.ission during the 1972 APGA National Convention reaardin^ sex 
oias in interest and vocational measurement. Particular attention 
was given to the SVIB; the successor to the svr,, the Strona- 
5~od:-^'^^ inventory, which attempt, to remo^^ sex°SLs, was 
(9 references) 



19G 

Campbell, Davi-i P. Peactior. to tnc A.MEG Cor.-,ission report o- ;ex 
bias m interest measurement. .Measurcm.ent and Evaluation in ' 
Ouioance, 1973, 6(3), 176-180. ' 

^ra'^^n^r"'"?.-"" ^'"""'^^ commission repo. t pro.onted som.o of the 

pra. tical difficulties involved in the production of an empirical 
instrument to measure male and fem.ale occupational intere"?s ^ 
..cscribeu the counseling options and inf or;uation , including 'a ^ 
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sexually neutral booklet, that will he available with the Strong- 
Campbell edition of the SVIB in an effort to reflect new trends in 
occupational roles . 
(2 references) 



191 

Tittle^ Carol K. Sex bias in educational measurement: Fact or 
fiction. Measurement and Evaluation in Guidanc e, 19 74^ 6(4) 
219-226. 

The purpose of this study was to examine sex bias in educational 
achievement tests and interest inventories. The technique employed 
for analyzing content was a word count of male ard female nouns and 
pronouns for eight of the most frequently used educational achieve:-- 
ment tests. Results showed that males were more frequently 
referred to than females, and this was taken as evidence of content 
sex bias in these tests. The SVIB and Kuder Occupational Intere§t 
Inventory were also examined for the range of occupations presented 
to women and these instruments were found to reflect limited and 
stereotyped views of women. The author recommended that test pub- 
lishers institute procedures for reviewing materials for such bias 
and that additional norm groups be constructed for interest inven- 
tories. Counselors were urged to eliminate sex bias by first, being 
more aware of it; second, encouraging the development of unbiased 
tests; and third, using educational tests in a nonstereotyped manner 
(15 references) 



192 

Hansen, Jo-Ida C. Costs of developing interest inventories and 
i mplicati on s for change. University of Minnesota, Contract 
No. OE-C-72-5240, National Institute of Education, February 1)74. 
33 pages. 

Six basic issues of interest inventory construction and revision 
were explored in chis paper: (a) the criterion sample; (b) the item 
pool; (c) the ins tructic.is and directionf>; (d) the interpretive 
materials: (e) the legal questions; and (f) the finances. Attention 
was primarily focused on the financial issue and the necessary steps 
invo?ved in constructing revising, publishing, and implementing a 
computerized interpretation of interest inventories. Itemized 
estimates of the personnel, costs, and tine required for the con^ 
struction and complete revision of an interest inventory were 
discussed and also presented in tabular form. The development and 
revision of interest inventories were stated to be both costly and 
time-consuming, and thus the elimination of sex bias in such instru- 
ments will depend on project funding. The author reqonmendcd that 
financial support from publishers, universities and scoring services 
federal agencies, and professional organizations for researchers in 
test construction must increase. 
(8 references) * 
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V-ir k , a 111 c e M . i ucing so^ x_ bias- - fa ctors a f f octi ng the cl iGnt's 

v iew of the us e of caro er inter Qst inventories . University of 
Maryland^ Concract Nonr OE-C-72-!>240 . Nationa'l Institute of 
Education. 47 pages. 

.v:.-:ru;n are t 'pically cjuided into conventional career patterns based 
on stereotyped a::titudcs and expectations rather than on values, 
abilities, and wel 1-devo loped interests. This observation was the 
primary concern of this paper^ which dealt with research relevant to 
the issue of sex bias in the use of interest inventories . Research 
pertaining to attitudinal development of sex-appropriate career 
patterns and counselor and client perceptions of interest inventory 
results was reviev/ed, and the manuals and interpretative materials 
of four interest inventories were examined to determine whether they 
supported or countered tradition-abound career choices. T[*cse 
materials were foL.nd to contain both explicit suggestions and subtle 
implications which, if followed by the counselor, could have dele- 
terious effects on women clients. The author presented recommenda- 
tion:; for t.ho modification of manuals and related interest inventory 
materials, aimed at reducing the effects of sex-role stereotyped 
expectations and attitudes. 
\65 references)* 



194 

Tanney, Mary Faith. Face validit y of int erest tr easures : Sex role 
St ereotyping . University of Maryland, Contract Nonr OE-C-72- 
5240, National Institute of Education. 23 pages. 

T^.is paper reviewed literature dealing with sex-role stereotyping 
in interest nveasures, with particular attention to ^:he impact of 
test language. From this review, it was concluded that there is 
no empirical data on the influence of the linguistic structure of 
items on test results. Drawing upon conclusions from the fields 
of applied sociolxngui sties , social psychology, and clinical psy- 
chology the author recorjnended further research on the linguistic 
a:,pects of career inventories. This recomjnendation was further 
supported by reference to APA and N'VGA guidelines for the construe - 
tion of tests and career information materials. * 
(33 references) 



195 

Holland, John T he use and evalua tion of Interest inventor ies 

a nd sirtU l atior.H . Th.^ Johns Hopkins Ui.*! versi ty ^ Contract NonTr 
■'■i;-C-72-524C , :;ational Institute of Education. 53 pages. 

The purpose of thi:^ paper was to clarify some of the issues involved 
in the evaluation of interest inventories and to outline some help- 
ful steps for stimulating the development of more useful inventories. 
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Specific instruiaents were not evaluated, but rather a general per- 
spective was given to deal v;lth questions relating to better defini- 
tions and resolutions of sex bias. The common uses of interest 
inventories were summarised and the criteria for useful assessment 
instruments and their assumed and documented effects were carefully 
reviewed. It was proposed that these instruments be evaluated more 
by their effects than by any other criterion with a focus on outcome 
rather than methodology. It was pointed out that sex bias is only 
one of n;any potential biases (e.g., social class, race, and religion). 
:\roig tne concluding statements was the following: "The distribution 
ot • cational aspirations among men and women differ because men and 
womt.. -\re different life histories, not because interest inventories 
posoe. : biased characteristics. Chr^nging women's lives will 

change <. * scores." 
(52 ref c . *es) * 



196 

Harmon , onore W . Tec hnica l aspects : ?ro :.>lems of scale devel opment, 

?.^rril'_i^2^ rate of ' change in occu~ 

Ej!L^1^2il^J_2-'.A-^ cr.a-act.er^sticsr University "oF Wisconsfn-Miiwaukee , 
Contracc lr. r..r Or>C-72-5240 , National Institute of Education. 44 
pages. 

This paper cunsiaored huw the technical aspects of interest measure-^ 
ment can contribute to sex bias., in that interest inventories may be 
used to limit consideration of crireer options on the bacis of sex. 
Guidelines tor evaluatina interest inventories for sex bias and for 
^'eveloping ir.struments v;hich min^niire .sex bias were suggested. A 
review of issues related to in :aatory items, scale construction, and 

orrr-ing scales raised several viestions about potential bias which 
shoulc be considered and under.-tood by counselors. The author 
cautioned counselors to avoid rc-^inCorcinq sex stereotyping bv not 
presenting the clienc v;ith biase-^ ter.t materials and score reports. 
(66 references * 



19 V 

Johansson, Charles B. Tec hnical as pec ts: ^^^Q^^l^^s .of_s£ale develop- 
n ent , ^norrr. s , _ it on _dj_'fleren ces b y sex, and TKe Vate orThangenT n 
occu pationa . gxour cha r acteristic s. National Computer SystemsT 
Cont.-act : ..nr OEC-0-72-5240 , National Instiiiute of Education, 
February 1:'"4. 59 pjiges. 

Tne purposes of trir: ^^--c-r v/e n to review major interest inventories, 
to explore the nuances and coi »plcxi ties of technica^ aspects in zhe 
'^evc opment of inter it inventorie:; , and to suggest guidelines to 
eJiiT.i.iate or alL^viate potential sex biasing factors. A brief over- 
view of uwo nnjO. instruments (Kucer 013 and Strong VIB) indicated 
that these ins., ime-^ti* may introduce a potential sex biair» by a dif- 
ferential treat- J ^t of the sexes. A review of research on the 
stability of individual and occupational group interests over time 
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■■•••'■''^'^ ' t-' ..t . altn.orrh «..rcupat lor.al ch^-^ractei^.st: i :.:s fairly .stable 

.'CM'- -i lo tir.i^ spriTi, '-heie cire in-iividaji .Lt-^rr?^ that change in 
■.'^r) .ic:n ^t.^ ,zn ; th.it t.!v cii ^erent- iat i.on nalo-fernulo responding 

to .*ave qrov;n :-aru(»r. It was 'rcncl^'iod th-^it v/ritiny new 
invent(^ry itens Jial arc- currently valid aiv.i that show no nale-Zemale 
li. fl eronceii nny ro oo.-:ior procedure tor lessening or eliminating 
the socialization efliKrt ttian to try ro t .-.tj-sticaliy correct for 
z::rsc ditferonce.s i r. existing scales. 
( 39 ref orencos ) * 
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'..:un;>, ./anire P. River.;, L. Wenj.iell. '1 ' ^ ; .? c c a s i c j e r a t i o n o^'^race in 
Si^ ^ to _en d sex Ji^-^£^i- jiov;ard Univursitv University of 
jrl r Con-cract :.onr Ol'.-C-l 2-5240 , Nati)nal Institute of 
Lducar :^on. 5 0 page::. 

pape;' uxar.ir.er^ t.'io need for sex fairnr-;.^: efforts for a parti- 
jaJar groap of v/or:'en--b Lac>: wc-,v.en--cind related those needs to the 
/I'^-'asureKiont "^f vocri tioHuii :nt-:rei:;ts . r\ revio,-. of research on racial 
J-.iferenco5 and r-ccapa t iona 1 a^^pi rat ionr. rj^jgested that where SES 
w - J ccn'^: rrll^i^ , 'jla:?ks and v;hitc.=^ have coTiparable levels of aspira- 
ti >r: ^ aad that further rosea: jh on Cnu factors nediatina occ\ipat ional 
ittainnent is roLMiired. Tata on ^ic:.^ terns of life career expectations 
and* i?ref oi cncos Oi black and v;hi vromen irr.plied that black women 
ueli /e that the rolf>s of wife and n.othur are more compatible with 
occupational roles than do \.'hit*^ \;om^;n. However, black worr.en had 
:.va.:o trad:, t ionzi Liy fonininr (::;ttcrn:j c>f occupational choice, and thoir 
labor force pare \cip it ion ' concentrated in fewer occupations than 
that of whit-o wr / ^n. Studies of r.oti vat ional antecedents of oc upa- 
ticnal choice suogested ti'.at: !>1 .^.c)^ wo"..?n are motivated perhaps more 
by senae of responsibility than Iry achievement need. Guidelines 
:cr the develor^unt and aso of interest inventories reflecting the 
needs (jf black wo.Tien v;c:*e aivon. 
(4o rez ert.'-^.oc:.* ) * 
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L;ni\" ;rsity y:)i California I.o^ ^-.I'.gcles ^ University irxtension. Sounds 

o f c han c'" : Ji j e port c n tra i nina in counsel ! nn^ c p r o cj r a rirTilv f 

lor wor.ea* car ^' ^er cp pc rtunx ties . Los An g e 1 e ^ : (: :: L A i- x terfs i on , 

13/4. 141 pages . 

i'hi.^ report con- ains 22 surrx^.aries of p^rosent at ions given at a 1373 
cnnfercnc^^ sponsoreu by the University Extension of UCLA. The pro- 
gran was designee: to provide professionals v;ith direction in acquir- 
ing the krov/ied(;o, ti»chniques, and awareness necessary to develop 
effective progra^ns for v;omen. The topics covered at the conference 
included: assessment of tJ:e needs of women; interpretation of 
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♦Articles described in annotations 192-198 will appear in National 
Institute of Education, Department of Health, Education & Welfare. 
O Issues of sex bia s and sex fairness in career int ierest measures • 
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social, econonic, poiiticc. I, and oducai,ional trends; PstdblishrriGnt 
of qoals vithin the context of the objectives of various educational 
instituti.-.-^=; guidpliii,/s for deterriininy ihc contc^nt of women's 
programs ann alternative program !ormat:s; dovelopnent of counseling 
ana toachinc skills for >orkin<? with women; and methods of assessing 
programs for women. A compilation of sug'je.stod rea-linns related to 
women 't; career opportunities is included. 
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Ramsey, Susan F. . Career -ixploration ^-r vonen. lournal of Co'le-e 
Placement , 1973, 3J(3), 36-40. --^ 

This article described an all-fonale course at CaliCornia state 
University, San Diego which has the goal of increasing the awarenoss, 
self-esteen, and the decision-making ability of women students The 
course has a social-psychological perspective, and explores the forcr^s 
and circumstances that shape women's lives in addition to ^xpj oration 
of the se.f-concept components of intere-ts, values and aotJtudes 
Ine author postulated that although federal and state legislation has 
opened new options for women in the labor force, most women do not 
Ixave the consciousness, predilection, or self-confidence to ev^sn con- 
sider these new possibilities. Information pertinent to the courso 
and the syllabus were included in the article. 
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Katz, Joseph, Comstcck, Peggy & Lozoff, Marjcrie M. Educational 
and gccupationc.1 aspirations o f adult womer Ktanfora^Cnlif • 
Stanford University, Institute for tKb Stuuy of Hunan Problems" 
1970. 261 pages. 

The acadenic and career orientations of women aged 26 to 50 yars 
were explored in this study, through a questionnaire sent to alumnae 
of Stanfora University and Santa Hosa Junior College, and through 
a content analysis of women's magazines. A wide range of needa 
ranging from disinterest in a career to the desire to Integra -e 
homernaking and a career was expressed by the respondents, and it 
was foi rid that women's magazines still foc-us mainlv on topics 
relating to home, health, personal appearance and child-rearing 
matters. Only recently have such magazines called attention to 
women s p.otentiai roles outside the home and fa:nily. This study 
.-naue the following recoirjr.endations relevant tr counspling: (a) 
curing the college years, womt .i need greater opportunities for 'li-oct 
acquaintance with the world -.t work; (b) -r^roceduros thrt would in-' 
crease women students' awai eness of the determinants of their career 
choices and that would "desexuali ::g" the occupational decision pro- 
cess need to be developed; and (c) counsel inn and continuing educa- 
tion programs should be impleme:itoc for middle-aged women who have 
.T.ore interest in -ork than the hone-oriented woran, but lower self- 
esteem and less capacity for initiative than the career-oriented 
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rtcdv'^ne, .V. -^^old :i. & Collins, Anne. Occupational prestige and its 
relatio .^hip to t rarlitional aiul nont radi tional vicv.^s of women's 
roles. Journal of Cour:selin <7 Psycholog y, 1974, 21 (2), 139-143. 

This inves tii^jdt ion of tlio ro ' lonship of occujDat ional prestige 
and Jirfertmt views of w< rnen's roles asked four sample groups of 
wonien to rank occui^a t.ioiiS social standing and appropriateness 
for '.voncn . The divergent groups voro reportO'l to agree on the 
social status of different occupations. However, they showed clear 
differences ;;hen asked whether thciri',' cccupations were appropriate 
for v.orrien . The university woir.en'.s caucus group expressed the most 
liberal view of v;hich occupations v.'ere appropriate for women, 
followed closely by the viewpoints of university students. The 
grou;^^ of employed v;oinen (secretaria -clerical pe^'sonnel) and the 
:;onwi:)rkT ng worr:en were nore conservat- _ /c in their judgments of which 
oc:cu;;.'a tiOTiS wcr-3 suitable for women, particularly the medium to low 
status occupations involving ruanual labor. Implications for coun- 
.iolor.'s arc that aiititudes tibout the appropriateness of particular 
cccu;^a^ion:^ for v/o-ricn should be explored during the course of career 
counse i ing . 
(19 references) 
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Oampb^^Ll, David 1. iM Ii::rmon, Lonore V/. Vocati onal i ntere sts of 

n - p r o f s s i o r; a I wcjnen. W^ishington, D.C.: OffTce of 'Education , 
1 968 . 

Tho p irpo'-io of tiiin study was to develop interest inventory scales 
'lor ::-5c in vocational counseling v/ith ncr-collegc 'vomen . The in- 
terest iJ"itt(}rns of 5,583 non-collego women selected from employees 
m -7 traditionally fem.ale occupational -groups v;ere investigated 
by means of the women's form of the Strong 'Vocational Interest 
Blank (SVE:^) an'.I a fjuest ionnaire (^"^siqned to pro'^ide demographic 
data, job descriptions, and information on motivation for entering 
the occLipation. Occupational scales, constructed from responses to 
those instruments, were found to di f f orcntiat*^ the non-college 
wor:?n froT wom^en in g.::neral and from each other* im.plying that 
vrcational interest inventory scales for these occupations should 
be .*:.ed in advi.sing './omen looking for occu[:'at iona 1 possibilities. 
The authors concluded that tnere is a need f c r more effective 
voc-:tional counseling ^•;ith women './ho enter the labor force v;ithout 
college training, and that such counseling can increase both job 
satisfaction ^nd j ob p(^r f ormance . 
(17 references ) 
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lianson, '.'^ary R., Lamb, Richard R. , ^ English, rd'./ard . An analysis 
of Holland *s interest types for women: A comparison of the 
Strong-Holland and the ACT Vocational Interest Profile scales 
for wom.cn. Journal of Vocational Behavior, 1974, 4 (2), 259-269. 
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This study examined the basic vocational interest: patterns of under- 
graduate woTien. IVo interest inventories (Strong Vocational In t^ res 
PI ink ^4nd ACT Vocational Interest Profile) designed to measure the 
six interest dimensions described Ijy Holland (1966) uere adixiinlsLere 
to 126 university frershpen won^.en. It war; found that similar basic 
interest dimensions of women can be measured using different instru- 
ments, and that these dimensions are meaningfully related to occupa- 
tions. It was concluded that the Holland basic interest types of 
scales developed from SVIT teins can provide useful supplementary 
information for interpret!:..^ the vocational interests of v;omen, and 
that this procedure may be particularly useful in helping women ex- 
plore occupational areas for which norm groups and occupational 
interest scales are not available. 
(15 references) 
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Hansen, Jo-Ida C. & Johansson, Charles B« The application of 
Holland's vocational model to the Strong Vocational Interest 
Blank for Women. Journal of Vocational B ehavior, 1972, 2(4), 
479-494. " 

The objectives of this study were to develop scales for the women's 
form of the Strong Vocational Interest Blank (SVIB) , using the 
vocational model of Holland's interest theory and patterning the 
research after that on the men's form of the SVIB. The scales were 
designed to be free of item overlap, and within each scale, the iten 
intercorrelations were highly positive, and represented a wide range 
of popularity. 92 female occupational groups (median sample size 
of 200 in each group) were used to test for the concurrent validity 
of the scales. It was concluded that the use of the Holland-SVIB 
scales in conjunction with the female SVIB occupational scales pro- 
vides a client with three main types of information: (a) the six 
Holland-based scales (realistic, rnvestigative , artistic, social, 
enterprising, and conventional) contributing to a general descrip- 
tion of the individual; (b) the 19 Basic Interest Scales, offering 
more specific information in general areas of interest; and (c) the 
empirical occupational scales, providing explicit information about 
an individual's interest in particular occupations. 
(7 references) 
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Cole. Nancy S. & Hanson, Gary R. Inpact of interest inventories on 
career c hoice . The American College Testing Program, Contract 
Nonr OK-C-72-5240, National Institute of Education. 37 pages. 

This paper reviewed the basic objectives of interest measurement and 
examined the implications of those objectives and assumptions for 
the career choices of women and men in a time of social change. The 
authors explored interest measurement in the perspective of its 
historical theories, purposes, methodology, and validation. They 
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':u<"'Stione..i the utility of the people-similarity and activity-similarity 
methods, which assume a stable socialization process with equal 
opportunities for exposure to career-related experiences and a future 
that ii; not expected to be dramatically different from the past. 
.Systematic sex differences in inventory items and problems with exist- 
ing norms and reference groups were noted, and it was proposed that 
the use of interest inventories in the context of a broad career 
exploration program would maxin^ize the benefits and minimize the ':>os- 
sible detriments of such instruments. The recommendation of a broad 
context for career exploration war^ based on three expectations for 
interest inventories; (a) people need some form of stimulus or 
organizing assistance in making career plans; (b) the best procedure 
fcr decision-making is to obtain all available information about one- 
self and about potential occupations; and (c) the impact of incorrect 
inventory predictions can be minimized if results are used to suggest 
occupations which broaden the options for both sexes and stimulate 
exploratory behavior. 
(34 references) 
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Jowey, Cincy I'xplorinq intoreF;tr, : a non-?;oxist method. Person- 
^.?A^inil_^H.VL'\^.£^^ 1974 , 52(5), 31I"315. ' 

Tliis :irticle described the format and use of a technique developed 
by tlie aut.:;or called tho :on~,>n::i >t Vocational Card r.ort (WSVCS) 
oased on Dolliver's (1967) work, for use in counseling both men and 
wc;nen. The same vocational alternatives are offered to both sexes, 
and the gender of the occupational titles is neutralized. On the 
back of each card is a D.O.T. description of the job. A case study 
was reported in which the NSVCS was used to explore occupational and 
personal values. The author assorted that this technique focuses on 
the process of vocational decision-making and on sel f --perception , 
and is also an efficient and economic counseling tool. 
(10 references) 
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Lehinann, Phyllis E. Someplace to turn. Manpower, 1972, 4 (6), 16-22. 

Washington Opportunities for V.'omen (WOW) is an organization incor - 
.:>orated in 1966 to research employment problems of women, prepare 
lists of 30b openings, compile information on volunteer opportun- 
ities, and conduct interviev/s to help women return to the labor 
force in full-tine or part-time jobs. Thi.'^ article described the 
ob^ectiven, activities and involvements of UOW, and provided pro- 
files of WOW ai^plicants for counseling services. It was noted that 
the organization is not a placement service, but rather it focuses 
on providing up-to-date information and materials for women job- 
seekers. WOW reported that volunteer work has been found to be an 
important stepping stone to paid employment, especially for women 
who want to enter a new career. Future directions for WOW include 
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the provision of a wider range of information and services, and it 
was suggested that the development of such organizations nationwide 
would provide an important and welcome resource for women in the 
work force. 
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Whiteleyr Rita Women in groups. The Counseling Psychologist, 
1973, 4 (1), 27-43. 

This article explored the impact of feminism on educated v;omen, and 
illustrated the kinds of issues which arise in consciousness-raising 
groups. These issues may be grouped as follows: (a) defining self- 
worth in terms of a woman's own decisions, ideas, plans and values, 
or, in terms of the solicitation of men's approval (e.g., "checking 
it out with the man"); (b) acquiring beliefs about abilities and 
expectations of achievement; and (c) resolving role expectations for 
marriage. The author noted that personal power is denied to women 
by the legal and economic structure, and women's performance capa- 
bilities are often devalued (i.e., men are judged by their actions, 
women by their appearance) • Conflicts experienced in marriage were 
reported to include: (a) acquiring a se -e of identity apart from a 
woman • s relationship with her husband; (b; redefining housework 
responsibilities; and (c) integrating both professional and tradi- 
tional (wife-mother) roles. 
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Plotsky, Frances A, & Goad, Rosemary. Encouraging women through a 
career conference. Personnel ana Guidance Journal , 1974, 52(7), 
486-488. — 

This article reported on a conference on career development at the 
University of Texas at Austin designed to offer undergraduate women 
the opportunity to discuss their career choices with graduate stu- 
dents enrolled in non-traditional degree programs, and with profes- 
sional women from the university and community. The goal of the 
program was to focus on the dual role of career and marriage or 
career and single-person life styles, in order to stimulate and 
encourage the young women to consider alternative life patterns. 
Statements from participants indicated that the program was found to 
be both supportive and challenging to the undergraduate women. It 
was noted that most of the graduate women stated they had received 
little encouragement from faculty advisors, parents, or other women 
to pursje graduate programs in their particular fields of interest. 
It is likely that career cc.iferences -vjch as the one described here 
would provide a valuable counseling service to women at both the 
high school and college levels. 
(1 reference) 
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U.S. Departinont of Labor, Wonen's Bureau, ^JJi^^^. to conduc ting a 
cojir5_u I tjit io n of wor>on's c nploy^rent with cmxjTcye rs and "unio n 
repre sentatives , Washington , *iKC. : IKS. Government Printing 
Office, Pamphlet 12, 1971. 15 y^ges. 

This i)ar.i).;let reviewed how nootinqs of business, industry, and 
ur*ion representatives were arranged, planned, and executed by the 
Women's Bureau in February 1971. The purpose of these meetings was 
to examine with nanagement and labor representatives the economic 
status of wonen, and to exchan information with government offi- 
cials in regional offices of the Women's Bureau. Although career 
counselors were not participants in these meetings, the conference 
^proceedings and informational materials provided for conferees 
would bo of interest to counselors. 
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U.S. Department of Labor, Office of Information, Publications and 
Reports. W omen and work . Washington, D.C.: U.S. Government 
Printing Office, April 1973. 17 pages. 

This monthly nows bulletin contains information about career oppor- 
tunities, women employed in interesting occupations, legislative 
and judicial actions to improve the status of working women, and 
workshops and new j^ublications . Topics covered in the April 1973 
issue included a na]or speech by Secretary of Labor Drennan ii. 
which he vows to continue fighting for women's rights, a descrip- 
tion of job opportunities in real estate for the remainder of the 
1970 a discuiJoion of the Age Discrimination in Employment Act, 
notes on legal developments in employment discrimination, and a 
description of o Manpower Adminiscration job training program to 
aid women workers. 
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Smith, Gerald C. Counselor's guide to man power information. 
Washington, D.C. : U.S. Government Fainting Office, 196 8. 
101 pages. 

Government publications pertaininc to occupational and industrial 
manpower , eaucation , financial assistance , placement , manpower 
problems, and special aroups in the labor force were included in 
this annotated bibliography. With respect to the employment of 
women, it was reported that many barriers to enj :.oyment were 
dropped whea T:he Civil Rights and Equal Pay Acts o£ 196^ were en- 
acted and the participation of woruen in the labor force was pre- 
dicted to increase by about 29% between 1966 and 1980. It was 
suggested that since many married women return to work after years 
of homemaking, they may have job placement problems due to obs )lete 
skills and will therefore need specialized guidance and counseling in 
making decisions concerning education and employment opportunities. 
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Special Groupe of Women grid Th ei r Heed 3 
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Farmer, Helen S. & Bohn, Martin J. Iic .»~care^r conflict reduction 
and the level of career interest in women. Journal of Counsel- 
ing Psychology , 1970, 17(3), 228-232. 

The effect of ho.no-career conflict on tho level of wonon * s vocational 
interest, as neasured by the Strong Vocational Interest Blank for 
women {SVIB-^') , was investigated in this study. Fifty working women, 
25 married and 25 single, took the SVin-W twice; First with standard 
instructions, and second with experimental hone-career conflict 
reducing instructions. It was predicted that scores on the Career 
scales would increase and scores on the Ilom-^ scales would decrease 
after the experimental instructions, and that married/single status 
would not be a significant variable in the -jvfoct of home-career 
conflict reduction. Doth hypotheses wore substantiated. It was 
concluded that the level of vocational iater'^st in wonc^n, irrespective 
of their marital status, would be raised if home-career conflict were 
reduced. 
(19 references) 



Farmer, Helen S. Holping women resolve the home-career conflict. 
Personnel and ^Gu idance Journa l, 1971 , 49 (10) , 795-801. 

Counselors can no longer dodge the special demands of vocational 
decision-making with women by saying either *'Soo*.er or later she 
will settle down and get married*' or "A woman can do anything a man 
can do." This article presented data indicating the increased par- 
ticipation of women in the U.S. labor force and reviewed research 
literature anc Vhi^ories of vocational development relating to the 
conflict of combining home and career rather than choosing one or 
the other i^x ?luf.ively . Factors affecting women's career choices 
were reported to be women' is perceptions^ of career roles, social 
myths regarding women's place in society (e.q-, "Your place is in 
the home") , and a culturil lag between economic realities and tech- 
nological advances on the one hand and the advice offered by society 
on the other. Counselors were urged to explode social myths, to 
help clarify the factors involved in the vocational choice process 
with high school and college girls — particularly where these factors 
dirfer from those affecting men, and to facilitate career choices 
in women vhich are commensurate with their potential. 
(27 references) 
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Feldman, Caul D. Impediment or stimulant? rtarital status and grad- 
uate education. American Journal of So ciology^ 1973, 78(4) 982- 
994^ — 
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'I...' r::st' .^f : status on the 3tuaont role .nerformanc 

" slf -ir.d .\ :nalt^ 'Hratl,iato students u'af; examined in this paper. 

data aathe^.'d ])y national surveys in American higher educat 
instituti , ).t '.VMS found that: (a) married v;omen experience 
v'onllict i)otwt(.'n *.'^;o : = rino role5--stucien t and spouse --and appe 
1 -J" tiie loa .t. SLiccossfv;! tiraduate students; married men do 

--::-.per i(.':iOo .-^ucii cunllict and appear to hn T-jroductivc and han 
(j) .:iV()rcoi] qratiuvite students, \;o:nen are much more like 

tnan m<-n :,q be pr(:>ductive and involv^:?d in the student role, wh 
■ j^v.ear to ha-;e lost a source of psycholoqical support; and 
am'.")nq : arr^ea stu :ents, 21% or th^j women as comnared with o 
:^'er. state t::at r^russure fro;- their spouse nay or will cause th 
drop out of sc*iOol. It v/as conclude^; that marital statis is a 
i";or:i. } i:.^ in i lo v;:.:';'; must nc ta}:en into account in examini 
c;raduate st uicnt: role performance. 
( 2') ref ertM-.ces j 
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.^oVivo, i\i.,l . jeVivo, !Minuy. Jielp for the woman breadwinner. 
'..'^EPyiL^^ ' I 7 3 , 5(2), 0* - 1 4 . 

;his article reported on a Chat tanoocra , Tennessee project whic 
ittempteci to increase the earninqs and job options ot disadvan 
women who werf* heads of households by changinq their perceptio 
about the kinds of work they could do. The objective of the p 
was to place women in hiqher-pay inq male-oriented occupations, 
tiiO :.jst pare heavy industrial jobs in small and nedium--scale 
Ir-'.portant facets of the program were job development with erapl 
to i:;crease their willingness to hire women for industrial job 
multiple efforts to help women reassess themselves in terms of 
pations, arivi follow-up on women after they had been placed on 
The pr>pulauion served as predopiinant ly black, and 70% were on 
welfare: che program was funded through model cities. 
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Lo r I n ' J , ?/ ^ rvd ^ A( i an s , : : :i r y . G roup co uns e ling m_i_no r i 

iPjiUhT^^-^- women students . Los*Angeles: ^ HRIC cTear inaa'ous 
for Junior Colleges, University of California, Topical Pape 
No. 32, 1072. ';0 pages. 

'i'his report L:riefly described a counselor training program des 
specifically for junior college personnel who work with minori 
and low-:noome women students. The focus of the counseling se 
to :.e pro\'ided was on helping educationally disadvantaged wome 
make realistic ard productive decisions about their life patte 
o[)ecir:ic chjectives of the training program were: (a) to coll 
an'^ disseminate factual information about the life expectation 
opportunities of women; (b) to encourage counselor awareness o 
needs, aspirations, and development of educationally disadvant 
junior college women; (c) to increase counselor skills; (d) to 
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demon'>trate a vari^.'t// of counselinq techni<5ues; and (e) to expand 
the u';e of paraprof eisr^ional counselor aides. The evaluation of the 
content and process of the program by participating educators, 
including forms for iTecording the responses of participants, was 
reported in some detail. 
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Ash, Phillip. Job satisfaction differences anong women of differ- 
ent ethnic groups. Journal of Vocational i ^. »ha vior , 1972, 2(4), 
495-S07. 

The purpC3e of this research was to compare the job satisfaction of 
black, white, 'ind Spanish-ournane female product ior; end clerical 
employees. Ic vas hypothesized that ethnic differences, even among 
workers in the sai?.e occupation, arc related to different expecta*- 
tions for job satisfaction or rontinued experiences of a discrimin- 
atory nature. Data were based upon response?; to a Science Research 
Associat€:S employee attitude survey by 112 white, 63 Spanish-surname 
and 47 black fenale clerical and production workers in an electrical 
components company, and responses' to the Job Description Index 
completed i^y 56 white and 14 black female non~academic clerical 
employees in a university. Result.- from both measures indicated 
that black women were more dissatisfied than whites. flpanish-surname 
employees were generally more satisfied than blacks, but less satis*- 
fied than whites. 
(20 references) 
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McClelland, Diana. Opening jot) doors for mature women. Manp ower , 
1973 , 5 (8) , 8-12. 

Analysis of statistics on mature women (40 years and older) reentering 
the world of work revealed a pattern of lower pay and slower job 
advancement than is typical for the U.S. work force as a whole. 
Despite the substantial work life expectancy of these women, research 
findings point to the relatively poor status of mature women in the 
job market. This article suggested that persistent stereotypes about 
old'^r workers, whether male or fcr.ale, account for acr di rri'^'iir. ition 
in er.ployncnt. Statistics were cited which provided evidence that 
nature persons make good, if not superior, employees. It vas noted 
that nature women show strong ion attachment, and their aljility to 
learn new job skills is conparahie to that of young adui t r-. . Positive 
trends in federal employment opportunities for nature v;o:'^.en were noted, 
the ability to use previous clerical or secretarial experience in 
meeting the qualifications for entry into nid- level professional or 
technical ;^obs ; credit for volunteer experirnce ; and the inclusion 
of nature women in the upward nobi li ty pr ':)grans of some federal 
agencies. The federal government has also successfully trained 
mature women who are reentering the labor force for highly specialized 
jobs in a shortage field. 
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:..i:u., ur,o:i i;. 'l^/i„^j\^.ri2_ 1_ a^^^ £art^. Hcvorly Hills, C.ilif: 

li'iir. Loo;, v;.^:; inti»nded to [jrovide nature men an(j womon >nth an 
lavit^r r»t.a:i ; in<j :'f thenselvep;--l)iolo<fical ly , prsycho logical ly and 
"-.>ci i 1 '»y--as co::.;>ared to other nt^n and women, and it 3trcs?ied the 
:u}Ct''v; 1 ty to i;xin for oneself in the use of years beyond aqe forty. 
;'.i)ocifi^' ;;:.aptors concerned values and valuing; aptitudes, abilities, 
terperari.T.ts , md achievements; motivation; and special li^c problem 
.irtfas sue.'; as r.ultiplo careers, loneliness, financial pressures and 
jaiaful oi^pioynent . Included are 10 Self-Study Projects for those 
w:io ar o i .stores t^vi and desirous of carryinn out their se 1 f -evaluation 
anii p>.>yL:i4.>ovaiaation , and an annotated bibliography with 4 5 entries 
jjert.iiniii'.: to nature T(.»n and woir.en. 
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Ver:;oyuoi.-:.i 1 L : .ird , ^'.iry Ellen. Tne u^e of i.iterest inventories with 

t:n.' re-entering v.'oran. Contract :Jonr Oi:-C-72-5240 , r.'ational 
IriStitUuC of !*:ducation. Al pages. 

':'no s.;(^ciai problems and Imitations which affect older women who 
have rjeen absent from the labor force for a number of years an(i who 
uesiro to return to scr.ool and meaningful employment were the focus 
of tills pafjor. Thrc^e factors limiting the choices that the re- 
entering woman mar.es and/or the use she is able to make of her 
choices were: (a) the cultural set of the woman taking the interest 
inventory (e.g., home-career conflict and appropriate interests for 
v;onien) ; (i)) the cultural set of the counselor administering and 
interpreting tie inventory (e.g., attitudes toward v/orking womon); 
and (c) tne nature of the interest inventory itself. Research was 
reviewed pertaining to the socialization of women; expectations 
jreated by female role models; counselor bias; and new concepts of 
tlio re-entry voman as a student, an employee in the labor force, as 
a family member, and as an achiever. Selected elem.ents (e.g., 
languaMe, occupational titles, items, instructions) were examined 
in relation to the re-entering woman, and the author suggested that 
most inventories are applicable to the mature v;oman since she may 
;>e educationally at the higli school or college level. Recomir.enda- 
tions for counselors and personnel workers with respect to interest 
inventories, counselor education, research, and continuing education 

re :ra' :r.r wr.-'^:\ vero outlined. Tt was concludeci that counselors 
must take tiie responsiiiili ty for screening interest inventories, 
and developing alternative methods for assessment in order to help 
nature women to develop full potential. 
(86 references) 
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Cooperman, Ir-^ne G. Second careers — war wives and widows. 
Vocational Guidance Quarterly , 1971, 20(2), 103-111. 

Population control, current errphasis on equal riqhtr: in education, 
work and other economic areas, and special arranqemei-ts for child 
care and nodified work hours were f^tated to he new factors affectinq 
women's working lives which would likely result in increasing num- 
bers of women entering the labor force. A relatively new program 
(1968) providing counseling and educational assistance benefits for 
wives and widows of veterans revealed the problems anT needs of this 
apecial population of mature women; Expressed lack of self-confidence, 
lack of information on educational qualifications needed for occupa- 
tional goals, little knowledr,^ about the nature of the work various 
jobs entail, and expression of unrealistic aspirations. The irrever- 
sibility of occupational choice as theorizes by Ginzberq was found 
to hold *.rue in r^^any of the counseling cases '-rudied, particularly 
with respect to moetmg the formal educational requirements essential 
to their vocational objectives. An important psychological barrier 
was the resistance to the necessity of returning to an earlier 
developmental level. The most significant implications of this study 
for counselors are the need to provide vocational counseling for 
girls at an early age, prior to critical choice points, and the need 
to incorporate life planning with vocational counseling. 
(21 references) 
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U.S. Department of Labor, Women *n Bureau. Jobf indin g techniques 
for matur e women. Washington, D.C. : U.S. Governraent Printing 
oTfTce, PampHlet 11, 1970 40 pages. 

Tiiis pamphlet describes ]obfinding techniques available to mature 
women (ages 45-64), and provides a step-by-step guide to assist 
them in preparing for and finding er.ployment. Included are sug- 
gestions on how to do a self-invcrirory , how to prepare a resume, 
begin jobhunting, and prepare a lett.?r of application, how to pre- 
pare for an effective inten^iew, where to find training opportunities, 
and a list of other publications related to women and work. This 
pamphlet should be useful for couns e lors offering p rograms or 
assistance for mature women who are preparing to reenter the work 
force . 
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t:.3. Dopartnont of Labor, Wonen's liureau. P.r iof highlights of 

rruijor^ .^ocieral laws and ordei on sex dis crin ina tion . Washington , 

D.C.: L'.S. Cfovernnent Pri'TitincT OfficoT July 1972. 4 pages. 

This painp::ict briefly describes najor federal legislation (Equal 
Pay Act of 1963, Title VII of the 1964 Civil Riahts Act as amended 
by the Equal Lrip?.oy:nent Opportunity Act of 1972, and Executive 
order 1124o as anendeci) affecting wonon workers and dealing with 
egaal pay provir,ions, fair employment practices, minimura wage and 
overtime pay benefits, sex discrimination, etc. Thci discussion 
includes tne acidresses of the government agencies which may be 
contacted for further information on each of the three laws. 
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U.S. Department of Labor, Vt'omen's P.ureau. L aws on sex di scrimina- 
tio n m employment . Washington, D.C. : 0". S. Government Printing 
01: f ice , 1971'."^ T5^[)ages. 

This pampnlet summarizes major federal and state laws dealing with 
sex discrimination in employment. Legislation included Title VII 
of the Federal Civil Rights Act, Federal Equal Pay Act as amended. 
State equal pay lawj; , and Executive orders which prohibit discrimin- 
ation in certain tyi^es of employment. A tal)lc i 1 lustratino the 
provisions of federal and state fair employment practices laws as 
of 1970, with an update of federal changes as of April 1973, is 
included m the appendix. Another section concerns relationships 
between state and federal fair employment practices laws and f^tate 
protective labor legislation for women. Tlie appendices contain 
revised Guidelines on Pi scrimination Because of Sex, OFCC Sex Dis-- 
crim.ination Guideline3, and revised State and Federal Equal Pay Law^s 
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Fitzgerald, Laurine K. Women's changina expectations .. .new insi^jhts 
now demands. The C ounseling Psychologist , 197 3, 4(1), 90-95. 

This article presents a concise sumjnary of major federal legislation 
affecting women in education and em.ployment, and identifies several 
areas of women's involvement which have significance for counselors: 
Continuincr education program^s and women's centers, collegiate and 
national v/onen ' s organizations, and governmental and/or political 
activity. It was concluded that the changing legal status of women 
and greater understanding by women of legal rights and restrictions 
will have increasing importance for counselors and clients. Women 
must bo capable of assuming the responsibilities that will be open 
to ther., and counselors will need to provide assistance in planning 
for work extending over most of a woman's life span. 
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Fitzqeralvt, L.^urine i: . Loqal issues: Status report. Contract Nonr 
v)i:-C-72-5240, National Institute of education, February 1974. 
21 pages. 

The purpo:5c of this paper was to provide infornation conc<»rninq 
leqal issues relating to sex bias which may be inherent in the 
present popular usage of standardized interer;t rr.easures. It was 
reported that no test case since the 1964 Civil Rights Act ha:; 
included or noted interest measurements* However, inferences 
re(jardinfj the legal issues of interest testing in education and 
employment have been drawn from current laws, guidelines, and 
judicial decisions related to sex bias. It was stated that, to 
the extent interest inventories support stereotypic sex and occu- 
pational linkages and restrictions, the tests are biased and the 
spirit of the law is denied. The author reconmended that State and 
Federal laws enacted since the Civil Riglits Act need to be revised 
with greater specificity regarding the use of interest tests, and 
future laws related to discrimination and bias should include 
definitive statements on these issues. 
(30 references) 
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Scott, Ann. Fominasm vs. the Pods. Iss ues in Ind ustrial Society. 
i^^7L , 2(1), 32-4f . 

Three major federal legislative acts guaranteeing women equal pay 
ana employment opportunity were discussed in detail in this article, 
and numerous instances of still-prevalent sex discrimi*.ution in job 
training and employment were cited. Employment projections for the 
1970 's show that a growing number of women will be entering the 
work force. The author concl\ides that evjual opportunity complaints 
and political pressure from women will require significant changes 
for labor, management, and the government. 
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CTiittick, 1. 1 (.;tli L. .^'UGstions anu answers m.ost freciuontly asked 
about the Equal Rights Amendment. Women Lawvers Journal / 1973 , 
59(1), 11-14. ' 

The author has dealt briefly with each of the following questions con- 
cerning the Equal Rights Amendment: Why is the Equal Rights Amendment 
for Women necessary? Why does a woman need legal status? What does 
the legal status of women have to do with the social issues of women? 
Does the ERA affect the housewife-hor^emaker? How does the ERA affect 
Property Laws? What will happen to the present protective laws for 
women? Will women be drafted? How doen the ERA affect admittance of 
women to public colleges? How does the ERA affect criminal laws and 
especially rape? How does the ERA affect States Rights? Is the ERA 
a "Lib'* movement? What is the National Woman's Party? 
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/timpson. Cath.^rvie R. (Kd.) Ijj^cjrirnina t ion ac^ains 1^ wornen : Con- 
ifil?i*\!;^^^.?AJi^^^^^ equa l ri/jhts 'in__nducati"o n and 'enjTfoyn e^ , 
:iew York : R . ]L nowkof Company ^l^TT. STe" paqei^ 

Tills presentation of special conqressional lioarings held in 1970 
r.n discrimination aqainst woncn in education and enploynent was 
intended to increase public awareness of the problems confronting 
woTTien in our society, and to stinulate work on overconmg sex dis- 
crininatir- tlirough practical reforms in our law and in our insti- 
tutions. V:.o nearings pointed to the general pervasi venes5i of 
discrinir.ation on the ba.sis of sex in our society. Documents pre- 
sented at the hearings in support of the oral test.tmonios were 
inclucied . 

2 32 

:;>ir.pson, .^:lt:larlne P. {::d.) Women and the "|;^^j_ual_ Hijihts Amend - 

JiLllx^l Jluhcom mi ttee nealrings on the cons tTtu tTonal ' 

!:lil^Jl4Ei^-il!L.'^^ '-'ew York: k.R. Bowker Company^ 19 72, 

"338 pages* 

Thir; book containf^ the testimony and documontn presented at the 
Senate Subcomru. t tee hearings on the Ilgual Rights Amendment (TPA) 
nei'i in May 1970. Statements of organized labor concerning protec- 
tive legislation for working women are included. The broad pur- 
pose ot put)lishing these hearings was to make accessiJ^le to the 
public the- record of influenti.^1 government operations rolevant to 
rhe I:RA, 
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oarings before the Joint Economic 
Comjnittee, 03rd Cor7gress, First Ses.sion. Hearings held i-. 
'.Va.^hington July 10, 11, and 12, 1973 (Part I), July 24, 25, 
and 30, 1973 (Pare II), and Statements for the Pecorci (Part 
III), Washinaton, D,C,: U.S, Government Prinl.inq Office. 
1973. 579 pages. 

The purpose of these hearings was to gather factual evidence and 
expert opinions in order to formulate a comprehensive economic 
policy which would provide equal treatment for women. The three 
parts contain rv>ports on economic discrimination against wom»en 
fror a wide variety of qualified sources, including testimony by 
L'EOC personnel, university professors, USDL Manpower Administration 
and Women's Bureau personnel, and representatives ot minority groups 
and othfjr state corrjnissions and national organizations. Topics 
include: Sex discrimination in employment; women's access to credit 
and insurance; impact of federal income, estate, and gift tax law 
on women; treatment of women under social security and private 
pension plans; sex discrimination in unemployment insurance, veterans 
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programs, and public assistance; and the role of HEW in eliminating 
sex discrimination in emoloynent, social security, and public 
assistance. Statistical tables and other sources of information 
which document the testimony were included. The hearings provided 
a useful means of assessing the current status of worcn in the 
.Vnerican econony . 
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No-berger, taurine B. (Chm.) !2SJ^^^SJ)^J1JSS^^^'''' ' on the 

^-^«atus of wo n on. Third Annual iToport of '"intTn r tie ua r timo n t a 1 Com - 
fiittee and Citizens' Advisory Council on the ^^Latus of Women, 
:>ecember 19b6. 'Washington, D.C.: U.S. Governr::^ent^ Printing 
:)ffice. Ill -pages. 

This report examined the status of women as of 1*166 through a review 
of oducational and employm.ent opportunities, h^nc and community 
services, labor standards legislation, legal rig!its of women, in-- 
volvement of private organizations in political and social action, 
comm.issions on tMe s' atus of women, and international developments. 
A legislative achievement of great significance to women in 1966 
was the amendment of the Federal Fair Labor Standards Act, and, 
as the Equal nm.ployment Opportunity Commission made an increasing 
number of determinations with re'ipect Lo 'Uleqations of employer 
discrimination on the basis of sex, there were growi g indications 
of improvement of employment policy with respect to women. The 
commissions recommended new continuiny education and training 
opportunities for wom.en, improved vocational guidance, expansion 
of child care facilities, and the appointment of qualified women 
to State and local offices. 
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Lylo, Jerolyn Affirmative action . P^ Q^jrams for worcn: A survev 

of i nnovat ive pro grams . U.S. Ifqual Lmployrr.ent lOpportuni t" Co'm-- 
rrission, Office of Research , Contract Nonr 71-45,* 1972 . 150 pages. 

This researc^ project analyzed current literature on the status of 
women in the American economy, encompassing such topics as women's 
rcie in the household, history of women's work outside the house- 
hold, mechanisms by which sex differentiation operates in the 
American economy, and general social-psychological theories about 
women. Significant legislation relating to these topics also was 
reviewed. Selected Affirmative Action Programs in 10 companies were 
presented and , based upon an analysis of these programs , specific 
recommendations were made to the Equal Employment Opportunity Commis- 
sion with respect to generating more effective Affirmative Action 
Programs for women in private industry. The final portion of this 
project report was a presentation c^f the results of an empirical 
study of a larger sample of 188 industrial and 58 non-industrial 
corporations analyzing the economic, legal, and socio-political 
influences upon <;ex differences in occupational status. An annotated 
bibliography ot ;>16 publications is included. 
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Goldstein, Jinny M. Af f ^ rriative action: Equal employment rights 
for women in academic.. Teachers College Record, 1973, 74(3). 
395-422. ^ 

Studies of the status of women in higher education have revealed 
the existenc(? of several elements of sex discrimination: Decrease 
in the proportion of women faculLy and administration over the 
years; greatest proportion of women in the lower status institu- 
tions; appointments at lower levels, less pay, and less rapid pro- 
raotioi rate than their nalo counterparts; and particular under- 
representation in policy-making positions. This article reviews 
and analyzes recent publications, legislation, and Affirmative 
Action Programs pertaining to sex discrimination and raised the 
following implication for the relation of government and higher 
education: The involvement of the government ir higher education 
should proceed with caution since the mjnitcrinq of personnel 
practices to insure nondiscrimination may be only a small step from 
control of the development of ideas and the transference of know- 
ledge . 

(55 references) 
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U.S. Department of Health, Education, and Welfare. Manual for 

deternin i nj^_the_ labor market availability of womerr" and nTn oritie?? . 
Washington, D.C ":' U.S. Government Printing Office, 1974^ 78 pages. 

This manual was designed for use by contractors and institutions 
in the preparation and evaluation o^ affirmative action plans as 
defined by the legal provisions of Executive Order 11246. Included 
:;re sections on data requirements, sources of availability data 
for occupations found in higher education and health care institu- 
tions, methods for obtaining data from statistical organizations, 
methodology for determining the labor market availability of women 
and minorities for a single occupation, and evaluation methods. 
Appendices provide an outline and description of useful U.S. Census 
Reports, manpower studies and statistical reports, and case study 
illustrations of labor market availability analyses. The manual 
would be useful for all administrative and professional personnel 
in the labor market who are called upon to conduct availability 
analyses in compliance with equal employment opportunity requirements. 
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Slevin, Dennis P. & Byham, William C. (Eds.) Women: Action not 

reaction . Pittsburgh, Pa.: Graduate School of Business, Universi 
of Pittsburgh, 1971. 87 pages. 

This report on the proceedings of a 1971 conference conducted by the 
Graduate School of Business at the University of Pittsburah pre- 
sented the views of seven conference participants on the utilization 
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of women in the labor force and the role of personnel research in 
the development of affirmative action prograns. Research on the 
status of action plans across the country and various types of 
action prograns was described. Anticipated future problems which 
employers may encounter in the imj: \ementation of action plans were 
listed, and an Action Plan Checklist suggesting key factors essen- 
tial to any action plan was given. It was predicted that action 
plans will provide the impetus for progress toward the full util- 
ization of women. 
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Sandler r Hcrnice. V/omen : The last minority. Jour nal of Colleg e 
Placement , 1971-72, 32(2), 49-52. 

Data supporting the cause for equal employment opportunities for 
women were presented in this article. The author notes several 
misconceptions and stere\>types about women workers and criticized 
the widespread acceptance of sex discrimination. Occupational 
segregation of women r lower earnings, differential hiring practices, 
and mistaken attitudes toward female employees were cited as evi- 
dence of such discrimination. It was reported that women are 
becoming more aware of job discrimination and are learning how to 
use the law to demand equal employment rights. The author concluded 
by suggesting that an effective method of population control might 
be to teach women that there are satisfying alternative life styles 
other than continual child rearing. 
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Hallam, Charlotte B. Legal tools to fight sex dir^cr imination . Phi 
Delta Kappan . 1973, 55(2), 129-131. 

This article reviewed recent court decisions and new legislation 
which can be used to eradicate sex discrinination in education, 
examples were cited of discriminative practices in higher education 
admissions policies, and in elementary and secondary school policies 
which prohibit the participation in some programs on the basis of 
sex. Suggestions for areas in which educators might negotiate in 
order to eliminate discriminatory practices were among the follow- 
ing: The right to review hiring practices and promotions, affirma- 
tive action provisions, day-care services, and continuing education 
provisions. The author concluded by stating that women in education 
need to become more aware of remedies now available to comibat sex 
discrir,ination . 



